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Labor Day... 


Its Your Pay... Wake the Most of K! 


PREVENT FOREST FIRES 


| EVERY YEAR OVER 200,000 
FIRES BURN AND SEAR THE 
FORESTS OF THE UNITED 
STATES. EVERY YEAR AVERAGE 
OF 31,000,000 ACRES OF 
FOREST LAND IS BURNED OVER. 


“PLEASE READ AND MEMORIZE THESE RULES” 


1. CRUSH out your cigarette, your cigar, 
your pipe ashes. 


N 


. BREAK your match in two. When you cannot 
hold the burned end between your 
fingers — play safe, use the ashtray. 


3. DROWN your campfire; then stir and 
drown it again. 

. IF YOU MUST USE FIRE: First, ask if the law 
requires a permit. Next, have: help handy. 
Last, kill every spark. 


& 


Remember only YOU can prevent Forest fires. 


FRIENDS... 


When You Buy Milk 
Buy 


DAIRY BELLE MILK 


You Get the Finest Fresh Milk Available 
and You Help a Local Co-operative 
6 


DAIRY BELLE FARMS, 2065 OAKDALE AVE. 


Johnson, Drake & Piper 


INCORPORATED 


General Contractors 


ale 


700 CALIFORNIA BUILDING | 
1736 FRANKLIN STREET 7 
OAKLAND 12, CALIFORNIA 


Telephone GLencourt 8011 


Page Two LABOR CLARION, August 30, 1946 


Representatives In All Major Cities 


Victor Equipment Co. 


Metal Cutting and Welding Equipment 


_ 844 FOLSOM STREET SAN FRANCISCO, CALIF. 


GArfield 3000 
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1946 = Transition ...1947 = Fulfillment 


By WILLIAM GREEN, President of the American Federation of Labor 


On this Labor Day let us forget for the moment the detours and difficulties 
we have encountered on the rocky road to peace and prosperity and chart 
the progress we have achieved. 


Within a year after the fighting ended, America has almost completed 
the heavy and dispiriting task of reconversion. The way forward should be 
easier and more rapid from now on. The big reward ahead is full production 
and full employment, the two essentials to a sound and prosperous economy. 

The troubles of the rest of the world are still too much with us, but we 
cannot escape them nor dodge our responsibility for contributing to their 
solution. 


American Generosity 


This year the American people gave generously in time of scarcity to save 
the people of Europe and Asia from starvation. Hundreds of thousands of 
American boys are still stationed abroad to keep the peace so dearly won. 
It is part of our job to help the weaker nations to get back on their feet, 
and we will not count the price too high if by these efforts we serve the 
cause of lasting world peace. 

Above all, we recognize the truth that war is the greatest enemy of 
mankind and that without enduring peace the strivings of Labor to raise the 
standards of life and work of the nation’s wage earners can be of no avail. 


During the early part of this year, the members of the American Federa- 
tion of Labor won substantial increases in wage rates to compensate them 
for loss of overtime pay which they enjoyed during the war production 
drive. However, the soaring costs of living has, to a large extent, cancelled 
these gains unless prices can be pushed back to their normal levels. This 
can only be accomplished by greatly expanded production to end existing 
shortages. It is, therefore, to the interest of all American workers to boost 
production by every means possible. 


Jobs Are Plentiful 


Fortunately, the mass unemployment which loomed threateningly after 


V-J Day failed to materialize. Despite the return of millions of members 
of the armed forces to civilian life, jobs are plentiful. As production hits 
high gear, the gateways to more and better employment opportunities will 
increase. Unless the tide of inflation breaks bounds and engulfs our economy, 
the danger of a post-war depression will be avoided. 

On the legislative front, Labor has attained little progress during the 
year. We had hoped for broadening of our social security system and for the 
inauguration of national health insurance, but Congress failed us. We strove 
for the enactment of a long-range housing program which would permit the 
construction of millions of badly needed new homes during the next ten 
years, but Congress fell down on the job. On the other hand, Labor was 
forced to defend itself against a series of hostile moves by Congress which 
would have undermined the freedom of American workers and handcuffed 
the trade union movement. Fortunately, the worst of these measures were 
defeated or vetoed. 


AFL at All-Time High 


In the year ahead, Organized Labor must concentrate greater effort to win 
public opinion to its side. The trade union movement enjoys the confidence 
of the Nation’s workers to a degree never before attained. This is evidenced 
by increasing memberships and the results of collective bargaining elections. 
The membership of the American Federation of Labor now stands at an 
all-time high of more than seven million. 


We believe that when the public generally understands the high goals 
sought by Labor and the valuable services rendered to the Nation by the 


trade union movement, it will reject the flood of anti-labor propaganda which 
reactionary forces have poured out against us. Our enemies are making a 
last-ditch fight to halt the clock of progress and revive Fascism in this 
country. They are backed by vast wealth and abundant resources. But the 
truth will overcome them. And the American people, endowed with good, 
common sense, will recognize and understand the truth before long. 


American Freedom ...Labor’s Heritage 


By GEORGE MEANY, Secretary-Treasurer, American Federation of Labor 


Of all the days in the year, Labor’s own holiday is undoubtedly the 
most appropriate one for workers to do some good hard thinking about the 
most precious possession they have—freedom. On Labor Day, a full year 
after the defeat of our Nation’s enemies, it is natural that sports, recreation 
and relaxation should have their place on the programs, but it is important— 
very important—that Labor Day should be used also to ponder deeply the 
meaning and worth of American freedom. 

Before the war, altogether too many of our citizens took this blessing 
for granted. Now again there are signs of recurring indifference and 
complacency. This attitude is unjustified and very dangerous. For always, 
in times of peace as well as in times of war, there are ugly forces at work 
attempting to whittle away and ultimately to wipe out the most fundamental 
and the most important of human rights—the right to live our lives as we 
see fit and not as some omnipotent dictator commands. 


Highest Living Standards 


If the people of our country did not live under a system of freedom, 
there could not be such an organization as the American Federation of 
Labor—a democratic organization through which, in a period of 60 years, the 
wage-earners of America have secured the highest standard of living in the 
history of the world. : 

Organized Labor has had many arduous struggles in the past and it 
expects to have to wage tough battles in the years that are to come. 
The worker and his union have always had to fight for economic advance- 
ment. Nothing worthwhile has come without a good deal of exertion on the 
part of the Labor Movement. 

But the important point to remember always is that we have been free to 
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organize, free to appeal to public opinion, free to use our economic strength, 
and that it has only been because of our freedom to act that the wage- 
earners of America are today so far ahead of the world’s economic procession. 
Without this freedom we would still be in the mire. With freedom we 
shall be able to map programs for further advancement and to take ap- 
propriate action to translate these programs into reality. 


American System Best 


What the workers of America have accomplished under the free enterprise 
system of our country is the envy of the world, yet we often read derogatory 
utterances concerning our economic system that emanate from the pro- 
ponents of totalitarianism. Free enterprise proved its efficacy during the 
recent war when, without enslaving Labor, without giving away our cherished 
rights and liberties, American industry, in co-operation with American Labor, 
outproduced and outfought the Axis. The war proved that the American 
system was not only the best from the viewpoint of wage-earners in peace- 
time, but likewise the best system for the defense of our national sovereignty 
during the most terrible war of all time. 

On this Labor Day of 1946, the American Federation of Labor stands for 
the same ideals and principles that have been proven sound and constructive 
during all the years of its existence. All that we have accomplished, all that 
we hope to accomplish to bring more and more happiness into the lives of 
our families and communities—all this depends entirely upon the main- 
tenance and extension of human liberty. 

Let us rededicate ourselves on this Labor Day to be alert always to the 
great value of this possession and to fight with all our strength against 
those who belittle it and wish to destroy it. Freedom is the foundation. 
Without it no sound human structure is possible. 
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Newer Union Making Substantial Gains 


By W. J. CALLAHAN, Secretary-Treasurer, Dental Technicians’ Union of Northern California 


A young and vigorous union affiliated with the San Francisco Labor 
Council, is the Northern California Dental Technicians’ Union, No. 99. 
The work members of this union perform is obviously apparent by the name 
of the union. Their exacting work calls for high class artisans, and the local 
unions pride themselves upon the fact that the products manufactured by 
their members ranks second to none in the world in workmanship. 

This union is affiliated with the American Federation of Labor, the 
California State Federation of Labor, the Central Labor Council of Alameda 
County, the International Jewelry Workers’ Union, and, as stated above, 
with the local Labor Council. Offices are maintained locally at 693 Mission 


street, suite 411. 
A Wish for the Future 


In joining other unions in celebration of this first peacetime Labor Day, 
it is the wish of Dental Technicians No. 99, that the coming years will 


Lvery Day 


bring mankind closer together in a common bond through the principles 
as set forth and publicized by the Organized Labor Movement of this Nation. 
Additionally, the union extends greetings to all Labor. 


Lifetime Silk Is Promised 


Silk produced by a hardy revitalized silkworm raised in the open and 
allowed to spin as nature intended, instead of on flat litters used in the silk 
industry, can produce silk that will last a lifetime—so claims a Georgia 
entomologist who has experimented with silkworms for 30 years. Could 
mean the end of the stocking shortage as well as more jobs for the silkworm. 
Patents have been applied for on the new process. 


Demanding the union label is the best way of commanding the market. 


More People Say! 
MARIN-DELL 


BECAUSE IT'S 


Tops in Taste 
Tops in Richness 
Tops in Freshness 
Tops in Quality 


When You Say Milk—Say IMarin-Pell 


Cyd 


BUDDA—AND MARIN-DELL AMATEURS 
‘lune in Every Saturday Night—KFRC. 3 p.m. 
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Future's Challenge Accepted by Labor 


By JOHN A. O'CONNELL, Secretary San Francisco Labor Council 


Labor has withstood the attacks of those who would subjugate working 
men and women of our great Nation to a lower standard of livelihood. 
Labor is in the forefront sponsoring legislation in both national and State 
seats of legislation. Labor has put its shoulder to the wheel and assisted in 
great relief campaigns for the benefit of millions of people in war stricken 
areas of the world. Labor has pointed the way in the fight against runaway 
inflation. Labor is proud of its record and compromises to no group, its 
record of achievement on behalf of those who toil. 

This year the sound of marching feet up Market street on Labor’s day was 
the culmination of San Francisco AFL people to demonstrate the proud 
position they have attained through proper application of principles con- 
sistent with citizenship of this great Nation and to the time-proven principles 
of the American Federation of. Labor. 


Strike News Overplayed in Daily Press 


Labor strife in the Nation and in San Francisco during the year since our 
victorious Army and Navy gave the knockout punch to the oppressor nations, 
was overplayed by the press. To be sure, there were strikes of long duration, 
but when measured by the thousands of collective bargaining agreements 
peacefully signed, involving millions of workers, the loss of time through 
those strikes was small indeed. 

On the other side of the ledger, the San Francisco Labor Council accepted 
the invitation to prepare arrangements for the first peacetime convention of 


Disruptive Tactics 


the California State Federation of Labor. The convention was a most success- 
ful one, and the praises of the visiting delegates gave evidence that AFL 
Labor here is assisting in maintaining the name of our city as a place for 
gracious living. In matters pertaining to wage scales, the council has rendered 
assistance and guidance to a large number of unions and has stood ever 
ready, if necessary, to place the full resources of the council behind just 
demands of a constituent union when those demands have met with organized 
opposition by employer groups. Our council has maintained the enlightened 
Labor-management procedures that has placed San Francisco in a position 
not to be found elsewhere in the world. 


AFL Unions Face Future Resolutely 


The future of Labor continues to be bright despite the assaults made and 
assaults that, no doubt, will be made in the future. Resolutely, American 
Federation of Labor unions face the future with full knowledge of their 
contributions to the welfare of all the people, to the economic stability of 
industry through real collective bargaining agreements, and by being watchful 
for any doctrines foreign to our democratic way of life. Of course, no man 
can forsee what the future holds, but man can, by knowledge gained from 
past events, overcome the complex problems facing the world, the economic 
system and problems of supply and demand. Labor accepts the challenge 
of the future with determination born. of the past and will accept that 
resposnibility unreservedly. 


Must Be Watched 


THOMAS A. ROTELL, Acting President San Francisco Labor Council 


1946 was the year that prophets, official and unofficial, professional and 
garden variety, hailed as the year that complete and unqualified reconversion 
was to take place and that fuller life was at hand. 

It has been a year since Labor throughout the land gathered for Labor 
Day observances. It has been a year of uncertainty, nurtured to a greater 
degree by the acts and spoken words of men high in the Nation’s industrial 
and financial world. Add to the uncertainty, the acts of Congress, and failure 
of the much-heralded reconversion to materialize following the final acts 
of war. No concrete policy was forthcoming from Government and Business. 
Contrast that to the position taken by Labor. 

In spite of all opposition, Labor steadfastly steered a course around the 
shoals of uncertainty. Clear-cut declarations were promulgated. National 
legislation was sponsored by Labor calculated to lift the veil of uncertainty. 
Yet, at every turn an impasse was met. Selfish industrialists with anti-Labor 
complexes marshalled their powerful forces to remove from National and 
State statute books legislation that are instruments by which unionists share 
the heritage of these United States. 


Strike Action Forced 


Labor, to maintain itself decently, was forced in many instances, to use 
its only weapon of defense against such unwarranted attacks. Strike action 
had to be resorted to and many long and bitter strikes were had. And, as in 
the past, screaming headlines and baseless radio stories were the spearheads 
against Organized Labor. 

We, here in San Francisco, kept our feet on the ground. Strike action 
was taken in several cases when no other method would bring justice to the 
workers’ demands. The San Francisco Labor Council has taken a position 
which should prove its leadership in this community. Problems were evalu- 
ated and proper steps were taken, and will be taken in the future, to maintain 
the present high position of the Council, which was made possible by the 
sacrifice of workers on picket lines years ago. We cannot let those sacrifices 
belong to history. However, we do maintain that the welfare of this city 
is a three-way partnership between Management, Labor and the Public-at- 
Large. By way of illustration, let me point to the Metal Trades Unions. Early 
in 1946, conferences were held with Government in several different 
localities seeking stabilization in the shipbuilding industry. Many times 
irrelevant matters were injected into the discussions, yet the unions involved 
overcame the obstacles and members continued working. 


Sanctity of Contracts Paramount 

Sanctity of contracts and jurisdictional disputes have on more than one 
occasion during the passing of time since Labor Day, 1945, occupied our 
attention. AFL unions have maintained themselves steadily against the 
raiding tactics of CIO disruptionists. It is my opinion that all workers should 
be organized and particularly under the banner of the American Federation 
of Labor. When AFL organizing is done, and contracts entered into, we 
certainly have the right to expect the other side of the House of ‘Labor to 
recognize AFL contracts. They have not done so. Take the street car strike 
here in San Francisco. The basis for settlement was an AFL basis, yet the 
CIO stalled the final outcome and then proclaimed they were responsible for 
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the settlement. We of the AFL can take our defeats and by the same token 
we can make our fights. We should reject every effort of invasion of our 
contracts by the CIO and other groups bent on wrecking the Labor Move- 
ment. We do not like to see arguments within the frame work of Labor, 
yet we must defend ourselves from those who would destroy us. 

My I, as Acting President of the San Francisco Labor Councii, extend to 
all unionists my sincere good wishes for the future. May we share our 
responsibility as trades unionists to the conclusion that we make this life a 
little easier and our Nation greater. 


Income Figures 


WASHINGTON. (AFLN)—Nearly half of America’s families have 
incomes below $2,000 a year, and two out of three of them receive less than 
$3,000, it was revealed in a joint survey of the Federal Reserve Board and 
the Bureau of Agricultural Economics. 

The figures represent the combined income of all members of each family 
are based on 1945 income before taxes. As 1945 was a record year for 
individual income, the current average is believed to be less than shown 
in the survey. 

About one in 10 families had pooled incomes of $4,000 to $7,500, and 
only one in each 33 or 34 had joint income totaling more than $7,500. 


No Quick Cash Assets 


These findings supplemented earlier announced results showing the mass 
of American families had no substantial amount of quickly cashable assets and 
two out of every five average less than $40 each in saving bonds, other 
securities and bank deposits. 

The new. report showed the financial condition of the families which 
constituted the Median, or middle-group, in each income bracket as: 

Under $1,000—Median income, $600; Median assets in savings bonds, 
other securities and bank deposits, $20. 

$1,000-$1,999—Median income, $1,500; Median assets, $230. $2,000- 
$2,999—Median income, $2,400; median assets, $470. $3,000-$3,999— 
Median income, $3,300; median assets, $900. $4,000-$4,999—Median 
income, $4,300; median assets, $1,450. $5,000-$7,499—Median income, 
$5,500; median assets, $2,700. 

$7,500 and up—Median income $10,000 and $7,270, median assets. 


“Little. Joe” Ball After Dubious Honor 


WASHINGTON—Senator “Little Joe’’ Ball (Rep., Minn.) apparently 
is determined to become the No. 1 labor-baiter in the Senate. He plans to 
reintroduce his pet legislation shackling Labor at the opening of the next 
Congress. As he outlined it, the measure will contain just about all the re- 
strictions long advocated by the National Association of Manufacturers and 
other anti-union groups. Ball made it clear he still rankles over President 
Truman’s veto of the “Case” bill, which he helped put through the Senate, 
and which is to be incorporated into the new measure he is now drafting. 
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Growth of Stereotypers - Electrotypers 


By FRED EWALD 


Prior to 1897 there was no union of stereotypers or electrotypers on 
the Pacific Coast except at brief intervals when attempts were made to 
organize but proved unsuccessful. The first, in 1887, was made by the 
newspaper stereotypers of San Francisco who received a charter from the 
International Typographical Union (under whose jurisdiction the stereo- 
typers and electrotypers were until 1901 when they withdrew and became 
the International Stereotypers and Electrotypers Union of North America) 
but owing to strenuous opposition by the publishers, and on the advice of 
the international officers, we gave up our charter for the time being. The 
writer of this article is the only member of that union still alive. 

The next attempt to organize was made in 1889 when a charter was 
issued to the commercial stereotypers and electrotypers and was titled “San 
Francisco Electrotypers and Stereotypers Union No. 13.” Again bitter opposi- 
tion was felt and those members most energetic in the formation of the union 
were penalized in many ways and again the charter was surrendered. In 
1890 the newspaper stereotypers tried again to organize but without success. 


Charter Granted in 1897 


July 22, 1897, a meeting of newspaper stereotypers was scheduled to 
meet for the purpose of applying for a union charter. Again opposition 
was met with and the men were notified that the publishers had met that 
afternoon and organized the San Francisco Newspaper Publishers Association 
and had decided not to recognize a stereotypers’ union, (the only union at 
that time in the newspaper printing trades was the Typographical Union) 
and that any stereotyper signing the application for a charter would meet 
with the displeasure of his employer. However, 16 men met and signed 
the application and we received our charter. A little later the commercial 
stereotypers and electrotypers were taken into the fold and we became San 


Francisco Stereotypers and Electrotypers Union No. 29, 1.T.U., four years 
later I.S.&E. Union. Three of the sixteen charter members are still alive, 
H. E. Callinan, Jos. M. Moran and Fred Ewald. 

The only strike that No. 29 has had in the newspaper industry occurred 
in 1898 when the web-pressmen attempted to organize. . Resistance was 
met from the publishers’ association and when they employed non-union 
pressmen a strike ensued and the stereotypers, refusing to cast plates for 
non-union pressmen, walked out of the plants. The strike lasted a week. 
At the end of that time the publishers granted recognition to the Web- 
Pressmens’ Union and the stereotypers went back to work. All other contro- 
versies since then have been settled by conciliation or arbitration. 


Contractual Agreement Never Violated 

In the commercial industry all wages and other controversies have been 
settled through conciliation with the exception of one in 1910, when a strike 
was called. It lasted for about two weeks, with the result that the men gained 
all that they had asked for. 

No.29, in the 49 years of its existence, has never violated any contractual 
agreement made with its employers or attempted, in any way, to infringe on 
the jurisdictional rights of any other union. 

No. 29 has jurisdiction over San Francisco, Alameda, San Mateo, Marin, 
Humboldt and Solano counties, and has them 100 per cent organized in 
stereotyping, electrotyping, rubber and plastic. 


Quoting Secretary Anderson 
“If you reach for a loaf of bread and it isn’t there, you can be sure that 
some hungry person has that much more to stave off starvation,’’ Secretary 
of Agriculture Anderson has stated. 


Many Owl Stores in San Francisco 


What Does This Mean to You? 


Convenient Shopping in all Districts 


Quality Merchandise 


Free and Quick Service 
Sanitation and Cleanliness 
Variety of Selections 


Shopper Tested in all Pidtricts 


Save Time and Money in Any 
OWL DRUG STORE 


The Owl Drug Co 


Stores in Oakland, Berkeley and Alameda 
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HALE BROS. 
California Stores 


Serving Northern California for 70 Years 


HALE BROS 


San Yrancisce 3 + MARKET OPP. POWELL 


HALE BROS 
Sacramento 1-9th AND K STREETS 


HALE BROS 
Oateland 7 » WASHINGTON AT 10th: 11th 


HALE BROS 


San jose 14 . FIRST AND SAN CARLOS 


HALE BROS 


Mission, §.F.10 ~ mission: NEAR 22nd 


HALE BROS 
Grant Auenue, S.G. 8+ at MAIDEN LANE 


Quality Merchandise Since 1876 
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Annual Wage or Job Guarantee Plans 


e 
By MATHEW O. TOBRINER and HARRY POLLAND 


At the present time the scramble for substantial increases in hourly wage 
rates is drawing attention away from the need to evolve a program to insure 
full and continuous employment for American wage earners—an economic 
objective which is primary to the future welfare of our nation. One measure 
to maximize employment security which deserves the careful attention of 
Labor is the guaranteed annual wage. ; 

By and large, a considerable growth of interest in annual payments has 
been noted in recent years and today there are probably more plans in effect 
than ever before. 

The Federal Government has attempted to encourage guarantee plans. 
The Social Security Act permits any State to grant lower social security rates 
to employers who guarantee 30 hours of wages for 40 weeks within 12 
months. President Roosevelt ordered a national study of the guaranteed 
annual wage shortly before his death and the report is to be issued this 
summer. 

Labor unions, of course, have long been interested in this subject. They 
have succeeded to some extent in incorporating wage guarantee provisions 
in their collective bargaining agreements. President William Green of 
the American Federation of Labor describes this development in the American 
Federationist (April, 1945) as follows: 

“The experience of the past 12 years... has demonstrated the workability 
of the guaranteed annual wage. As the result of collective bargaining negotia- 
tions, the annual wage guarantee has become a reality in many widely diversified 
sections of industry. In many instances its worth has been tested over a period 
of years. Union agreements providing for a guaranteed annual wage have been 
put into effect in a number of manufacturing plants, in many printing establish- 
ments, in meat packing and food distribution, and in service trades, such as 
laundries. In addition, there are a number of agreements which provide for 
partial stabilization of income on a semi-annual or a quarterly basis.” 

A recent Bureau of Labor Statistics survey states that out of a group of 


eight million workers covered by collective bargaining agreements studied, 
approximately 42,500 are covered by guaranteed wage or employment plans. 


Types of Plans in Operation 


The three biggest and best known are the Procter & Gamble, the Nunn- 
Bush, and the Hormel Plans. The salient features of each of these plans 
are discussed below: 

Procter & Gambie: The plan which covers employees in the soap manu- 
facturing plants of the company provides that persons who have been 
employed continuously for two years are guaranteed 48 weeks of employment 

er year. 

. Nien Bab Company: This firm manufactures footwear. The gross 
income from the sales by the company is put into a wage fund for employees. 
Virtually all employees with at least two years of service are guaranteed 52 
pay checks per year. The weekly pay check is the employee's “differential 
rate” (present average hourly rate) times the probable average number of 
hours per week for the year. The weekly pay check is in the nature of a 
drawing account. The drawing may be revised upward or downward, depend- 
ing upon the size of the wage fund. 

George A. Hormel & Co: The plan of this company which is engaged in 
the manufacturing of food products, provides for the payment of 52 pay 
checks per year to its workers, in accordance with a work schedule established 
by departments. As an incentive, employees in each department in which 
the production quotas are exceeded receive additional compensation. 

Other Plans: ‘There are, of course, numerous guarantee plans in existence 
among diversified industries. Guarantee provides in these cases are usually 
contained in the collective bargaining agreements. 


The War Labor Board reported in 1944 that of 55 guarantee plans 
studied, more than two-thirds were incorporated in union agreements. 

Examples of guarantee plans contained in union agreements are the 
following: 

An agreement between the Retail Clerks’ International Protective Associa- 
tion (AFL) and 25 retail establishments in New York guarantees year-round 
work to all employees without restrictions of any kind. 

An agreement covering maintenance painters in hotel and office buildings 
in Cleveland provides a guarantee of not less than 42 weeks’ work at 40 hours 
per week, including 10 days’ annual sick leave and 14 days’ vacation with 
full pay. This agreement was negotiated by the International Brotherhood 
of Painters, Decorators and Paper Hangers (AFL). 

The following is a standard provision as reported by the Bureau of 
National Affairs: 

“The company guarantees all regular employees 40 hours work each week, 
except that Millers, Machine Tenders and one Millwright are guaranteed 48 


hours work each week during the life of this agreement unless a prolonged shut- 
down is caused by an Act of God, lightning, fire or explosion.” 


(Atkinson Milling Co. and American Federation of Grain Processors—AFL) 

The clause quoted below sets forth the yearly earnings as guaranteed in a 
current collective bargaining agreement: 

"The company agrees to continue to employ the members of the association 
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now presently in the employ of the company during the period covered by this 
agreement, and guarantees to pay for said period to each journeyman printer 
an annual wage of not less than $3,900, payable weekly at the rate of $75 
per week. : 

“The basic work week through the term covered by this contract shall be 
40 hours per week, to be completed within five working days or less; but in no 
event shall the term ‘working days’ as herein used be construed so as to include 
either Saturday or Sunday.” 

(Hornell Industries, Inc. and Machine Printers Beneficial Association.) 

One of the best known provisions is that contained in the agreement 
between the United Parcel Service of Milwaukee and the Teamsters Union. 
It reads: : 

“The employer agrees to provide all of the present regular employees who 
are members of the union, a list of which employees is hereto attached and 
made a part of this agreement, with 46 weeks’ work plus two weeks’ vacation 
in each year for the life of this agreement, except as hereinafter provided in 
the paragraph numbered 16. It being the intent and practice of the employer 
to provide all regular employees with full-time work. 

“This agreement shall be in full force and effect for a period of five years 
from the date hereof: Provided, however, that during the last four years of 
this agreement if the volume of deliveries decreases in excess of 10 per cent, 
the employer shall have the right to lay off regular men, a list of which is 
attached and made part of this agreement, in proportion to the percentage of 
decrease in volume in excess of 10 per cent. It being the understanding and 
intent of the parties hereto that if the volume of business decreases 10 per cent 
or less, the employer may reduce the extra force to whatever extent it deems 
necessary.” 


In the Bay Area there are virtually no agreements providing for annual 
wage or employment guarantees. There are, however, some agreements 
providing for monthly and weekly guarantees. 


Appraisal of Annual Guarantees 


As yet the annual guarantee plans in effect are not extensive. However, 
many Labor unions believe that there is great opportunity at the present time 
to stabilize the incomes of workers through annual guarantees. They are of 
the opinion that the most appropriate method of extending wage guarantees 
is through the normal process of collective bargaining. If guarantee plans are 
to be discussed in forthcoming negotiations, their merits and applicability 
should be carefully appraised. 


No one can deny the desirability of a guaranteed minimum annual income 
for all wage earners. 

The advantages are numerous. 

1.—Guarantee plans greatly enhance the economic and psychological 
security of workers. They help remove fear of unemployment, which is a 
major source of worry and tension among wage earners. 

2.—The assurance of guarantees also has important effects in improving 
the productiveness of labor. Management's efforts to increase and extend 
continuity of employment tends to promote a feeling of confidence and 
security on the part of the employees and is a real and impressive stimulus 
to plant efficiency. 

3.—Such plans have a favorable effect on unions. Annual guarantees 
create a stable membership, tend to reduce grievances and discriminatory 
practices and allow for constructive Labor-management relations. 

4,— Annual guarantees likewise have a favorable effect on the community. 
They stimulate home ownership, increase purchase of durable goods, and 
contribute to the general prosperity. 

5.—Too often Labor has been treated as a factor of production, which is 
acquired and discarded. More attention has been given to raw materials and 
machinery. One of the main results of employment guarantees is that they 
induce employers to overcome the wastefulness of irregular operations and 
stimulate stable production and distribution of goods and services. Employers 
have much to gain by the discipline imposed upon them under guarantee 
plans. Low training costs, reduced turnover, greater use of plant and 
equipment, lower production costs, reduced unemployment compensation 
taxes, improved morale among employees—which are high among manage- 
ment’s acknowledged goals—are some of the financial advantages to employ- 
ers resulting from employment regularization. 

6.—Because of the sporadic incidence of guarantee plans, it is impossible 
to determine as yet their over-all effect on our economy. It is safe to say that 
they can even out seasonal and other short-run irregularities in employment. 
Moreover, the extensive use of these plans might have significant effects on 
the total economy. 


The assurance of a minimum annual income for a large segment of our 
working population would unquestionably have a substantial and desirable 
effect on the national stability. Such annual wage guarantees would tend 
to be self-serving. Through their contribution to maintenance of mass pur- 
chasing power, our economy could be made more stable and new job 
opportunities could be created. i 

However, if the annual guarantee principle is to be extended to cover 
an ever-widening group of wage earners, it must be understood that there 

(Continued on Page Forty-one) 
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Our Matchless California Empire 


By California State Senator JOHN F. SHELLEY, President San Francisco Labor Council 


Labor Day, 1946, has many significant indications pointing to the welfare 
of Labor in the year ahead to another Labor Day. Since last we observed 
the day honoring the working men and women, we have come to the 
realization that the high resolve of Labor has been challenged—not only on 
the industrial front but on the economic front as well. 


Visiting the many counties of this State, as has been my good fortune 
during the past several months, I cannot but wonder why all of us, Labor, 
Management and the public-at-large do not utilize the tremendous natural 
resources and the man-made resources at our command. 

In visiting the counties, I have discussed community problems with 
leaders of small rural centers and I have talked with leaders and groups in 
the metropolitan areas. Additionally, I have enjoyed talking with ordinary 
citizens who are building their futures around home influences. One can 
feel the spirit of the pioneer within our State boundaries. The mineral 
resources of the State; the lumbering industry; the agriculture greatness; the 
great manufacturing industries, and the financial centers of the large cities 
makes California an empire within the family of the United States. 


Monuments to Labor Are Many 


What has Labor to do with developing this greatness of our California 
empire? The sphere of Labor is not confined to limits of industrial centers 
alone. The sphere of Labor is around us in whatever community we live. 
The monuments of Labor are many and varied. Consider the great dams 
impounding waters of the mountain streams that were formerly wasted in 
flood seasons; those dams guarantee irrigation to the so-called dry areas 
and from the electric power developed, low-cost electricity for people. The 
oil fields are monuments to Labor’s greatness, rewarding the Nation as well 
as our California markets with crude oil and by-products therefrom. The 
immense farming industry of this State staggers the imagination. Our sea- 
ports, teeming with activity, marks an even greater monument to Labor, 
for from those seaports the world receives the products of Labor. 


From the standpoint of Organized Labor, our future requires that we 
march forward with the progressive foresight inherent of Labor which has 
brought us to the threshold of present-day greatness and understanding. 
We, of Labor, must demand that our just position in the affairs of this State, 


based upon the solid principles set forth by the Constitution of the United 
States, never be infringed upon. We must never revert to or be allowed to be 
lulled into a state of apathy by the spellbinders of any ‘‘ism’” other than that 
of Americanism and the brotherhood of Unionism. 


Vigorous Political Activity Needed 


American Federation of Labor political philosophy, founded on the 
formula of “rewarding our friends and defeating our enemies’ has been 
given new impetus by President William Green, who recently said that the 
American Federation of Labor must have a vigorous political activity against 
the reactionary forces that were at work during the recent Congress. That 
does not mean that partisan politics must be the basis of a union’s activity. 
Unions need not become partisan to the “‘nth’’ degree. But unions should 
consider well the candidates and the policies they espouse. Unions should 
consider candidates and policies that will advance the interests of the working 
men and women. Mr. Green realizes that it takes more than letters written 
to members of Congress and State Legislatures to obtain justice for the 
great body of the working people. It takes a definite stand against men 
who ignore the will and wishes of the people. 

In closing, may I extend warmest greetings to San Francisco Labor and 
to all Labor in this State. Yours has been the outstanding progressive 
program, founded well on the experiences of the past. To you, the future 
holds problems that will confound the minds of many. You will answer 
those problems with clear-cut decisions. Your programs will advance your 
community in all lines of endeavor. 

Your many courtesies extended to myself during the recent primary 
campaign was indeed heartening to me and I full realize, and accept, 
the responsibility. I stated to the convention of the California State Federa- 
tion of Labor in June, that I was the AFL candidate for Lieutenant-Governor 
of California. I made that statement with full knowledge that many of our 
enemies would twist and distort it. When I said that I was the AFL 
candidate, I meant exactly that, because that comes nearer being a candidate 
for all segments of our people. AFL principles embrace ideals, ideas and 
programs for free enterprise for industry, rights of capital and the proper 
standards of life for the workers, which in turn makes the ‘American Way 
of Life’ a true slogan rather than an empty phrase. 


Greetings and Best Wishes 


Hon. Richard J. Welch 


REPRESENTATIVE 
FIFTH CONGRESSIONAL DISTRICT 
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OUR DEBT to the FUTURE 


COAQYERN 


America has come far since Labor Day was first celebrated 64 years 
ago. 


The automobile was perfected ... putting wheels under a nation. The 
Wright brothers flew at Kitty Hawk . . . obliterating time and distance. 
Marconi and De Forrest and many others invented and perfected radio 
... establishing a vast new system of communication. The telephone be- 
came a household necessity, along with the radio. 


American ingenuity attacked and licked the problems of mechaniza- 
tion of industry, the farm and the home, bringing greater production and 
more leisure. 


People learned about vitamins and the speed and comfort of stream- 
lined trains; they came to consider frequent attendance at the movies as 
a necessity of life... along with the fountain pen and perfected bifocals. 


Americans learned how to build ships and airplanes and tanks and 
guns ... yes, even atomic bombs, faster and better and in greater quan- 
tities than anyone else . . . with which to smash aggression and preserve 
the American way of life. 


All of these things and many more were accomplished by a team 
composed of science, labor and industry. No one of these essential 
groups could have come so far alone since the first Labor Day. 


So each of them, on this Labor Day, 1946, must pledge themselves to 
continue working together so that America may grow still greater and 
continue to hold its place as the leader among all nations. 


Key System 


Safety... Courtesy . . . Service 
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OEIU History 


By MINETTE FITZGERALD 


Secretary-Treasurer Office Employees International Union, Local 3 


The Labor Clarion is indebted to the San Francisco Building 
Trades Council's official publication, “Organized Labor,” for per- 
mitting us to print the following article. We hope that the further 
publicity will assist the office workers in the work of organizing. 

On January 8, 1945, in Cincinnati, Ohio, a new international union 
was chartered by the American Federation of Labor and given the name 
“Office Employees International Union.” 

This fact, in itself, is not startling, but when the potential membership 
of this new international union is taken into consideration, some staggering 
figures present themselves, and the task of organizing the office and clerical 
workers of the country is shown to be a tremendous one. 

During the past 15 months great strides have been made in this task, 
and greater gains may be expected in the future now that the office and clerical 
workers have come to realize that their position is nothing more than that 
of a worker necessary to the functioning of the employer's business, and 
that the threats and promises made by their employers do not mean security 
and decent wages. They are now able to see what organization has done for 
other groups of workers, some of whom are unskilled yet they enjoy benefits 
and wages unknown to office workers. 


Office Workers Highly Skilled 

Competent office and clerical workers are trained in their jobs, highly 
skilled and have spent many years in preparation for this work, many of 
them starting their training in school while quite young. They, like their 
brothers and sisters in the factories, are required to hold a strict production 
schedule, and they are, in the truest sense, laborers. No business of any 
kind, even the smallest shop, can be operated successfully unless some office 
work is performed. True, it may be performed by the owner, but the fact 
remains that certain routines must be observed in the office in order for the 
business to run smoothly, and the first employee hired in any business is 
the office employee. 

There is a program now being planned by the Office Employees Inter- 
national Union, which, when put into effect, will proceed with a country-wide 
organizational drive for the office and clerical workers of the United States 
and Canada. We feel sure that all American Federation of Labor members 
will not only wish us well but will actively assist us in every way possible. 
As long as the office workers are unorganized, NO SHOP OR PLANT can be 
organized 100 per cent in the AFL, and this is a highly dangerous position 
for many of the unions to be in. Every craftsman should realize this fact. 


Entitled to Same Living Standards as Others 

Office workers have been the forgotten men and women of industry for 
a long time, but now that rising costs are depriving them of necessities, they 
are coming to the realization that they are entitled to the same standard of 
living that trades union craftsmen have. Organized Labor is their only 
champion, and few, if any, of the employers take any interest in the welfare 
of their white collar workers. 

There are now over 175 locals in the Office Employees International 
Union, spread over the United States, Canada, Alaska and Hawaii, over 30 
of which have been chartered since the new international was started. Thou- 
sands of our members can testify to increased earnings and improved working 
conditions obtained through collective bargaining, and they would never 
willingly return to their unorganized state after tasting the fruits of organiza- 


_ tion. Many of them have obtained reinstatement with back pay after being 


discharged unlawfully because of union activity. 


Local No. 3 Is Third Oldest Local 


The members of Office Employees International Union, Local No. 3, of 
San Francisco, are proud to be a part of this new international union. We 
are the office employees of the local American Federation of Labor movement 
and we take a very active part in all that concerns Labor. Local 3 is the third 
oldest local of office workers in the country, having been chartered as Federal 
Union No. 13188 on April 3, 1911, and chartered by the Office Employees 
International Union in February 1945. We have enjoyed contractual rela- 
tions with the Labor unions for many years, and this year we have about 
100 contracts signed by local unions in San Francisco, San Mateo and Marin 
counties. Our wage scale is one of the highest in the country, but we have 
set high standards for our members and have gained the confidence of the 
local Labor Movement because they know this, and can count on skilled, 
competent workers when they call on us for help. 

The San Francisco Labor Movement has always been an outstanding 
movement in the entire Nation and Local 3 has been happy in its realization 
that San Francisco Labor organizations have not been afraid to extend their 
own philosophy of better conditions and high wages to their own employees 
who, of course, are members of Office Employees International Union, Local 
No. 3. With this progressive attitude on the part of the unions in this 
locality, the members of Local 3 are in full agreement and we know that 
in our future relationships the same understanding and fair approach will 
be used. 
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Cornerstone of Industrial Democracy 


By ROBERT W. GILBERT, Attorney and Labor Union Consultant 


In 1866, the A.F. of L. drafted and adopted a constitution for the purpose 
of effectively uniting labor groups into “a thorough Federation,” declaring 
in its preamble that: 

“A struggle is going on... which grows in intensity from year to year, and 
will work disastrous results to the toiling millions if they are not combined 
for mutual protection and bentfit.” 

In 1920, Samuel Gompers described the never-ending controversy, over 
the right of Labor to unite for its common good, stating, “The issue is 
between collective bargaining and autocracy in industry.” Gompers explained 
the AFL viewpoint in this way— 

“As the employes were employed as individuals and kept apart by racial, 
creed, national prejudices and other means, they could not unite to submit their 
Srievances until they became members of trade unions. ... Collective bargaining 
means that the organized employes of a trade or industry, through representatives 
of their own choosing, shall deal with the employer or employers in the making 
of wage scales and working conditions... . Each individual joins with his 
fellow workman to ask collectively for better wages and conditions of employ- 
ment that he could not secure through his own efforts alone... . To make the 
employes equal in power and influence to the employer they must be organized, 
and... meet the employer on a common footing.” 


Chief Justice Taft Decision 


This basic principle of united Labor efforts to end inequality of bargain- 
ing power between the individual employee and the large-scale employer 
was recognized by the Supreme Court in the Tri-City Central Trades Council 
case, when Chief Justice Taft wrote that Labor unions “were organized out of 
the necessities of the situation,’ and went on to prove his point as follows: 

“A single employee was helpless in dealing with an employer... . Union 
was essential to give laborers opportunity to deal on equality with their 
employers. They united to exert influence upon him and to leave him in a body 
in order by this inconvenience to induce him to make better terms with them.... 
The right to combine for such a lawful purpose has in many years not been 
denied by any court.” 

In the next 15 years, while American industry grew in scope and con- 
tinued to concentrate economic wealth in a few giant corporations, numerous 
employers combined and united in powerful merchants’ and manufacturers’ 
associations for the express purpose of destroying the Labor Movement, or 
at least preventing its growth. 

The “findings” of Congress in 1935 incorporated into the first section of 
the Wagner Act were that “the denial by employers of the right of employees 


to organize and the refusal by employees to accept the procedure of collective 
bargaining lead to strikes and other forms of industrial strife or unrest.” 
The act specifically recognized the evils arising from “the inequality of 
bargaining power between employees who do not possess full freedom of 
association or actual liberty of contract, and employers who are organized in 
the corporate or other forms of ownership association.” 


(The legislature of the State of California incorporated the same policy 
into Section 923 of the Labor Code which finds that “Governmental authority 
has permitted and encouraged employers to organize in the corporate and 
other forms of capital control,” so that “it is necessary that the’ individual 
workman have full freedom of association, self-organization and designation 
of representatives of his own choosing,” and be unmolested while engaging 
“in concerted activities for the purpose of collective bargaining or other 
mutual aid or protection.”’) 


**Hot Cargo Act’’ 


A decade later, California Labor faces today a well-planned, highly 
organized campaign instituted by reactionary employers under the color of 
the so-called “Hot Cargo Act,” which was placed upon the ballot by mis- 
representation, and as a purely war-time measure should be given no further 
force and effect by the courts. This cunning scheme to use the unconstitutional 
anti-secondary boycott law as a means of harassing unions with injunction 
suits and union leaders with contempt actions is aimed directly at the root 
concepts of the American Federation of Labor. This law resurrects the 
infamous doctrine of conspiracy to forbid a ‘combination or agreement” 
resulting in sympathetic action of any kind by trade unionists employed else- 
where than by the struck concern. The “Hot Cargo Act” program is based 
on involuntary servitude, mutilation of the rights of workers of the rights of 
free speech, and ultimately aims at the destruction of the right of workers to 
combine altogether. 

Thwarted in their hope of keeping individual workers divided against 
themselves by the growth of trade unions, groups like the Los Angeles Mer- 
chants and Manufacturers Association, whose ‘extended Labor activities’ 
were characterized in an opinion by the United States Circuit Court of Appeal 
as “infected with . . . illegality,” now seeks to localize Labor disputes to a 
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History, Events Leading to Labor Day 


By FREDERICK C. KRACKE, Secretary, No. 1226, California State Utility Laborers 


On “Labor Day,” the great hosts of workingmen all over the country 
celebrate Labor, its dignity, and what it has accomplished. 

On this Labor Day, 1946, American Labor can take great pride in its 
accomplishments during the strenuous war years, and should look forward 
to the coming years with hope and determination to achieve the benefits of 
his labors for the American workingman. 

America was the first country in the world to have a Labor Day, and to 
establish it by law as a public holiday. 

Labor Day was inaugurated by the Knights of Labor, the predecessor of 
the American Federation of Labor, and perhaps the first real beginning of 
Labor Day, was a parade of the Central Labor Union of New York, held in 
that city on September 5, 1882. The following year another parade was 
held, and workmen then petitioned the various States to make the day a 
holiday. 


National Labor Day Recognition in 1894. 


In 1887, Oregon passed such a law, declaring the first Monday in Septem- 
ber a public holiday; Colorado, in the same year, passed a similar law, 
establishing May 1, as Labor Day. Other States followed the example set, 
and many established other dates for the celebration of this great day. 

Finally, Congress, in 1894, recognized Labor Day as falling on the first 
Monday in September. 

Organized Labor in America, as exemplified by the American Federation 
of Labor, can look back upon the existence of the Labor Movement in 
America with pride and deep appreciation for the achievements of the 
founders of the Labor Movement. The founders of the Labor Movement 
were reluctant to achieve their aims through the legislative branch of the 
Government, and had to resort to many devastating uses of their economic 
power to achieve the rights which they felt were necessary for the American 
Way of Life. ‘ 

At the present time, many of Labor’s rights are established by legislation 
passed by both the Federal and the State Governments. 


Early Labor Legislation Traced 


Labor, through iegislation, has achieved the right to collective bargaining, 
a minimum wage law, a 40-hour week, and an 8-hour day, protective child 
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labor legislation, and women workers legislation, safety and health provisions, 
old age, unemployment, and disability benefits, to mention only a few of such 
provisions provided for by legislation through both Federal and State bodies, 
whose advantages accrue to the unorganized workers as well as the organized 
workers who brought such action about. 

Labor legislation existed in colonial and early republican America, but 
in direct contrast to that of the present day; its purpose was to restrict and 
control workers, rather than to give protection and a measure of freedom 
from restriction. Thus, colonial statutes fixing wages set maxima, above which 
employers were forbidden to go, instead of declaring a limit below which 
wages could not go. Any group of workmen gathered together to promote 
their own interests and to devise means for their own protection, became 
a conspiracy under the old English common law, which carried over into the 
early days of the republic. 

As may be readily understood, the change from the former type of 
restrictive Labor legislation to the present beneficial Labor legislation was 
an achievement for which all of America’s workingmen should be thankful 
and grateful to Organized Labor for accomplishing. 


Arbitrary and Dogmatic Positions Dangerous 

At the present time, due to post-war production both in the industrial 
and building industries, with its natural effect upon the service industries, 
American Organized Labor stands at a threshold in its existence which may 
well determine its future power. 

If Organized Labor takes an arbitrary and dogmatic stand for the im- 
mediate change it wishes its employers to grant, it may be faced with stringent 
Labor legislation which may well neutralize many of the rights which have 
been granted to Labor. 

If Organized Labor joins with the employers, in negotiating contracts 
which are beneficial to all parties, gaining therein the benefits of his labor 
for the American workingman, and gaining also the support of the American 
public for Labor’s reasonable demands, the American Federation of Labor 
will go on to greater achievements for all of American Labor. 


Famous Last Words 


Remind me to have these brakes checked—tomorrow. 
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About the Articles 


Readers of this Labor Day Number of the Labor Clarion find splendid 
articles written by officials and members of many local AFL unions affiliated 
with the San Francisco Labor Council. To those people who sacrificed their 
free time to write the articles, the Labor Clarion expresses a sincere ‘thank 
you.” We feel that you have rendered a service to your union and the 
Labor Movement. We know that you have, by your unselfish co-operation, 
rendered a service to this publication. To all, we wish you to accept the fact 
that this Is YOUR PAPER and we welcome your articles. Make use of 
this medium of expression from time to time is our unreserved invitation. 


Thank You Sincerely 


It would be impossible to personally thank all our friends and critics 
for their help during the year since the 1945 Labor Day number was 
published. Your contributed articles went a long way in making the Labor 
Clarion more interesting and instructive; your honest criticism brought out 
many points that assisted us in producing a publication worthy of the AFL 
movement of this city. In the years ahead, make the same use of the paper 
as you did in the past year; it is your publication, and actually the success 
attained is measured to a large extent by the co-operation of all unions of the 
San Francisco Labor Council. We invite and desire your co-operation as 
well as your constructive criticism in the coming year. 


Appreciation 


The Labor Clarion again expresses its sincere appreciation to the business 
concerns and others who have patronized its advertising columns and made 
this enlarged number in honor of Labor Day. We acknowledge also the 
unions and individuals who are on the subscription list, and to the business 
firms who regularly use the paper's advertising columns. 


What Next 


A collecting device, using static electricity, is the most recent development 
of the American Air Filter Co. It’s designed to remove oil, mist, smoke and 
dust from heavily laden air in manufacturing plants. Just as static electricity 
causes bits of paper to cling to a comb, an electrostatic field set up in the 
device electrifies foreign particles in the air and causes them to adhere to 
collector plates, while the ‘‘cleansed”’ air Passes on. 


Unemployment Typotraits 


Unemployment compensation is INSURANCE, not charity. If you have 
earned enough wage credits on jobs covered by a State unemployment 
insurance law, and if you qualify for benefits, they are yours by right. The 
regular weekly payments help you through the period between jobs. They 
help business too, for workers have money to pay for the things they need. 
And they help the community and the Nation by speeding us on our way to 
full production for peace. For detailed information on your rights to un- 
employment benefits, see the unemployment compensation claims clerk in the 
nearest government employment service office. 


Pietureless Cartoon 


The twins had been brought to be christened. 

“What names?” asked the clergyman. 

“Steak and Kidney,” the father answered. 

“Bill, you fool,” cried the mother, it’s Kate and Sidney.” 
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Unionists All 
By RUTH TAYLOR 


“We each carry a card in the union of the United States,” I once heard 
a speaker at a State Federation of Labor meeting, say. What does that 
mean? What does membership in a union demand? Labor men can answer 
because they know that being a good union member is not an easy task. It 
isn’t just a question of paying dues and giving lip service to leaders. Such 
members are a drag on any union. The vows a union member takes are 
serious ones. To live up to them requires conscientious effort and constant 
application. 

Knowledge is the secret of successful membership but it must be more 
than superficial cognizance of problems immediately confronting a local 
union. Too many men stop with a knowledge of the handicaps—thereby 
seeing only one side of the picture. They must go on from there and learn the 
history of the organization, how it has overcome the handicaps of the past, 
how it has grown strong, and what its aims are for the future. 

They must realize the importance of their vote in their unions and learn 
how to choose, and then support wholeheartedly, competent, trustworthy 
leadership, or, and this is just as important, present the views of the “loyal 
Opposition.’” Union members must become articulate. They must be able 
to be a competent, accurate voice for their fellow workers, presenting facts 
clearly, logically and dispassionately, not only in their union but in the 
community. 

They must look upon the world as a whole, realizing the inter-dependence 
of group upon group, nation upon nation. Too many union members act 
as though they still thought the world was flat. They must take their part 
in solving the larger problems that confront all honest, good-seeking men 
and women today. They must join in as citizens, not thinking or caring 
whether their companion in the service of this great union of free men be 
Protestant, Jew, Catholic, Black or White, employer or worker. 


The power of a union comprised of such men is unlimited. Through co- 
operative organization they shall obtain power, but that power must not be 
used for themselves alone, but for the good of all. They must establish 
themselves as a strong force for right and justice to all men. In that way, and 
that way alone, lies a peaceful and prosperous future, for democracy, for 
the union of states which is the United States and for the union of nations 
which is the United Nations. 


Creed of a Union Man 


1.—I believe that I should be a real member of the union and practice 
as well as preach the cause. 


2.—I believe that it is my duty to attend my union meetings regularly and 
serve on committees when I am called upon to do so. 

3.—I believe that as a union man I should pay my dues promptly and 
preferably in advance (thus saving my financial secretary a headache). 

4.—I believe that those with whom I work 
members of the organization. 

5.—I believe that I should 
demand the union label. 


6.—I believe that I should observe all safety rules in the plant where 
I am employed and insist upon all other workers doing likewise. 

7.—I believe that it is my duty to notify my union of any change in 
my address, telephone number, or place of my employment PROMPTLY. 

8.—I believe that I should NEVER indulge in whisperings against any 
officer or any of the members and should not tolerate such practice. 

9.—I believe that I should be considérate of all members of the union, 
especially those who are getting along in years. (I'll be old myself some day.) 


10.—I believe that I should be always a good American citizen and cast 
my vote in every national, State, county and municipal election. 


should also be paid up 


patronize union places of business and 


California Faets 


Recent gifts to the University of California total $253,225, according 
to President Robert G. Sproul. The gifts were directed for use at both the 
Los Angeles and Berkeley campuses. 

Largest duck farm west of the Mississippi is located near Fontana and 
is operated by one of the nation’s leading meat packing firms. 

California’s most famous and finest mineral hot springs are said to be 
located near Hemet. 

California’s major fruit and nut crops for 1945-46 is estimated by the 


California Cooperative Reporting Service at 7,492,600 tons, valued at $604- 
277,000. 


Wisdom 


The truest test of civilization is not the census, nor the size of cities, 
not the crops; no, but the kind of man the country turns out—Emerson. 
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Key to Ideal Plan 


By JOHN J. VERLOTTI, President 
Sanitary Truck Drivers and Helpers, No. 350 


The officers and members of Local 350, International Brotherhood of 
Teamsters, appreciate the opportunity of participating in the Labor Day 
number of the Labor Clarion. May I also express, on behalf of our union, 
sincere greetings to other Labor unions of the city. 


True organization shall always be the ideal plan, and efficient supervision, 
the key to business perfection in plant, factory or establishment. Labor and 
Management must share equally in the responsibility for achievement of 
this goal. 


Lack of Organization to Be Feared 


It is only the lack of organization that is to be feared. An organized 
group, working in harmonious accord—pledged to certain ideals—is the 
best, and only assurance an employer can have that a -task entrusted to his 
employees will be done in the.manner he desires. 

Management should also be openly pledged to an established and super- 
vised plan and be answerable for its fulfillment, sharing with Labor the 
result of achievement. 

Capital is entitled to a fair profit on its investment—Labor is also 
entitled to a fair return for its service—each is dependent upon the other 
and a part of the whole. 


Grim Sears of War 


LONDON.—Some of London’s grim scars of war—areas where German 
bombs turned whole rows of houses into a mass of tangled debris—have 
been cleared and transformed into open-air playgrounds where small children, 
especially in crowded districts, play safely and happily under the supervision 
of trained mothercraft nurses. Mothers working a 30-hour week leave their 
youngsters at a charge of 20 cents a day. The children play from early 
morning until sunset to their heart’s content with swings, see-saws, rocking 
horses and rag dolls—still not easy to get in post-war Britain. Those under 
two years are given a complete change of clothing every day in retrun for 
one clothing coupon from their allowance. The daily three meals consist of 
breakfast (which includes free orange juice), a cooked dinner and tea. 
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DU PONT chemists 


made this “self-cleaning” 


PAINT 


HOUSE 


U PONT House Paint gives 

you the enduring protection 
your house needs in its fight 
against decay and deterioration. 
But Du Pont chemists gave this 
paint a big “‘plus” value. They 
made it “‘self-cleaning”’ for last- 
ing whiteness. 

Here’s how it works: Like all 
paint, Du Pont House Paint col- 
lects dirt on exposure. As time 
goeson, a fine white powderforms 
on the surface. Heavy rains wash 
this powder away, carrying the 
dirt with it. The newly exposed 
surface is clean and white. ‘‘Self- 
cleaning” starts after a few 
months’ exposure, under normal 
weather conditions. Unusual cli- 
matic or dirt-collecting condi- 
tions in extremely sooty indus- 
trial communities may delay it. 
Because “‘self-cleaning”’ is grad- 
ual, the wearing qualities of the 


Du Pont House Paint keeps 
white houses white 


e 

Has exceptional hiding 
e 

Fast, easy application 
e 


Gives enduring protection 
and lasting good looks 
e 


Available in light colors, too 


paint film are not abnormally 
affected. 

In addition to lasting white- 
ness, Du Pont House Paint gives 
you real protection! It forms a 
tough, durable film which guards 
thesurface against rot and decay. 

Du Pont “‘self-cleaning’’ House 
Paint, in white and Tru-Tint 
colors, costs you no more than 
other good paints. 


DON’T WASTE PAINT 


Because paint protects America’s 
war equipment, it is avital defense 
material. Buy and use it wisely. 
Consult a reliable painter. He 
knows how to do the job right, how 
much or how little paint to use. 
His skill meanssavings for you,and 
paint conservation for America. 


a> PAINTS 


FOR PROTECTION THAT LASTS 


E. |. DU PONT DE NEMOURS & CO. 
INCORPORATED 


235 SECOND STREET SAN FRANCISCO 
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History of Modern Elevator Sketched 


By JOSEPH K. CURRY, Correspondent, International Union of Elevator Constructors, No. 8 


If you wish to see the monuments erected to Labor just look about you. 
They are on every hand and stretch as far as the eye can see. From the 
lowly manhole cover in the street to the lofty pinnacle of our highest 
skyscraper, these are the fruits of the toil of man in overalls. Were it not 
for the calloused hands of the muchly maligned and oft cursed working man, 
not a wheel would turn and all the world would stand still. He is the man 
who feeds you, who clothes you, who keeps you warm and furnishes all 
the little comforts of life that you have come to consider as a part of living. 
And who is more entitled to the luxuries of life, the automobile, the radio, 
the washing machine and the refrigerator, than the man who made them— 
the man in overalls. 


Elevator Built by Archimedes 


Over 200 years before the beginning of the Christian era a well known 
lad named Archimedes built an elevator. Although this device was operated 
by man power, its mechanical principles were the same as the present day 
machine inasmuch as it had a hoisting drum on which cables were wound. 
A type of hydraulic elevator was introduced in England in the year 1700 but 
it has only been since 1850 that real progress has been made in vertical 
transportation. 

The first type was straight and cross-belt driven and by shifting the belts 
from an idler pulley to the driving pulley a direction was established. 
Through gradual advancement the elevator progressed through steam-driven, 
air hydraulic, straight hydraulic, hydro-electric, drum machines electrically 
driven, and finally to the traction machines of today. 


Proud of Union 
Without elevator equipment it would be impractical to build a structure 
over three or four stories in height. But elevator equipment knows no bounds 
and the height of buildings nowadays is limited only by man’s ability to 


SERVING 
YOUR 
COMMUNITY 
WITH 
DEPENDABLE 
TRANSPORTATION 


GREYHOUND 
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create foundations to hold them. The International Union of Elevator 
Constructors glows with pardonable pride that we, as union men, are a very 
important cog in the building of a modern metropolis. We are also very 
proud of our organization which, on the West Coast at least, is 100 per cent. 
Each of our journeymen is assisted by a helper who in turn is instructed by 
the mechanic in the building and maintenance of elevator equipment. To 
augment the practical field experience the trainee is receiving, Local 8 
conducts a school in electrical theory and a training course on elevator con- 
struction. A trained workman is a valuable workman and an asset to the 
ranks of Labor. For Wisdom, though it may be difficult to acquire, is hard 
to counterfeit and impossible to lose. 


Compensation Law 


This latest reference handbook for legislators, administrators, insurance 
carriers, and Labor groups is somewhat enlarged over its predecessor, ‘‘Prin- 
cipal Features of Workmen’s Compensation Laws.” The number of liberaliz- 
ing amendments enacted over the past few years seemed to indicate the 
need for more background explanation of the provisions commonly carried 
in State laws. 


Despite these amendments, two features are outstanding in the division’s 
study—the wide variation among the several States as to substantive benefits 
provided and the obvious inadequacies in protection still existing in many 
jurisdictions, 

Limited numbers of copies may be obtained from the Division so long 
as the supply lasts. Write for Bulletin No. 78, to Division of Labor 
Standards, U. S. Department of Labor, Washington 25, D. C. 
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Co-operative Aims 


By ANDREW CHIOINO, Secretary-Treasurer 
Shipfitters and Helpers, No. 9 


The International Brotherhood of Boilermakers, Iron Ship Builders and 
Helpers of America, was organized on October 1, 1880. 

Loftsmen, shipfitters and shipfitter helpers, who are the key men of the 
shipbuilding and ship repair industry, were granted a charter as a subordinate 
lodge, namely, Shipfitters and Helpers, Local 9. 

The purpose of the lodge is to establish and maintain adequate wages 
and favorable working conditions for its members; to require of its members 
skill, intelligence and character ; to protect its members from the unskilled and 
inexperienced worker and all unfair labor practices; to advance the principles 
and practices of collective bargaining, conciliation and arbitration in the 
settlement of differences with employers; to protect and aid its unemployed 
members, to defend their rights and encourage all honorable efforts that 
will better conditions of labor; to make its bond and seal a certificate of 
fraternity, honesty, efficiency and reliability. Lodge No. 9 is non-partisan, 
does not engage in any political activity, involving issues which do not affect 
the trade union movement. 

Local affiliations of Lodge 9 are as follows: District No. 44, San Fran- 
cisco Labor Council, California State Federation of Labor, Bay Cities Metal 
Trades Council and the Union Label Section. 

Shipfitters and Helpers, No. 9, is located in its own building at 1980 
Mission street, San Francisco. 


U.S. Savings Bonds Supported 


W ASHINGTON—FPresidents of two international Labor unions, the 
boilermakers and railroad telegraphers, have informed their membership of 
their all-out support for the Treasury Department’s U. S. Savings Bonds 
program. Charles J. McGowan, president of the International Brotherhood 
of Boilermakers, Iron Ship Builders and Helpers of America, declared the 
results of the Treasury’s bond program during the war “‘so gratifying and 
so satisfactory that its continuance in peacetime, for economic reasons, is 
recognized and generally followed by all previous participants.” V. O. 
Gardner, president, The Order of Railroad Telegraphers, wrote his memo- 
randum to telegrapher lodges: ‘‘Nothing has ever made saving so simple 
and easy of accomplishment as the payroll savings plan.” 


Merchants Ice 
Cold Storage 
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LOMBARD AND BATTERY STREETS 
GARFIELD 764 4 
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J. L. MeCLENAHAN 


100 Bush Street 


J. W. MeCLENAHAN 


MACNSONS 


Contracting Engineers 


PLUMBING and HEATING 
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Main Office: 
151-161 Tehama Street, San Francisco, Calif. 


Branch Office: 
131 California Drive, Burlingame, Calif. 


QUALITY 
COOPERAGE 


For Every Purpose 


OAK - FIR - SPRUCE 


Juice Packages Our Specialty 


C9 


California Barrel Co., Ltd. 


San Francisco 
Telephone SUtter 2260 
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SHREVE & COMPANY 


Established 1852 


Post Street at Grant Avenue San Francisco 


LEATHER GOODS SILVERWARE 
DIAMOND JEWELRY WATCHES 


Cy 


The majority of articles sold by Shreve & Company are manu- 
factured by them in their own factory in San Francisco—thus 
eliminating intermediaries. Because of this, Shreve & Com- 


pany's values have always been outstanding. 


A GREAT VARIETY OF ARTICLES PRICED FROM $5 


Labor Pay 
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E. CLEMENS HORST 
COMPANY 
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Support Valued 


By JOSEPH H. HONEY 
Secretary-Treasurer Journeymen Barbers’ Union, No. 148 


Journeymen Barbers Union, Local No. 148, of San Francisco, welcome 
this opportunity to thank all Organized Labor and their friends for the 
wonderful support given us since we received our charter in the year 1900. 

Like other Labor unions, we barbers have advanced considerably since 
those days; not only by increased wages and shorter work days, but by 
protecting ourselves and the general public with State laws. The Minimum 
Law for Barber Service; and the State Barber License Law, which provides 
schools in which students are taught the trade under competent instructorship. 
not only on how to cut hair and shave, but how to keep a barber shop in a 
sanitary condition, keep tools sterilized as a prevention against disease, how 
to recognize a contagious disease and refuse to work on people who have 
same, as a protective measure to the public, and many other subjects too 
numerous to mention, which are a real protection to the public and an 
education to the future barber. 


The barbers of California fully appreciate that, without the full co- 
operation of the rank and file of Organized Labor and the officers of the 
Central Labor Councils and the State Federation of Labor, our advancement 
would be impossible. 


Union members are employed only where our union shop card is 
displayed. 


British Family Allowance 


LONDON.—After August 6, all parents in Britain, no matter what 
their income, were eligible to receive the Family Allowance of a dollar a 
week for each child, except the eldest, if they have two or more children 
under 16 years of age. One dollar a week will not make much difference to a 
well-to-do mother, but to the poorer families it will mean more pairs of 
shoes, better food and perhaps even some books and toys which the children 
had to do without before. The cost of living is lower in Britain, so that 
dollar will buy very much more than it will in America. The Family Allow- 
ance, which will be paid entirely by the state, is a bonus to mothers in 
recognition of their contribution to the nation in rearing children. It is 


one of several measures that have been planned to provide greater security 
for the people of Britain. 


Millions Agree You DO 


GO 
FARTHER THAN EVER 
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Progressive Union 


By TERRY HAAG, Secretary 
Leather and Novelty Workers Union, No. 31 


Leather & Novelty Workers Union Local 31 extends its greetings and 
best wishes to all Labor on this Labor Day. 

This local union which has been in existence for almost ten years has 
made much progress regarding wages and conditions in the shops of which 
it is comprised. The local consists of pocketbook shops, harness and saddle, 
luggage and novelties. This local union has a good chance to further increase 
its membership considerably in the coming years. The young men who were 
inducted into the Armed Forces of the United States are now gradually 
returning, and will take their rightful place in the active leadership of the 
local union. 


Greater Advances Planned 


Under the able leadership of the local’s Business Representative, Brother 
Charles Bruno, President Charles Grover, and its Secretary Sister Terry 
Haag, Leather & Novelty Workers Union Local 31 is planning to do still 
greater things for the workers. 

There are still non-union shops to be organized. We are looking for- 
ward for our Local 31 to increase its strength through the organization of 
the unorganized. : 

No. 31 has membership in the following Labor organizations: Interna- 
uonal Ladies Hand Bag, Luggage, Belt and Novelty Workers Union; San 
Francisco Labor Council; Union Label Section of San Francisco, California 
State Federation of Labor, and San Mateo County Central Labor Council. 


War Widows Continue Working 


WASHINGTON (AFLN)—Two-fifths of the wives of ex-servicemen 
will continue in the labor market, most of them through necessity, the 
Women’s Bureau of the Labor Department reports after a survey. Women 
who must continue to work are widows and wives of disabled veterans, who 
must assume partial support of themselves, and frequently dependents, the 
study revealed. More than 50,000 widows of World War II veterans were 
receiving death pensions by June, 1945, the bureau found, and it saw indi- 
cations of a greatly increased number. The monthly pension rate is $50 for a 
widow, $65 for a widow with one child, and $13 for each additional child 
up to a maximum of $100. 
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Jack Horner Pie Company 
719 GOLDEN GATE AVENUE 
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Man of Arduous Toil---The Laborer 


By LEE LALOR, Business Representative Northern California District Council of Laborers 


The Northern California District Council of the International Hod 
Carriers, Building and Common Laborers Union of America, an affiliate 
of the American Federation of Labor, has been awarded territorial jurisdiction 
over the 46 northern counties of California. 

The International has declared it to be its purpose “to preserve the 
dignity of the Laborer, to promote and protect his physical, economic and 
social welfare through safe working conditions, adequate compensation, and 
reasonable hours of work.’ It also declares its purpose to achieve these 
dbjectives “by united effort and concerted action and by establishing through 
just and lawful means an harmonious relationship between employer and 
employee.” 


Phenomenal Growth in Membership and Prestige 


Since its formation, the Northern California District Council has ex- 
perienced a phenomenal growth in membership and prestige, and has brought 
its members a full realization of their importance to the building and 
construction industry. 

The council has co-ordinated the activities of the laborers’ local unions 
in co-operation with the Building and Construction Trades Councils and 
affiliated unions; and has endeavored by fair and friendly negotiations with 
employers to stabilize and standardize the conditions of its members with 
respect to wages, hours and working conditions. 

The affiliated unions of the Northern California District Council are now 
operating in accordance with the terms of an agreement entered into with 
the Northern California Contractors’ Association, and the Central California 
Chapter of the Associated General Contractors of America covering the 46 
northern counties of California. 

This splendid agreement is one of the most extensive with regard to 
territory and best with regard to conditions of any agreement entered into 


THERE'S MORE THAN 
JUST DOLLAR VALUE 
IN DENTAL DOLLARS 


Teeth if kept in repair Provide Protection for Your Future Health, 


which means your working capacity. 


Natural-Appearing 
DENTAL PLATES 
a 
Dental Service of All Kinds 
REASONABLE PRICES 
ACCEPTED CREDIT 


Pay by week, or month 
AS YOU ARE PAID 


DR. PAINLESS PARKER, DENTIST 


5 Offices in San Francisco 
702 MARKET 767 MARKET 1028 MARKET 
2519 MISSION 1802 GEARY 


In Oakland 
1128 BROADWAY, at 12th 3252 East 14th 
Other offices in all leading Pacific Coast Cities 
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by building and construction trades representatives in America, and reflects 
a steady and continuous betterment of conditions for its members. It was 
negotiated by the representatives of the council and Joseph Marshall, vice 
president of the international, and is an exemplification of the harmonious 
relationships and fair dealing that should maintain between all employers 
and employees throughout America. 


Lifted From a Life of Drudgery 


For many years the Common Laborer toiled longer hours at harder labor 
for less pay then most American workmen. His lot was a life of drudgery 
for a small pittance in wages. Under the leadership and protection of the 
Laborers’ International these unfair circumstances have been improved and 
excessively arduous and dangerous working conditions have been eliminated. 
Hours of employment have been placed upon an equality with the hours of 
employment of other building and construction trades workmen. The wages 
of the Laborer have been proportionately advanced to the wage standards 
of the workmen employed in the building and construction industry. 

The Northern California District Council is proud of its war record. 
Thousands of its members entered the armed forces of the United States of 
America. The balance of its members, with few exceptions, toiled upon 
projects directly and indirectly connected with the war effort. 

In order fully to man the jobs and meet the call made upon them by the 
Army and Navy, its unions spent thousands of dollars in recruiting men in 
all parts of the United States, paid their transportation, and brought them to 
California to work upon urgently needed war projects. 

This is the commendable record of the International Union of Hod 
Carriers, Building and Common Laborers and the members of the Northern 
California District Council are proud of the part it has taken and is taking in 
securing these improved conditions which keep pace with the progress of 
America and her living standards. 
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Assisting L.A. Drive 


By PHILIP J. DEREDI : 
Secretary-Treasurer Elevator Operators and Starters Union, No. 117 


Elevator Operators and Starters Union, Local No. 117, is happy to report 
that substantial wage increases were obtained during the early part of the 
year for its members employed in the office buildings and department stores 
in San Francisco. We wish to take this opportunity to again express to the 
San Francisco Labor Council and the affiliated unions, our sincere apprecia- 
tion for their splendid support and co-operation during our recent nego- 
tiations. 


We are sorry to report that our Secretary-Office Manager, Brother Stanley 
G. Isaacs, has been granted a six months’ leave of absence, during which 
time he has been loaned to the Building Service Employees International 
Union to head a campaign to organize elevator operators in Los Angeles 
and surrounding territory, under the banner of the American Federation of 
Labor. Our President, William (Bill) Sloane, who was elevator operator at 
the Labor Temple, has also been granted a leave of absence, to assist 
Brother Isaacs. We wish them all the success in the world, and know from 
the splendid organizational record they have made in San Francisco, the 
elevator operators in Los Angeles will soon be 100 per cent organized. 


Most of Service Members Returned 


Brother Philip J. Deredi, recently returned from the army, is taking 
over while Brother Isaacs is away, and is doing his usual splendid job, with 
the able assistance of Acting President S. C. Spencer, who is now operating 
the elevator at the Labor Temple. 


We are pleased to report that all but four of our members who were in 
the armed forces have returned, and that nearly 90 per cent of them are 
back on their old jobs. We are happy to have them back with us and 
wish them all good luck. 


Pedestrians Motor Vehicle Fatalities 


Whether you own a car or not, the motor vehicle accident problem 
affects you. Nation-wide statistics in 1945 show two out of five motor vehicle 
fatalities were pedestrians. In San Francisco, according to the San Francisco 
Chapter, National Safety Council, the ratio was even higher with rwo out of 
three motor vehicle fatalities involving pedestrians. 
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AETNA INSURANCE COMPANY 


HARTFORD, CONN. 


LOSSES PAID IN 127 YEARS 
$493,028,699.35 


> 


LOSSES PAID IN SAN FRANCISCO 
CONFLAGRATION OF 1906 
$3,383,019.47 


+ 


THE AETNA HAS NEVER FAILED 
TO MEET ITS OBLIGATION 
W. ROSS McCAIN, President 


& 


Pacific Department 


200 BUSH STREET SAN FRANCISCO 
H. F. MILLS, Manager 


Manufacturers of 


White King Granulated Soap 
Scotch Cleanser 
Scotch Granulated Soap 
White King Toilet Soap 
Sierra Pine Toilet Soap 
Mission Bell Toilet Soap 
Merrills Rich Suds 

* 
LOS ANGELES SOAP COMPANY 


California 
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43d Years Active 


By DUNCAN C. ROSS, President 
San Francisco-Oakland Mailers' Union, No. 18 


San Francisco-Oakland Mailers’ Union, No. 8, extends greetings to 
Organized Labor on this, our first, full, peacetime Labor Day. 

San Francisco Mailers’ Union, No. 18, was organized and chartered 
on April 1, 1901, by the International Typographical Union as a subordinate 
union with 40 charter members, six of whom are still actively with us, 
namely: T. Burke, A. O'Neil, J. Garvey, F. Raubinger, G. Bean, C. Pirie 
and H. Littell. 

The mailing trade is one of many phases, and an apprenticeship of six 
years is required to produce capable and proficient mailers. Some of the 
many different skills required are: galley work, stamping, addressing, 
wrapping, distributing, hand and machine tying, inserting, operating stencil 
machines and incidental work required to expedite publications to the public. 

Oakland Mailers’ Union, No. 63, was organized and chartered as a 
subordinate union of the International Typographical Union on September 
3, 1919. Two charter members, H. I. Christie and D. V. Hollenbeck are 
still with us. 


Two Unions Merge in 1945 


During the ensuing two decades the necessity of the San Francisco 
union and the Oakland union to have a closer affiliation was approved and 
culminated in the two unions consolidating as one union on February 1, 1945, 
taking the name of San Francisco-Oakland Mailers’ Union No. 18. 

Through the endeavors of its past officers, and a healthy, democratic spirit 
within the union, it has reached a place of distinction within the ITU and is 
proud of its place within the allied printing trades group as a whole. 


Wages and Prices 


Traditionally, America has paid for rising wages by increasing pro- 
ductivity, and this is the only way to raise living standards. The other 
alternative—to pay for wage increases by raising prices—is no gain at all 
for workers, because living cost increases cancel wage gains. We must begin 
at once to increase productivity so the next wage increase can be paid 
without raising living costs. 
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Theater Employees 


By NELL JOYCE, Secretary-Treasurer B-18, IATSE 


‘The Theatrical Employees Union of San Francisco, Local B-18 of the 
International Alliance of Theatrical Stage Employees and Moving Picture 
Machine Operators of United States and Canada was organized in May of 
1937. Prior to that time, there was no organization of theatrical cashiers, 
ushers, and doormen, and consequently wages were at a bare minimum and 
conditions were deplorable. 

Since being organized, wage increases have been obtained and conditions 
have been greatly improved. Of course, much is left to be desired, but with 
increased wages and improved working conditions being obtained in future 
negotiations, it will not be long before this long neglected group will be 
close to the top. 


Tremendous Turnover in Membership 


Unfortunately there has been a tremendous turnover in this group during 
the past four years, not only in San Francisco, but throughout the entire 
country. Naturally the problem of maintaining a membership has been as 
great, if not greater, than improving wages and conditions. 

As we approach normalcy and the employment situation becomes more 
stable, much can be expected of this group, as was evidenced by the progress 
made from the time of their organization in 1937 until 1941. 


e e442 
Definition 

WASHINGTON.—The successful conciliator of Labor disputes is the 
one who inspires in both sides confidence in his impartiality and fairness, 
according to Secretary of Labor L. B. Schwellenbach. Addressing a con- 
ference of representatives of the U. S. Conciliation Service here, the Labor 
Secretary added that while there are those who refuse to extend confidence 
under any circumstances, that is not the typical attitude of American em- 
loyers. 
“The most important part a conciliator has in a dispute,” Secretary 
Schwellenbach declared, “is to impress upon both sides in a discussion over 
a labor contract or labor dispute the quality of fairness in the conciliation 
service. A large part of the battle is won when that confidence is established. 
It can only be established by fair treatment of both sides. It can only be 
established in confidence those things that each side tells a conciliator in 


confidence.” 
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Office Workers Need Unionization 


By ELEANOR D. MURPHY, Secretary-Treasurer Office Employees International Union Local 36 


The man in the middle has a friend! ; : 

The “man in the middle” is the unorganized office worker caught, with 
his wages down, between skyrocketing living costs and the low salaries 
traditionally paid to office workers. 

There are 40,000 unorganized office workers in San Francisco—they’re 
all in the same boat, and they all have the same friend —-OFFICE EMPLOY- 
EES INTERNATIONAL UNION, Local 36, AFL. 

Since Local 36 was first chartered as a federal union (and known as 
Local 21320), with the help of State Senator Jack Shelley and the late 
Edward Vandeleur, it has had an uphill fight to battle against the timidity 
and lack of understanding of office workers who had been sold a bill of 
goods by their employers. 

You all know the routine. It goes something like this: 

EMPLOYER: Mary Smith, I want to talk to you like a father. I want 
to talk to you about unions which will try to get you to join them so they can 
raise your wages. You don’t want that. 

MARY SMITH: Don’t want what, sir? Wages? 

EMPLOYER: No. Unions! The first thing unions want you to do is 
to go on strike for higher wages. That’s bad. 

MARY SMITH: What's bad, sir? Higher wages? 


Not Against Unions, But... 


EMPLOYER: You bet ..., er, no! Strikes. What I mean is that you 
don’t have to join a union. Now I have nothing against unions; they're 
alright for some people, for the ditch diggers, let’s say. But you-—you are 
a skilled employee; you're a member of one big happy family. If you 
have any complaints, you don’t need a union; you can just come to me and 
tell me. Not only that, but after a year we give you a nameplate for your 
desk, and after 10 years we give you a solid gold-plated watch, and after 30 
years, Mary, we give you one/forty-fifth of your weekly salary as a pension. 
Do you have any questions, Mary ? 

MARY SMITH: Yes, Sir. When do you give me a raise? 


That usually ends the routine; and Mary Smith’s employment in that 
“one big happy family.” So Mary Smith goes out looking for another job, 
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and maybe for a union. She comes to Office Employees International Union, 
Local 36—and we point out a few of the facts of life. 

We tell Mary Smith that office workers need a union. That, by and large, 
they make less than a laborer; that the reason they make less is that the 
laborer has a union. We tell the thousands of Mary and Joe Smiths that 
since 1936 we have secured hundreds of thousands of dollars in wage in- 
creases for our members in San Francisco; that since 1936, we have had 
only three strikes and won those. 

We point out to the Smiths that when they join Local 36, they have the 
thousands of members of the American Federation of Labor behind them 
in their demands. We call the Smiths’ attention to our contracts with major 
employers, showing wage scales extending up to $250.00 minimum per 
month for office workers, while the unorganized scale is still averaging less 
than $125.00 a month. 

And the Smiths are learning. They are learning in San Francisco and 
all over the country where more than 66,000 office workers have joined the 
193 locals in the Office Employees International Union—chartered by the 
American Federation of Labor in 1945. 


Full Support Expected 


In 1944, with a $4,500.00 organizing fund contributed by the Central 
Labor Council, Bay Cities Metal Trades Council, Building Trades Council, 
California State Federation of Labor and the American Federation of Labor, 
and with the co-operation of every AFL union in the county, Local 36 
embarked upon an organizing drive in the timekeeping departments of 
all the local ship repair yards. The success of this drive marked a new 
milestone in the Local’s history and added substantially to our membership. 

We are counting upon similar support in a major organizing drive which 
we expect will add 400 members to our roles in the next few months. 

Preparing for the major tasks ahead of us, Local 36 has called for the 
amalgamation of Local 36 and Local 3, also of San Francisco, into one big 
office workers’ union capable of really doing a job. 

We would not like to close this article without acknowledging our deep 
indebtedness to the entire American Federation of Labor movement in 
San Francisco for its effective support. We are secure in the knowledge 
that we can count upon such support in the organizing drives ahead. 


—— 
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Vigilance Needed 
na Mig Greetings to Labor 


Members of American Guild of Variety Artists are all aware of the 
tremendous progress made by Labor during the past 15 years, and today, 
Labor commands a position it never before enjoyed. But, like Freedom and 


Democracy, that position must be guarded constantly and we who labor 
must be ever vigilant. 
Vicious anti-labor bills are continually appearing before the various R K 0 
State and Federal bodies, which are directly aimed at the heart of Labor and 

the progress Labor has made. By far, the majority of these bills originate 

in the minds and during the meetings of the National Association of Manu- 

facturers. How many anti-labor bills for which this organization is respon- 

sible, only God knows. But we do know that the money thus spent would 

care for thousands of needy families—needy families in the wealthiest nation 

the world has ever known! This in itself speaks volumes. 


There is one catch phrase I should like to dwell upon for a moment. 
The National Association of Manufacturers and its many satellite organiza- 
tions, Mewspapers, magazines, etc., have recently been lamenting the fate, 


due to our unsettled labor conditions, of the poor “general public.” Who 

is the “general public’? Ordinary logic demands that we recognize the 

unalterable fact that the “gerieral public” is the same people, collectively and 

individually, who have voted for and taken an active part in these various 

labor strikes. These people and their families ARE THE PUBLIC. All they 

ask is their just share of the goods they labor to make. Remember, therefore, ae 
that we who labor are the public. 

We who labor are the only ones who can protect ourselves against the 
avowed intentions of those who wish to return the laborer to the status 
he occupied 20 years ago. 

In conclusion may I add—be careful, be vigilant—be ready. 


$100 Million 


The contract the United States has just signed with Cuban sugar growers Screen Show 
calls for a price boost of 10 cents a hundred pounds. When the increase 
reaches the consumer, it will be 1 cent a pound. That means about $100,- 
000,000 a year more to gratify the Nation’s sweet tooth—or about $90,000,- 
000 for refiners and distributors. 
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Printing Council’s Work Reviewed 


By JOSEPH P. BAILEY, Secretary-Treasurer San Francisco Allied Printing Trades Council 


In reviewing the activities of the San Francisco Allied Printing Trades 
Council since Labor Day of 1945, notably outstanding is the realization that 
definite material progress was made during that year in the face of many 
post-war handicaps. 

Greatly increased population and the resumption of private industrial 
development created a new, enlarged market and demand for many types 
of printing. This new requirement was felt even before the vast amount of 
Army, Navy and Government printing had been curtailed to any appreciable 
extent, and before many of the absent trained printing trades mechanics had 
returned from their service duties or war jobs. 

To these elements were added the many factors preventing enlargement 
and expansion to adequately meet the added business and the acquisition of 
new and more modern equipment. Yet, in spite of those obstacles, in that 
one year period from our last observance of Labor Day, printing Labor and 
industry have co-operated satisfactorily to meet the needs of public and 
business. 


New Work Coming to City 

When materials, facilities and equipment are again available, those en- 
gaged in the printing industry can look forward to marked and expanded 
business. New work, particularly in the publication field, will follow the 
westward population trend. New markets in the Far East and Pacific areas 
will require printing services and products. Local needs will be stimulated. 
New methods and processes will improve the already fine qualities of printed 
products now turned out in the area. 

In these new advancements and developments the Allied Printing Trades 
Council, its constituent unions and memberships will continue to have a 
major part. 

As in the past, the printing trades unions will have legislative representa- 
tion in Sacramento to insure adequate legislation for the workers in their 
industry and to oppose that which is detrimental. Early this year during a 
special session of the legislature, efforts were directed toward abolition of 
printed forms in Recorders’ offices throughout the State by substituting 
another process. The printing trades unions successfully co-operated with 
others to prevent the passage of this legislation through the placement of a 
legislative representative in Sacramento. 

The further co-operation of officials of San Francisco municipal govern- 
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ment will be sought. During the past year the council unions were successful 
in securing the support of the Public Utilities Commission for local printing 
of street car transfers under allied label standards, following the amalgama- 
tion of the street car systems. Co-operation of the finance committee of the 
Board of Supervisors estopped an effort to nullify the city charter provision 
requiring the printing of the city budget. 

Departments of city government have been informed that printing for 
their respective departments can carry the allied label by making such a request 
to the Purchaser of Supplies. Many departments are now displaying this 
emblem on printing used or circulated by their offices. 

The last year has seen the further development of Apprenticeship Train- 
ing programs within the printing trades unions. Many young veterans have 
been placed and are now learning to become skilled and competent craftsmen. 


Face Critical Issues and Problems 

The San Francisco council has actively supported a national effort to tax 
radio chains and networks on a parity with the taxes imposed on the printing 
and publishing industry, thus assuring fair competition for advertising. 

We recall with regret that in this year since our last observance of the 
cause of Labor occurred the sudden and untimely passing of Allied Council 
President, Al. Neilson. President Neilson was assistant secretary of Typo- 
graphical Union No. 21, and a former allied council secretary. The loss of 
his service and counsel has been keenly felt by his co-delegates. 

On this anniversary date, in assessing our gains of the past year, we must 
also take into account a more important period—the future. Like other 
organizations of Labor we, the printing trades, face critical issues and prob- 
lems both inside our industry and without. Serious thought and much work 
must be exercised in arriving at proper solutions, but with the faith of those 
predecessors who faced and successfully overcame more serious problems in 
their struggle for survival, just and equitable settlements will be reached; 
and thus other and future Labor Days will be fittingly commemorated. 


Child Accident Death Rate 


The accident death rate to children under 5 years of age has dropped 
27 per cent in the last 23 years, reports the National Safety Council. 
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Paintmakers 


By JOHN R. SHOOP 


Secretary-Treasurer, Business Representative, Local 1071 


Paintmakers Union Local 1071 of San Francisco, Calif. 
1936 July 1946 


Just ten years ago, in July, a group of progressive paintmakers banded 
together for the purpose of organizing our industry in San Francisco. With- 
out money, poor wages, and no co-operation from unions they appealed to 
for help, they finally made a go of it when they signed their first contract 
in the spring of 1937. There was rough going for the first few years and 
not until we had a 100 per cent union-shop contract in 1941, did relations 
between union and employers substantially improve. Since that time we 
organized several smaller and also new paint firms in San Francisco, so we 
list 27 contracted employers today. 

We are glad to report that all firms are doing good business in spite of 
all sorts of shortages in raw materials. New firms are opening up. We have 
signed four new firms since last February, while NOT ONE went out of 
business where we had any contract in effect. 


Greetings to International Convention 


We also wish to express our appreciation to the San Francisco Labor 
Council for their fine co-operation with the above-signed reporter and we 
sincerely hope that we always will be able to count on the council’s advise 
and help, when and where needed. 

Being an affiliated union of the International Brotherhood of Painters, 
Decorators and Paperhangers of America, whose 17th general convention 
will be held in San Francisco on September 1, 1946, we wish to welcome all 
general officers and delegates to our City by the Golden Gate, particularly 
the delegates for our sister locals of the Paintmakers and Paint Brushmaking 
industry. Since we are only admitted as members to the brotherhood, this 
group has a very special request on the convention agenda—TO BECOME 
FULL MEMBERS, with direct representation on the general executive board. 
An inherent American right! 

We shall endeavor to show that we are entitled to the rights demanded, 
not only because we are in America, but that we possess the intellect to be 
free and equal Union men Union Labor Day—we salute you! 
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Chauffeuring in Putter, Sputter Days 


By A. G. COSTA, Secretary-Treasurer Chauffeurs’ Union, No. 265 


Chauffeurs’ Union was organized and chartered in the year of 1909, in 
the good old horse and buggy days, originating from the Hackmens’ Union. 
In those days the hours were long and the pay was small. 

We drove the Oldsmobiles, Locomobiles, and the Winton Sixes and the 
Pierce-Arrows and all the various makes of cars in those days. Members 
had to be mechanically inclined then as those cars would sputter and putter 
and would need repairs to get started again. What headaches we had with 
Our tires, and backaches in pumping air in those tires. Then along in the 
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early 20’s came the windshield which was divided in the center, the chauffeur 
was exposed to all weather conditions when it rained or when the Oregon 
mist that seeped into San Francisco, we had to drive with the rain pattering 
on our faces, because we had to open the windshield to see where we 
were going. 


Whipcord Uniforms and Puttees Standard Equipment 


Our outfit consisted of the whipcord uniform with puttees strapped 
around our legs that had to be highly polished rain or shine. The hours of 
work were 12 hours a day which soon came down to 10 hours a day. Wash- 
ing the dirt and mud off our wheels and polishing our cars was part of our 
duties, and under those conditions it was quite a problem keeping our 
uniforms neat and clean. 

With the modern cars of today, it does away with the rugged conditions 
of years gone by. 

Today, we have in our contracts no more washing or polishing cars, and 
to take care of the returning veterans of World War II the majority of our 
contracts are a five day week and eight hours a day, to make more available 
jobs for the returning veterans. We have placed on jobs 1000 to 1400 return- 
ing veterans. 


Members’ Welfare Paramount 


Members of our organization who have been continuously employed by 
the employer for one year shall be entitled to one week’s vacation with pay; 
any driver employed continuously for two or more years, shall receive two 
week’s vacation with pay. 

The organization, to protect its members, has a sick and death benefit 
as follows: Death benefit—up to one year, $300, over one year or more, 
$1,000; sick benefit—members, after a specified time who become ill or 
injured are entitled to $15 a week for a period of 13 weeks in any 12 months. 

We feel that, in our opinion, if all the service trades throughout the 
United States would revert from the six-day week to a five-day week it 
would put more people to work, and while people are working there is 
money in circulation. 

So, with the wheels of progress still moving onward to another Labor 
Day, the members of Chauffeurs’ Union and its officers pray for peace on 
earth and good will towards our fellow man. 


Vacation motor trips will be safer and more enjoyable if the driver will 
“Take It Easy” in traffic, the California State Automobile Association sug- 
gests. By traveling in easy stages and at moderate speeds the motorist will 
see more and also avoid the possibility of accidents due to fatigue. 
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True to Yourself? 


Submitted by NELLIE CASEY, United Garment Workers’ Union, No. 131 


Study that question carefully. Read it again. It is important to YOU. 
You believe in unions and union principles, don’t you? And you work under 
union conditions—earn your wages as a unionist and help boost the cause. 


Do you know that the Union Label of the United Garment Workers of 
America is the only recognized and approved Union Label by the American 
Federation of Labor on men’s and boy’s clothing? Just think what the 
label means! It is an indication that goods bearing it have been made under 
conditions for which you stand. It shows that the makers of those goods 
are paying the Union Scale, and often more. It is an endorsement of your 
Union principles and benefits you. 


Remember success for one helps for success for ALL unions! Co-operate 
with your brother workers in the clothing industry by demanding the Union 
Label of the United Garment Workers of America on all your clothing. 


Demand Union Label on Your Clothing 


Every time you buy goods with the label, you strike a blow at unfair 
manufacturers, sweat shops and prison work houses. You help wipe out 
the products made by NON-UNION people—people who are working 
against you. 

Think, talk and push union label products. You owe it to yourself—for 
your own benefit! Make the union label as important as the price of an 
article. Get the habit and give it to your fellow workers. Uplift the good 
cause and you uplift the welfare of yourself and your family. 


Reactionaries Must Be Ousted 


COLUMBUS (ILNS).—The American Federation of Labor is planning 
organization of a political action committee of its own to “inject new blood 
into Congress and wage a vigorous campaign against Southern and Northern 
reactionaries,’ President Green of the federation said here. President Green 
told the Glass Bottle Blowers’ Association of the United States and Canada 
in convention that the AFL would push a campaign “to bring out the 7,000,- 
000 voters in the union and help rid Congress of its reactionaries.’’ He 
score the Congress of Industrial Organizations for ‘‘raiding tactics’ and 
called upon AFL union members to ‘show that you are the dominating Labor 
union. 
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Advance of P. O. 


Clerks Recorded 


By SAM LANDIS, Secretary, Local No. 2, National Federation of Post Office Clerks 


1946 Labor Day Greetings to the unions affiliated with the San Francisco 
Labor Council! 

Forty-two post office clerks of San Francisco on November 17, 1905 
procured a Post Office Clerks’ Union charter (No. 11991) from the American 
Federation of Labor and proceeded to build a labor union which a year later 
became the second local chartered by the National Federation of Post Office 
Clerks, new international affiliate of the American Federation of Labor. 
Just five years less than a half century have passed and over two generations 
of post office clerks have collaborated with the San Francisco Labor Council, 
with the California Federation of Labor and with the American Federation 
of Labor in advancing the economic and the social welfare of all con- 
temporary workers. 

The scourges of earthquake and fire, of two major wars; and of the 
even more severe and more socially devastating scourages of years of economic 
depression and under-employment have been weathered. Their cost has 
been met in the hard experiences of Labor's pioneers. Today the only 
security known to Man on this Solid Earth is ours. This security is knowl- 
edge of our rights and that while knowing we have the fortitude to maintain 
them. We can enjoy this security and feel this complacency now because of 
the past half century of effort by the decent workers who accepted their 
responsibility to society and to their fellows and conked the chiselers with 
whatever tools they had at hand. 


New Opportunities—New Responsibilities 


New developments, new methods, new tools, more technique and more 
power machinery has multiplied our opportunities. And also—multiplied 
our responsibilities. Nature’s Laws—physics, chemistry, electronics and 
dynamics operate effectively and will never be repealed and we are learning 
that the laws governing the exchange of goods and services are as absolute. 
While we do discover some of the operating principles as we go along, we 
only slowly learn part of the technique of applying counter acts to the acts 
of the chiseler. But we can now live serenely with confidence that the cause 
of the honest producing worker must eventually prevail. 


This serenity upholds us to endure the frustrations felt when collective 
bargaining breaks down, when politicians double cross and when administra- 
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tors fumble. Because enough of members of Labor unions give of their time 
and energy to improve the lot of their fellows, the commercialists, industrial- 
ists, promoters, salesmen and all their chiseling, parasitic kind, cannot win 
the fight even if they do take a few rounds. In the coming years labor-saving 
devices will operate to lengthen leisure made enjoyable because secure, 
and will elevate living and heighten consumption standards. No merchant 
will be abie to appropriate the saved labor. The saved labor will shorten the 
work-day and enrich the free-day of the worker. 


In the words of Samuel Gompers: ‘‘As long as one man is unemployed, 
the hours of labor are too long.” Labor's real gains are in shorter work 
hours, increased leisure and more consumption. Honest use of facilities here 
now will bring this desirable state of affairs as soon as Labor liquidates the 
predatory promoters. An era of luxurious plenty will arrive when facilities 
are increased. Again quoting Samuel Gompers on the legitimate objective 
of Labor: “It is the earth and the fullness thereof. Machinery, both of 
metal and human designs of co-operation has speeded up existence. The 
problems are more vast and the rewards more magnificent.” All union 
workers must earnestly observe our great leaders, from Gompers to Green 
and take heed that they do their bit for a larger life for those who work. 


Assistance From Contemporary Labor 


The National Federation of Post Office Clerks has always acknowledged 
the debt we owe to contemporary Organized Labor. We are affiliated with 
the American Federation of Labor from the start and we gratefully appre- 
ciate the assistance of our brothers who helped us remove a gag law that 
enslaved us. Through the years we have profited by your aid when petitioning 
Congress for redress of grievances and for adequate pay. We will continue 
to co-operate in all activities of the Labor Movement as a going concern in 
addition to paying per capita on our full membership to all AFL bodies 
at the city, State and national levels. We recognize that to serve Labor well 
is to serve our country best. We will militantly aid on all fronts to further 
Labor’s gains and ask all our friends to expect that all the postal workers 
they contact daily to display the insignia of their AFL union, both on and 
off the job. 


That each Labor day be acclaimed with greater celebration is our wish. 


San Francisco 100% Union 


Family Clothing Store 


UNION MADE APPAREL 
UNION PERSONNEL 
UNION HOURS 


Charge Accounts Invited 


OLUMBI 


MISSION at 22nd 


LABOR CLARION, August 30, 1946 


A Label Report 


Woman's Auxiliary No. 2! to San Francisco Typographical Union No. 21 


Wrote 75 letters, requesting use of the Allied Printing Trades’ Union 
Label and/or expressing appreciation for its use. 

Turned in to Allied Printing Trades Council of San Francisco, more 
than 300 pieces of non-label printing. 

Furnished union label prizes for several monthly meetings of Woman’s 
Auxiliary No. 21, and paper napkins, bearing the Union Label. 

Assisted in sale of Union Label Christmas Seals and Cards. 


Was first auxiliary to write to Reader's Scope, asking return of label. 
With help of the International Label Department of W.I.A., this campaign 
was a success. 

Secured 34 new and renewal subscriptions to I Fact—weekly newsletter, 
bearing the Union Label. 

Co-operated with the Allied Printing Trades Council of San Francisco 
to get the label on business cards of local firms doing business in building 
materials, real estate, dentistry and a neighborhood newspaper. 

Exhibited Union Label shop cards, posters, literature and merchandise 
at annual Union Label Party, April 16, 1946. Prizes for Label Quizzes were 
union label plates, playing cards, and biscuit mix. Member of the committee 
“modeled’” union label hats, dresses, coats, etc. Merchandise included 
Men’s: shirts, shorts, ties, hats, sox, suspenders and handkerchief. Women’s: 
bra, hose, lipstick, purse, coin purse, brief case, blouse: sweater. General, 
dishes, soap, cigarettes, pencil, bookmatches, playing cards, blotters, books, 
magazines and newspapers. 

Sent to Miami Beach Convention a poster of the Label Exhibit; poster 
bears the union label of the Sign and Pictorial Painters, No. 510. 


@ @ e@ 
Pine Chips for Roofing 

Looking for a way to use every last chip of the common pine tree in 
some kind of by-product, a southern chemist recently worked out a process 
for making a fibre material valuable as roofing felt from chips discarded 
after turpentine has been extracted. A machine originally designed for mix- 
ing rubber reduces the once-used chips to a fibrous absorbent substance which 
can replace all or part of the rag content of water proof roofing felts. 


JOHN J. O'TOOLE 


City Attorney 
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SAN FRANCISCO’S FINEST 


700 ROOMS - RATES FROM $4 
x 


THE ROSE ROOM 


Dinner Dancing 
Nightly to America’s Foremost 
Dance Orchestras. 


Greetings From 


WESTERN 
CAN COMPANY 


CO Sr 


1849 17th STREET 
SAN FRANCISCO 
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New Departmental Council Progresses 


By P. L. SCHLESINGER, President AFL Departmental Council of City Employees 


A very short time ago the American Federation of Labor Departmental 
Council of City Employees was formed after having received the blessings 
of the San Francisco Labor Council, the Building and Construction Trades 
Council and the Metal Trades Council. 

Several active Labor representatives employed by the City and County 
of San Francisco saw the necessity of a central clearing house, discussed 
their plans with Jack Shelley, president of the San Francisco Labor Council, 
he in turn called a meeting of representatives of city employee AFL unions, 
and the nucleus for the AFL Departmental Council of City Employees was 
formulated. 


Twenty-five Unions Affiliated 


The council, after being in existence just a few short months, is happy 
to report that there are 25 unions affiliated with it whose membership in 
whole or in part are employed in city service. 

There are only 32 unions eligible and no doubt when this article goes to 
press, practically all of these will have become affiliated with the council. 

The present strength of AFL union members employed by the city is 
approximately 6,000, and the aim of the council is to increase that number, 
for the mutual benefit of all concerned. 

The main object of the council is to convey news regularly to city 
employees so that they may be advised as to the accomplishments performed 
by the concerted effort of the AFL unions, councils, etc. Too often, other 
groups and organizations take credit for advancements made by the AFL, 
and try to capitalize and increase their membership through these accomplish- 
ments. 


Aims and Ideals of Council 


The council stands further to promote and render greater efficiency in 
city government and maintain harmonious relations between city employees 
and the general public, their employers, and the heads of the various city 
and county departments. 

To maintain harmonious relations between employer and employee, to 
the end that each shall recognize and respect the rights and privileges of 
the other. 

To create and give effect to a system whereby the affiliated AFL organiza- 
tions shall extend to each other moral and material aid when occasion arises, 


PAUSON & CO. 


CLOTHIERS TO MEN 
SINCE 1875 


Cyd 


Kearny & Sutter 


San Francisco 
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and to secure united and harmonious action in all matters directly affecting 
the interests of the employees of the city and county of San Francisco. 

We are desirous of employing a full time business representative to work 
hand in hand with the many AFL unions and organize city employees under 
the banner of the American Federation of Labor. 

If you are a member of an AFL union whose membership in whole or in 
part are employeed by the City of San Francisco, and who are not affiliated 
with the AFL Departmental Council of City Employees; then please use 
your best efforts so that we can enroll them into membership. 


List of Council Unions 

The following unions are affiliates: Carmen’s Union AFL Division 1389, 
Asphalt Workers, Pavers and Rammermans’ Union, Local No. 1038, Building 
Material Drivers’ Union No. 216, Cement Finishers’ Union Local No. 580, 
Civil Service Building Maintenance Union Local No. 66-A, Construction 
and General Laborers’ Union Local No. 261, Cooks, Pastry Cooks, and 
Assistants’ Local No. 44, Emergency Hospital Employees and Associations 
Local No. 803, Garage Service Station Employees’ Local Union No. 665, 
Hospital and Institutional Workers’ Union No. 250, International Brother- 
hood of Blacksmiths, Drop Forgers and Helpers’, International Brotherhood 
of Electrical Workers Local No. 6, International Union of Operating En- 
gineers’ Local No. 64, Journeymen Plumbers and Gas Fitters’ Local No. 442, 
Laundry Workers’ Union Local No. 26, Office Employees’ International 
Union Local No. 3, Operating Engineers’ Local No. 3, San Francisco City 
& County Employees’ Union Local 747, S. F. Municipal Park Employees’ 
Union Local No. 311, United Association of Journeymen Plumbers and 
Steam Fitters’ Local No. 509, Waiters and Dairy Lunch Mens’ Union Local 
No. 30, Waitresses’ Union Local No. 48, Water Workers’ Union No. 401, 
and David Scannell Club, Inc., International Association of Fire Fighters. 


Pay While You Eat 


A New York city court recently ruled that guards aboard a vessel are 
entitled to pay for lunch periods under the Wage-Hour Act, because those 
guards were not free to leave their posts while they ate and were not tempo- 
rarily relieved from their duties of employment while eating. 


18 Se 


“When I Say Coffee 
I Mean FOLGER’S” 
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Labor Day Greeting 


By ELIZABETH KELLEY, President Waitresses’ Union, No. 48, 
and FRANKIE BEHAN, Secretary, Waitresses’ Union, No. 48 


The officers and members of the Waitresses’ Union, Local No. 48 of the 
AFL, extend Labor Day greetings to all Organized Labor on this, the first 
peace time Labor Day celebration since Pearl Harbor. 


Cornerstone of Industrial Democracy 
(Continued from Page Sixteen) 


single plant, and force union men to act as strikebreakers under threat of 
going to jail for contempt. 


M & M Ignores Facts 


The M & M ignores the fact that the Supreme Court of the United States 
ruled in American Federation of Labor v. Swing that under the Constitution: 
“A State cannot exclude workingmen from peacefully exercising the right 
of free communication by drawing the circle of economic competition between 
employers and workers so small as to contain only an employer and those directly 
employed by him. The inter-dependence of economic interest of all engaged in 

the same industry has become a commonplace.” 

Moteover, as recently as April 30, 1946, the highest court of this State 
held that, “Various means of economic suasion such as picketing, the 
PRIMARY and SECONDARY boycotts, and refusal to work together . . . 
may be performed in the exercise of civil liberties, guaranteed by both our 
Federal and State Constitutions.” 


Right is on Labor’s side in this basic dispute with the anti-union forces 
of California. That is not enough. No union—whatever its age or numbers 
—is immune from this attack upon the right of its members to combine with 
other workingmen for their common good. 

The only effective means of combatting the evil design is by increased 
unity—more co-ordination—an ever-growing assertion of Labor’s right to 
combine, which is the cornerstone of industrial democracy. 


The quiet boycott should ne’er be forgot—so, Brother, buy at a union 
store, and not at a sweatshop. 


HASTORF & NETTLES 


Plumbing & Heating 


are 


SIXTEENTH & SAN BRUNO 


San Francisco 3 


Telephone HEmlock 4972 
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OCONNOR 
MOTTA 


The friendly store that has—for 80 years—taken 
pride in bringing San Franciscans dependable, 


quality-right merchandise. 


STOCKTON at O'FARRELL 


Famous Calaveras 


CEMENTS 
Se 


Calaveras White 
A White Portland Cement for Stucco, 


Terrazzo, etc. 


Calaveras Regular 
A Standard Portland Cement 


Calaveras Plastic Early Hardening 
An Early Strength Portland Cement 


CALAVERAS €> CEMENT CO. 


At 
315 MONTGOMERY ST. » PHONE DOUGLAS 4224 + SAN FRANCISCO, CALIF. 
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California Labor’s Pledge. Message 


By C. J. HAGGERTY, Secretary California State Federation of Labor 


The country has swung into reconversion, and so with it, the Organized 
Labor Movement. This is anything but a smooth process, and much in it is 
wanting. The alarming growth of inflation is dangerously menacing recovery. 
In spite of all propaganda and wishful thinking, the millions of wage earners 
of this country are feeling the ugly claws of the sharply rising cost of living. 
They are being victimized and there can be no gainsaying it. 

Yet, in the face of this provocation, the Organized Labor Movement 
in California has restrained from taking any action that would add ruin 
to threatening chaos. Gone is the compulsion produced by the war to work 
together as a united group and as one family. Although attack from the 
outside is no longer a danger, just as dangerous an enemy lurks in our 
midst. That danger is a runaway inflation that can cause even greater 
devastation. 

Do we in America need a war to unite us as one people? Do we need 
the threat of an attack from an outside enemy to make us work together? 
If such is the case, then the outlook is dismal and very discouraging. We 
cannot, we must not, subscribe to such a terrible idea. In fact, our very 
salvation makes it mandatory that we break with such defeatism and, instead, 
increase otir determination to meet this common danger as Americans united 
in will and purpose. 


Labor Alerted 


Labor is meeting this challenge! The wage increases won by the various 
unions have been wiped out by the rise in the cost of living. Nevertheless, 
the unions are living up to the agreements they have signed and are not 
striking, as many anti-labor elements have tried to publicize. Although it is 
costing them a considerable effort, the membership of the trade unions are 
waiting to see how much co-operation management will give and what the 
government will do to bring about an equitable parity between wages 
and prices. 

Labor cannot and must not be expected to wait too long. The workers 
cannot afford it. If there is to be team-work, the other side must pitch in. 
So far, it has not been too encouraging. 

The failure of Congress to adopt an enforceable price control act was 
about the worst mistake that could have been committed. In this respect, 
Congress’ has failed miserably in fulfilling its trust. Labor will insist that 
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Congress meet its obligations. Unless there is a sharp turn for the better 
in the transitionary period ahead, it will be up to Congress to re-establish the 
necessary controls to prevent the threatening catastrophe of inflation. 


To us of Labor, it seems not only inconsistent but extremely foolish and 
opportunistic for those advocates of free enterprise who rant and rave 
against governmental encroachment to do nothing themselves to preclude 
this kind of intrusion. If management cannot solve these problems with 
the co-operation of Labor, then it is inexorable that the government will 
step in. Labor would prefer to help solve our problems growing out of the 
war through the voluntary co-operation of management and Labor. It is 
now up to management to demonstrate its willingness to do so. 


Problems of California Labor 


The American Federation of Labor in California has been concerned not 
only with the problem of inflation but with other problems as well. Never 
before in the history of the California State Federation of Labor has there 
been such unity and so fine a spirit of co-operation among the membership. 
A growing pride in the organizations to which they belong is becoming more 
evident on the part of the thousands of new workers that have been recruited 
by the various AFL unions. They are assimilating the sound principles of 
American trade unionism, and becoming true and loyal members of the 
Organized Labor Movement. 


The AFL in California represents, by and large, the real broad Labor 
Movement. It has succeeded in winning the highest wages, the best condi- 
tions and job security for the hundreds of thousands of its members. Because 
of its superiority in these respects, it has.repelled the many attacks made 
upon it not only by the die-hards in the camp of reactions, but by the 
raiding dual unionists in the CIO, whose whole strategy is centered on a 
cannibalistic and parasitic existence at the expense of the AFL. 

Growing desperate because of its own internal conflicts, the CIO has 
lost ground and will resort to any measure to try and recoup some of the little 
strength it has had. The AFL is no longer passive, and is better prepared 
than ever to meet this attack with the fullest confidence in emerging the 
winner. The California State Federation of Labor reaffirms its pledge of 

(Continued on Page Forty-nine ) 
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Order With Confidence 
Serve It With Pride 
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Union’s Objectives 


By JAMES CROSS 


President Commercial Telegraphers, No. 24 


The Commercial Telegraphers’ Union was established by communications 
workers in order that they might concentrate their efforts to secure and 
preserve the rights of Labor for those who are employed in the communica- 
tions industry; to promote the welfare of one another and reciprocate fair 
dealings from any source; to protect, maintain, and advance the interests of 
its members with respect to their conditions of employment; to establish and 
uphold fair and equitable wage rates; to give all moral and material aid pos- 
sible to its members and those dependent upon them; and to distinguish 
the work performed by its members and make that work preferred. 

On this Labor Day, Commercial Telegraphers’ Union extends to Organ- 
ized Labor, greetings. 


Annual Wage or Job Guarantee Plan 
(Continued from Page Ten) 


is no single formula that can be indiscriminately applied to all industries. 
The form of guarantee to be established under collective bargaining will 
vary from industry to industry, depending upon the economics of the industry 
and the financial resources available for maintaining a guarantee. 

Industries whose production or services have already been stabilized 
through constant consumer demand offer the widest scope for the immediate 
application of guarantee plans. At the opposite extreme there are highly 
seasonal industries like canning where other techniques will have to be 
devised in order to issue workers adequate annual incomes. 


Somewhere between these extremes the bulk of American industries are 
grouped. Among these industries there is great seasonal fluctuation in 
employment, the extent of which is not generally known. 


It is these industries with “slack” seasons where real opportunity exists 
for regularizing employment. Guaranteed employment and wage plans offer 
an effective and tangible means for Labor to accomplish this end. 

As the effects of the war boom wear off, the necessity for providing steady 
employment opportunities for American wage earners will become the central 
economic problem of our time. Unless this problem is more effectively 
dealt with than it is at the present time, we will pay dearly in the form of 
insecurity, sickness and poverty among our people. The guaranteed annual 
wage and employment system is an effective and intelligent measure in the 
fight against the evils of unemployment. 


Alaska Coal Deposits 


Coal reserves in Alaska are sufficient to meet the immediate fuel require- 
ments of the expanding industrial and commercial economy of the territory, 
according to a survey made by the Bureau of Mines. 

The survey disclosed coal deposits totaling nearly 100 billion short tons, 
chiefly of lignite and sub-bituminous coals, and the Bureau stated that 
further surveys would probably increase this total substantially. 

Alaskan production was less than 200,000 tons a year prior to World 
War II, but this output was increased 50 per cent during recent years and 
will probably continue to rise as the need for the coal increases. 


The best prescription for prosperity is equal parts of union labels, shop 
cards, and service buttons! 


Arthur F. Domergue 


Lewis A. Maison 


Mrs. Georgette F. Domergue 
Mrs. Lillian C. Maison 


GANTNER-MAISON-DOMERGUE 
FUNERAL DIRECTORS 


Chapels: 777 VALENCIA ST., Bet. 18th and |9th Sts. 
Telephone MArket 6464 


LABOR CLARION, August 30, 1946 


CITY ICE DELIVERY 
COMPANY 


Distributors for 
Consumers Ice Company 
Union Merchants Ice Delivery Co. 


National Merchants Ice Delivery Co. 


Phone MArket 6400 
35 KANSAS STREET SAN FRANCISCO 


BEKIN'S VAN & STORAGE 


Since 1895 


PACKING - MOVING - STORAGE 
SHIPPING 


13th and Mission Streets MArket 3520 


A. QUANDT & SONS 


A Painting and Decorating Organization that prides 


itself in the tradition of Excellence and Craftsman- 
ship Maintained for over half a century. 
Since 1885 


PAINTERS and DECORATORS 


San Francisco and Bay Area 


T 
A 


AIRF LEX 


It’s delightfully different, and is sold only at Bee 0S Pavend ontiee 
1687 MARKET STREET @ SAN FRANCISCO, CALIFORNIA 
THE AIRFLEX FACTORY GQGEWZNGIeU Grae 
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Watch for This 
Bottle ..... 


It's a sure sign of California's most 
famous wine. 


Be sure to ask for Italian Swiss 


Colony Wine. 


Made and bottled by 


ITALIAN SWISS COLONY 


General Offices: San Francisco, California 


CALIFORNIA WINES ALL VARIETIES 


TOOLS METALS 
INDUSTRIAL SUPPLIES 


C-W. MARWEDEL 


ESTABLISHED 1872 


"Everything for the Shop” 


1235 MISSION STREET 
San Francisco 
Phone UNderhill 2125 


11th and ALICE STREET 
Oakland 
Phone TEmplebar 3800 


GallenKamp'S 


MEN'S SUPER SHOES 
$4.85 


UNION CLERKS 


16 Convenient Locations in San Francisco 


"More Miles to a GallenKamp" 


George E. Swett & Co. 


Industrial and Marine Engineers 


Naval Contractors 


SAN FRANCISCO 


CALIFORNIA 
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Letter Carriers 


By JOHN C. DALY Sr., President Association of Retired Federal Civil Service Employees 


As the result of the passage of a bill by Congress providing for a 
substantial pay increase for letter carriers in the postal service of this country, 
the first of its kind in 25 years, letter carriers on this Labor Day 1946, find 
themselves upon the threshold of a new era, as it were. An era where they 
can visualize a better and happier future life for themselves and their families. 
It is their wish to take advantage of this opportunity to extend to their 
cemrades and fellow workers in the ranks of Organized Labor throughout 
the country, their sincere thanks and appreciation for the splendid assistance 
and co-operation which contributed so much to the successful passage of 


this legislation. 
War Years Recalled 


On all Labor Days during the war period the press, the pulpit and the 
radio carried messages paying high tribute to the men and women of 
Organized Labor working side by side in the mills, the factories and the 
shipyards, imbued with one desire only, to produce all the necessary essential 
equipment required by the armed forces to put a quick end to enemies of 
Liberty and Democracy. However, there was one group of Organized Labor 
who, while in full accord with all the tribute paid to the other groups, was 
in itself totally overlooked—this was the postal group. 

It is conceded that in order to conduct a successful war the Commanders 
must have well-equipped and well seasoned troops. Second only to these 
was the question of morale, and we are told nothing contributed so much to 
the morale of the G.I. Joes in the various war zones as the receipt of mail 
from the loved ones at home. 


Tribute to Local Postmaster 


As you know, the San Francicso Post Office is the distribution center 
for mail destined to any place in the South Pacific war zone. In handling 
the thousands upon thousands of tons of mail matter for the boys overseas, 
the letter carriers and other postal employees worked long and strenuous 
hours, contributing their share in no small way toward the upkeep of the 
morale of all the fighting forces in the remote and God-forsaken regions 
of the South Pacific. 

In closing, I feel that I would be derelict in my duty if I did not pay 
a deserving tribute to the one in particular who was responsible above all 
others for the successful outcome of this stupendous task, William H. 
McCarthy, Postmaster of San Francisco. He deserves the thanks and 
appreciation of all for the successful manner of its achievement. 


Boilermakers Forge Ahead 


In NLRB elections and at the bargaining table, the Boilermakers con- 
tinue to score victories. In Texas, where an organizing campaign is moving 
into high gear, the latest to come under the brotherhood’s banner are the 
Superior Manufacturing Company of Amarilla, the Master Tank Company 
of Dallas, and the Southern Tank Company, with headquarters in Tulsa, 
Okla. Negotiations just completed with the Stacy Manufacturing Company, 
Cincinnati, Ohio, resulted in an increase of 181/, cents an hour. A similar 
boost was secured at the Springfield Iron Works, Springfield, Ill. Also in a 
new agreement with the Great Falls Iron Works, Great Falls, Mont., sub- 
stantial rate boosts were secured. 


Sehool Lunch Programs 


Today, national legislation supports school lunch programs in England, 
Scotland, Denmark, Italy, Finland, Austria, Belgium, Russia and Spain. 


Lunches are provided by municipal legislation in Germany, Norway and 
Sweden. 
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Proud of Uniform 


By GENEVA OLSON, President, and MAE BENSON, Secretary 
d Home Nurses' Union, Local No. 267 


The Home Nurses’ Union, No. 267, sends warmest greetings to all 
brother and sister unions and members for Labor Day. 

Our union is sponsored by the Building Service Employees International 
Union, and under the watchful eye of “Pop’’ Hardy we have made gains. 
While those gains have been splendid for a young organization, we are ever 
on the alert to improve the conditions and standards under which our people 
work. 


Sister Kenney Treatment Sponsored 


Our local union has sponsored many worthy civic endeavors. Our chief 
pride has been the sponsoring of the Sister Kenney Treatment for infantile 
paralysis. This treatment has really been a Godsend to the thousands who 
have been afflicted by the ravages of infantile paralysis. 

Proudly we wear the uniform of a nurse, for to us it represents the most 
precious of uniforms, for giving comfort and loving care to the sick, the 
aged and the crippled is in reality the practice of Christianity. 

We ask that when you have occasion for the services of a competent 
nurse (and we hope that you do not have that occasion) that you contact our 
office at 109 Golden Gate avenue, telephone HEmlock 8364. We can assist 
you and, in turn, you can give a lift to our union. 


Publication Available to Publie 


WASHINGTON.—Robert C. Goodwin, Director, U. S. Employment 
Service, U. S. Department of Labor, announces that the Labor Market, 
monthly publication of USES, is now available to the public upon annual 
subscription basis. The publication deals with employment trends and oppor- 
tunities for veterans and other workers, contains information gathered by 
the network of 1700 full-time USES offices and also provides material ob- 
tained by the Bureau of Labor Statistics and other government fact-finding 
sources. It is especially valuable to labor-union secretaries and research di- 
rectors. Subscriptions to the Labor Market, at an annual rate of $1.00, may 
be ordered through the Superintendent of Documents, U. S. Government 
Printing Office, Washington 25, D. C. 


-DANNER PUBLISHING CO. 


Established 1906 


Printers of the 
"LABOR CLARION" 
and Other Fine Publications 


224 SEVENTH STREET SAN FRANCISCO 
Call MARKET 3807 


he Bake a Cake ? 


Heat a Home? 
Fire a Boiler ? 
Drive a Ship? 


A RAY Burner will DO it! 
RAY OIL BURNER CO. 


SAN FRANCISCO 12, CALIF. 
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DRINK AND USE 
100% UNION LABEL 
DISTILLED SPRING WATER 
Good for Your Health 


WHOLESALE — RETAIL 


Alhambra - National Water Co. 


340 TENTH STREET 


MArket 6616 San Francisco 


2600 WEST 


GLencourt 4449 Oakland 


INSURANCE 


H. M. Newhall & Co. 


260 CALIFORNIA STREET 
GENERAL AGENTS 


Representing 


THE LONDON ASSURANCE 
Marine Department 


THE OCEAN MARINE INSURANCE 
COMPANY, LTD. 


ALLIANCE ASSURANCE CO., LTD. 


DETROIT FIRE AND MARINE 
INSURANCE COMPANY 


TRY SEVEN-UP 
STRAIGHT 


or as 


YOUR FAVORITE MIXER 


L. and J. Novelty Co. 


(L. P. Heiman Estate) 


Cyd 


CANDIES and NOVELTIES 
835 HOWARD STREET 
Telephone SUtter 4453 
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For Modern Furniture 


IT'S 


Prank Newman, 


2141 Mission St. near 18th “in the MIDDLE of the block!” 


THE WHITCOMB INN 


for breakfast, luncheon and dinner 
The Dickens 
Pub and The Parade Cocktail Lounge 


are ready to serve you, too. 


TEL WHITCOMB 


KARL C. WEBER, President and General Manager 
SAN FRANCISCO 


e e 


ainsi . . . for quick snacks. 


ini 


MARKET AT EIGHTH 


Dutch Boy Painter Products 
Dutch Boy Paints, Varnishes, Enamels 


NATIONAL LEAD 
COMPANY 


Down Town Store 
1295 Folsom St., S. F. 


Office and Factory 
2240 - 24th St., S. F. 


Labor Day Greetings 


Supervisor 


FRED MEYER 
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A Type Portrait 


By MARGUERITE FINKENBINDER 
Business Representative of Waitresses’ Union, No. 48 


Frankie Behan, secretary-treasurer of the largest waitresses’ union in our 
international, Local 48 of San Francisco, was born in Butte, Montana, (date 
omitted) of a union family. Our Frankie joined Local 240 in Seattle, Wash- 
ington, on October 20, 1919. She transferred to Local 48 November 13, 
1922. Her membership has been in continuous good standing since that time. 


She worked at the craft until she was elected business representative in 
July 1931 to July 1932; president July 1932 to July 1934; financial secretary- 
treasurer July 1934 to July 1936; president again July 1936 to July 1937; 
secretary-treasurer July 1937 to July 1939; president July 1939 to July 1940; 
secretary-treasurer July 1940 to July 1942; business representative 1943 to 
1944, and July 1944 to July 1946 elected secretary-treasurer. She also served 
on the executive board of the San Francisco Labor Council for a number of 
years and is on the Local Joint Executive Board. She lost her husband, 
William Behan, on Christmas Eve of 1938, suddenly, by heart attack; and 
since that time has devoted her entire time to the Labor Movement. 


Frankie Behan has helped build our local union to the large membership 
it is today by her leadership and ability. The officers and members of Local 48 
love and respect her and are deeply grateful for all she has done in our 
behalf, and we know from past experience that she will be a credit to our 
international as a vice-president-at-large. 


Two Important Pamphlets 


SAN FRANCISCO (CFLN)—Recently the Department of Industrial 
Relations mailed to trade unions throughout the State a pamphlet giving 
an outline of the Department of Industrial Relations and authentic informa- 
tion on the duties and responsibilities of the divisions comprising the De- 
partment. The information contained in this pamphlet should be of great 
assistance to the various unions in regard to the numerous problems in which 
they are interested. A smaller pamphlet explained Section 65 of the State 
Labor Code, which provides: “The department may investigate Labor disputes 
and mediate, arbitrate, or arrange for the selection of boards of arbitration, 
providing that all bona fide parties to such disputes join in a request for 
intervention by the department.”’ 


The Golden Pheasant 


255 POWELL STREET 


SAN FRANCISCO GArfield 0166 


STANDARD BEVERAGES 
(NEHI BOTTLING CO.) 


PAR-T-PAK 


"Full Quart" 


ROYAL CROWN COLA — NEHI 


920 FOLSOM STREET SAN FRANCISCO 
GArfield 8590 


39th and ADELINE STREETS 
HUmboldt 7180 


OAKLAND 


LABOR CLARION, August 30, 1946 


Embalmers’ Union 


By WILLIAM WILLIAMS 
Secretary Professional Embalmers, Local 9049 


Professional Embalmers’ Union, No. 9049, is an organization that one 
does not hear much of in the matter of Labor disputes. This union, affiliated 
with the San Francisco Labor Council, has maintained the dignity of their 
calling. All members of the union have passed examinations which entitle 
them to engage in the practice of embalming in the State of California. 


The union recently concluded an agreement with the San Francisco ~ 


Association of Morticians, together with non-members of the association. 
The agreement is modeled along the lines of regular Labor contracts in force 
in this city. Various classifications of work are set forth and scales of wages 
for the classifications are commensurate with the duties involved. 


Employee-Employer Relations on High Plane 


Employee-employer relations have been on a high plane, and whatever 
disputes that have arisen have been settled with the minimum of friction 
between the two groups. Union meetings are well attended and members 
take a keen interest in the Labor Movement as a whole. 

Affiliations other than the Labor Council are those with the American 
Federation of Labor, California State Federation of Labor, and the American 
Federation of Funeral Employees of San Francisco and Vicinity. 


Fraternal greetings are extended upon this Labor Day observance to all 
American Federation of Labor Unions. 


Union Label 


By I. N. ORNBURN 
Secretary-Treasurer AFL Union Label Trades Department 


Labor Day, this year, ushers in a new period for the American worker— 
both man and woman. With the war over, and reconversion substantially on 
the way, every member of the American Federation of Labor can further his 
own interests by demanding the Union Label on all articles he buys—the 
Shop Card and Service Button on all services he patronizes. He can be 
certain, if he insists upon it, that the goods he buys were made by fellow- 
union members at a decent scale of pay and working on a non-sweat-shop 
basis. This reflects all down the line in whatever field the American worker 
may be. This has been proven over a long period of years. 


All the peoples of the world have learned to recognize the American 
Flag as a symbol of freedom—freedom from fear, freedom from want, and 
a symbol of a more abundant life for all. For American Labor, the Union 
Label, Shop Card and Service Button symbolize freedom from fear of unfair 
treatment; freedom from want through a higher standard of living; and an 
invitation to higher ideals in education and other pursuits which would 
benefit our Nation. 


New Market for Produce 


A new outlet for farmers’ produce is in the making A frozen foods 
concern plans to introduce frozen strained baby foods, and will process 
asparagus, spinach, carrots, apples and apricots as soon as crops are available. 
Higher vitamin content, better color and flavor are claimed in competition 
with canned baby foods. 


Motor tourists are warned by the California State Automobile Association 
to be on the lookout for traffic signals, stop signs and other traffic regulations 
in smaller communities. 


Phone HEmlock 6803 Hours: 9 A. M. to 6 P. M. 


Dr. J.C. CAMPBELL 


DENTIST 
MAIN OFFICE 
1012 MARKET STREET SAN FRANCISCO 


Three More Branches in San Francisco 


Also 
SAN JOSE :-: BURLINGAME :-: SALINAS 
MODESTO and SACRAMENTO 


BERKELEY :-: VALLEJO :-: SAN RAFAEL :-: 


SANTA ROSA 
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Belfast Sparkling Water 


keeps drinks 


livelier, longer! 
Ask for it by name. 


MADE IN U. S. A. 


RATHJEN BROS. Inc. 


Established 1882 


Serving San Francisco and the 
East Bay 


Oakland Office 
253 FOURTH STREET 


San Francisco Office 


135 BERRY STREET 


PACIFIC NATIONAL BANK 


of San Francisco 


COMMERCIAL - SAVINGS - FOREIGN TRUST - SAFE DEPOSIT 
PERSONAL LOANS - AUTOMOBILE FINANCING 


LARGE ENOUGH to Care for Your Needs 


SMALL ENOUGH for Each Client to Receive Executive Attention 
SAVINGS ACCOUNTS SOLICITED 


Pacific National Bank Building - 333 Montgomery Street 
Member Federal Deposit Insurance Corporation 


BUY UNITED STATES SAVINGS BONDS AND STAMPS 


Main Office: 
475 FOURTH STREET j SAN FRANCISCO 


Phone GArfield 7010 — Connecting All Departments 


Compliments of 


GLASER BROS. 
WHOLESALE CIGARS AND TOBACCO 


BRANCHES — GLASER BROS. 


San Francisco 1032 Maple Avenue. 
Oakland 285 G Street 
....Sacramento 703 G Street 
1820 L Street 
1820 Mariposa... 
238 E. Market 
321 Occidental Avenue... Seattle 


475 Fourth Street 

9th and Harrison Streets 
916 12th Street... 
300 Fourth Street 

81 South Third Street.. 
160 N. 17th Street 


Los Angeles 
San Bernardino 
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Metal Celluloid Buttons, with Safety Pins, available 
ORDER YOUR BUTTONS NOW 


STAR ENGRAVING CO. 


Established 1920 
FRANK D'ANTONIO 


PRINTERS 
Celluloid Buttons - Badges - Ribbons 


The Original California Home Industry Union Celluloid Button Mfgs. 
177 MINNA STREET Phone DOuglas 1727 
SAN FRANCISCO 


MORCK BRUSH MFG. CO. 
One Hundred Percent Union 


CORLL 
SAN FRANCISCO 


HOME LAUNDRY 
COMPANY 


A PARTICULAR LAUNDRY FOR PARTICULAR 
PEOPLE 


3338 Seventeenth Street MaArket 1130 


San Francisco 


The Pelton 
Water Wheel Co. 


2929 Nineteenth Street 
San Francisco 10 


Builders and Designers of 


HYDRAULIC TURBIN MACHINERY 
WATER-WORKS VALVES 
SPECIAL PRODUCTS 
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Challenge to Labor 


By Secretary of Labor L. B. SCHWELLENBACH 


Labor Day is an appropriate occasion to examine the status of the wage 
earners of the country. It is a time to count the gains of the past and to list 
the needs of the future. 

A year ago, in this first Monday in September, hostilities just had ceased 
and we were facing a period of readjustment and rebuilding. It has been a 
period of strain and doubt to millions of wage earners and millions of men 
and women in the armed forces. Every one realized that the physical task 
of shifting back to peacetime production was tremendous. But uncertainty 
prevailed as to how smoothly and how quickly reconversion would take 

lace. 
. Now, most of the job is near completion—and successfully. The output 
of civilian goods and services has been lifted virtually to record peacetime 
levels. This period of reconversion has not been without its serious aches 
and pains. There have been disputes and disagreements which cannot 
be minimized. But it is good for all of us that Labor has preserved its 
strength through this trying year. 


Labor Maintains Its Strength 


There shoud be nothing surprising about this feat, for American Labor 
has always conquered obstacles successfully. The first Labor Day celebration 
occurred in September, 1828, under the leadership of Peter J. McGuire 
of the Carpenters’ International Union in New York City. Today after many 
battles, the wage earners’ right to organize and bargain collectively is pro- 
tected by law and sanctioned by custom. It is guarded by the strength of 14 
million union members. These members and their leaders have made 
collective bargaining one of the basic procedures of our democracy. 

This is a tremendous achievement, one which touches the lives of all 
within the ranks of Labor. It carries much wider responsibilities than many 
of us realize. And like every gain that Labor has won, this newly acquired 
right to speak for so many millions has not gone unchallenged. More and 
more, as collective bargaining and union agreements determine the relation- 
ship between Labor and management, critics are demanding that this right 
be curtailed. These critics say that Organized Labor’s motives are selfish, 
that its aims are not directed toward the common good. 


Lofty Purpose of Labor 


If I believe that charge I would not be Secretary of Labor. But it is you, 
the members and leaders of Organized Labor, who must meet this challenge 
by maintaining a sense of responsibility to the needs and welfare of the 
country. Let your answer come from the union halls and from the bargaining 
table. Let it come from the mills and mines and factories where another 
great task of production and re-adjustment remains to be achieved during 
the year ahead. 

You will be called upon to help meet the threat of spiralling prices. Make 
your answer an open invitation to a period of industrial stability and peak 
production—with adequate price and rent controls. Such a policy will permit 
no sacrifice of gains already won and no abandonment of future claims. It 
does call for wisdom and restraint in the crucial months ahead. 

Write your answer in the language of responsible democracy by support- 
ing your country and its freedom and its way of life. Write it so clearly 
that all who labor will recognize and share your lofty purpose. 


Home Accident Death Rate 


How many homes are there in your community? Last year, of every 
1,100 homes, one was visited by death due to home accidents, according to 
the National Safety Council. 


600 CLEMENT ST. 479 CASTRO ST. 


BON OMI STORES, INC. 


Specialists in 5c to $1 Merchandise 


100% UNION 


& 
2004 MISSION ST. 


San Francisco 


3015 - 16th ST. 
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Ku Klux Klan 


By ELLIOTT CARLTON 
Labor Reports Columnist 


Times have changed. 

It used to be that, if you looked inside a pillow case, you'd find a pillow— 
but now the chances are more than fair that you'll find some ugly guy’s 
head. Still, some similarity does exist, for both pillows and heads are often 
stuffed with one thing or another. 

That's true, of course—but the head that you find inside a pillow case 
is not stuffed with brains. Of that you can be sure. 


Pillow Case Headgear 


How can a guy who goes around with a pillow case over his head be 
said to have a brain? No matter how ugly the guy is, it simply doesn’t make 
sense. 

Especially is this true when one considers that most of these dummies live 
in the warmer sections of our country. And, to top it all off, these dopes 
spend a lot of their time around bon-fires! 

But the Kluxers were short-changed in other parts of their anatomy, too. 
They not only lack brains; they don’t seem to have hearts, either! 

Think it over: No one with a heart could possibly formulate a program 
based on hatred. No one with 2 heart could find so much evil within himself 
that he is literally forced to run counter to everything that is characteristic 
of the American tradition: freedom of religion, freedom of speech, the 
right of trial by jury—the firm belief that neither religion nor color should 
deprive a person of equality of opportunity. 


No Brains, No Heart 


No brains, no hearts—is it any wonder that the Ku Kluxers are also 
stooges? Right now they’re stooges for a few racketeers who are clipping 
them for ten spots or so for the privilege of going around with pillow cases 
on their heads. 

Guys that dumb can be dangerous. The danger does exist, for instance, 
that the organizing drive now being launched by an awakened Labor Move- 
ment will stir the feudal barons into mobilizing the pillow case boys for 
their own anti-union purposes. 

So union men everywhere have a job to do. 

We've got to show the unorganized that the attempt to divide working- 
men along the lines of color, religion, creed or national origin is based on 
the old idea of divide and rule. 

It's an idea gotten up by those who believe more in profits than they 
do in human beings. 

It may well be the idea of selfish employers and they will not hesitate 
to use the Kluxers to spread their poison. 

But workingmen possess a really great advantage. 

Workingmen have learned that a man is a workingman because he knows 
how to work with his hands and his brains—and that is why we care nothing 
at all about a guy’s ancestry or religion. 

After all, the first Christian, who gave us the Golden Rule, was born 
a Jew. 


HE WAS ALSO A CARPENTER . 


World’s Wheat, Rice Crops 


For every additional 50,000 tons of nitrogen supplied to the right 
countries at the right time, it has been estimated the world’s wheat and 
rice production could be increased by about a million tons of famine- 
fighting food. 


Joseph Magnin 


San Francisco, Stockton at O'Farrell 


San Mateo, 43 Third Avenue 


Palo Alto, 271 University Avenue 
Reno, 136 North Virginia Street 
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Hotel Justice 


640 CLAY STREET 
DOuglas 5172 


Hotel Lark 


447 EDDY STREET — TUxedo 0697 


Hotel Rex 


236 THIRD STREET 
EXbrook 4669 


FIRST CLASS WORKINGMEN'S HOTELS 


ARTHUR F. DOMERGUE FERNAND E. DOMERGUE 


AMES 


Sheet Metal Manufacturing - Welding 


Special Work 
Production in Quantity 


Power Brake, Die 


Air Pipe - Irrigation Pipe - Aerocrat Blowers 


SUBMIT FOR ESTIMATES 


W. R. Ames Co. 


150 Hooper Street San Francisco 


The Kinnear Manufacturing 
Co. of California 
Steel or Wood Rolling Doors 


Underwriter Approved — Made in San Francisco 


All Makes of Rolling Doors Repaired 


1742 YOSEMITE AVENUE 


SAN FRANCISCO 
STORES 


1183 Market St. 
656 Market St. 
152 Powell St. 

2637 Mission St. 


OAKLAND 
STORES 


1621 Telegraph Ave. 
1208 Washington St. 


SACRAMENTO 


1106 K St. 


SAN JOSE 


2nd and San Carlos 


SHOE REPAIRING 
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UNderhill 4433 


Duggan’s Funeral Service 
3434 SEVENTEENTH STREET 


Near Valencia Street San Francisco 


Fashion Clothing Company 
UNIFORMS 


For Every Purpose 


FINE MEN'S WEAR 
2304 Mission at 19th Street 


BELL BAZAAR 


Stationery and Office Supplies 
3030 - 16th Street — San Francisco — Phone UNderhill 2824 
Union Label Typewriting Paper - Envelopes and Mimeograph 
Papers - A Complete Line of Office Supplies - A Large 
Selection of Party Favors for All Occasions 


FOR THIS CHRISTMAS — UNION-MADE CHRISTMAS CARDS 


"The Food You Like” 


GENE COMPTONS 


MARKET AT VAN NESS 
333 GEARY STREET 8 KEARNY STREET 
144 ELLIS STREET 45 POWELL STREET 


OAKLAND—12th and BROADWAY 
All Stores Open Day and Night 


Phone UNderhill 7963 


Oscar Presco & Sons 


(Formerly Sass & Son) 


CARPENTERS and CONTRACTORS 
Store and Office Fixtures 


Bob Presco 


250 Langton Street San Francisco 
Between Seventh, Eighth, Harrison and Bryant Streets 


Yes, Sir 


Estimates on Building and Repairs 


Merrie Kmas 


Bet you are saying: “What's the matter with that editor, using such a 
heading’? Nuts or not, do you remember the frantic struggle you had in 
securing Union Label Christmas Cards last year? You do! That is precisely 
why we are printing this list; to assist you this year. You had better get your 
orders in early to avoid. disappointment. The list is presented through 
courtesy of Union Label Facts, published by Women’s International Auxiliary 


to International Typographical Union. 


Artcraft Lithograph & Printing Co. 
106 Seventh Avenue 
New York City 

Brenner Paper Products C ompany 
37-39 17th Street 
New York 11, N. Y. 

Brown & Bigelow 
Remembrance Advertising 
St. Paul 4, Minnesota 
(San Francisco representative is: 
Mr. E. D. Becker, 314 Rialto 
Building) 

Ryan Art Company 
450 E. Ohio 
Chicago, Illinois 
(Be sure to request the Allied 
Printing Trades Label, as they 
use both this label and the litho- 
graphers label) 

Union Art 
330 South Wells Street 


Chicago 6, Illinois 
(Use union watermarked paper 
for their cards) 
Weiss Printing House 
1202 North Fifth Street 
Philadelphia 22, Pa, 
(Use union watermarked paper 
for their cards) 
National Detroit Publishers, Inc. 
3000 West Fort Street 
Detroit 16, Michigan 
(Also have union label St. Pat- 
tick’s Day cards and will soon 
have union label Floral Notes) 
Willats Printing Company 
950 Folsom Street 
San Francisco, California 
(Specialize in cards and calen- 
dars for organizations, business 
firms, etc., rather than the “pic- 
ture” type of cards) 


America Is Ameriea 


So long as America is America, so long as our country refuses to adopt 
Fascism or Communism, workers will battle to improve their economic condi- 
tions, and a certain number of employers will battle desperately to maintain 
sweatshop wages and intolerable working conditions.—Labor. 


Thomas M. Foley 


Judge of the 


SUPERIOR COURT 


Crystal Palace Market 


1175 MARKET STREET 


NEAR 8th 


Shop under One Roof for All Your 
Foods — Save Time — Save Money 
at San Francisco's Largest Market 


ONE HOUR FREE PARKING 


Entrance on 8th Street - Near Mission 


were 100 per cent union... . 


have been... and always will be... That's one of the reasons why we 


have the fastest growing, most progressive cab concern in the city. 


DE SOTO SEDAN SERVICE 
ORdway 1414 New location: Post and Gough 
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Legion Growth 


INDIANAPOLIS.—The American Legion is less than 24,000 member- 
ships from doubling its enrollment in 12 months. ; 

The official national audited 1946 membership on July 18, 1946, was 
3,230,526. This represented a gain of 1,603,544 since July 18, 1945. The 
record-breaking score is: 

July 18, 1946 membership 

July 18, 1945 membership 

Gain in 12 months 

Number of posts July 18, 1946 

Gain in 12 months in new posts 

World War II membership 


California Labor’s Pledge 


(Continued from Page Forty) 


3,230,526 


unqualified support to any and all of its affiliates which may be the target 
of the CIO raiders. 

The California State Federation of Labor has declared open warfare on 
the Communist Party and all of its satellites. This war will be carried on to a 
finish. It will not end until all Communist Party elements are eliminated 
from the AFL, and all vestiges of its influence removed. 

An excellent start was made at the 44th Annual Convention of the 
Federation, when the 2,000 delegates made it clear that they will have no 
truck with the Stalinist creatures, and that they will brook no interference 
from their nefarious plans. The federation proposes to carry out these 
declarations until the entire Labor Movement is cleansed of this cancerous 
growth. 

This Labor Day finds us again concentrating our forces on many fronts. 
We have become accustomed to this many-sided battlefield. As the AFL 
has grown to become the most powerful independent Labor Movement in 
the entire world, it has demonstrated its ability to carry on in spite of all 
obstacles, no matter how formidable they may be. The AFL has grown 
in struggle, and it will continue to struggle until the workers will have 
achieved social security, the goal of all free men and women. 

This is our message and this is our pledge on this Labor Day. 


Judge 
James G. Conlan 


JUDGE OF THE SUPERIOR COURT 


GENERAL PAINT 
SALUTES YOU! 


Stores Conveniently Located 


San Francisco 


Soule Steel Co. 
ete 
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J. W. GLENN 


Glenn-Rowe Vending 
Machine Co. 


CIGARETTES 
1675 Pacific Street Phone ORdway 3881 


Marshall-Newell Supply Co. 
Engineers and Machinists’ Supplies 
and General Hardware 


Spear and Mission Streets 
EXbrook 1901 


Since 1871 


BOLTS 


FOR EVERY SERVICE 
- PAYNE'S BOLT WORKS 


201 Main Street SUtter 8200 


The Hermann Safe Co. 
MANUFACTURERS 


Howard and Main Streets 


San Francisco 


KORTICK 


Manufacturing Co. 


DROP - UPSET - PRESS FORGINGS 
POLE LINE HARDWARE 
BOLTS - NUTS - WASHERS 
PLUMBING & STEAM SPECIALTIES 
IRON & STEEL PRODUCTS 


Office - Warehouse - Plant 


GU ful Q 


HAAS BROTHERS 


FOOD PRODUCTS 


FRESNO 
BAKERSFIELD 


OAKLAND 


BERKELEY SAN FRANCISCO 
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Hinchman, Rolph & Landis 


in Association with Chapman & Co. 
Supervising General Agents 


INSURANCE — BONDS 


345 SANSOME STREET SAN FRANCISCO, CALIFORNIA 


Phone: DOuglas 8080 
Offices: 
Los Angeles - 


San Francisco - Oakland - Seattle 


James A. Nelson Co. 
Heating, Ventilating and Plumbing Contractors 


1375 HOWARD STREET. — COR. TENTH ST. 
Phone HEmlock 0140 
SAN FRANCISCO, CALIFORNIA 


Montague Pipe & Steel Co. 


1999 THIRD STREET 


Phone HEmlock 6910 San Francisco 


TEA 
PRODUCTS CO. 


755 SANSOME STREET 


San Francisco, California 


GARDEN 


Incandescent Supply Co. 


647 Mission Street San Francisco (5) 


Lighting Fixtures and Lamps 
Fireplace Furnishings, Electrical 
Supplies and Marine Fixtures 


Oakland 


Fresno 


Los Angeles 


Compliments of 


CRANE CO. 


301 Brannan Street 


San Francisco 
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Women’s Auxiliaries 


By Mrs. HELENE HOEFER 
San Francisco Joint Council of AFL Auxiliaries 


Following are a few of the activities that occupied the attention of San 
Francisco Joint Council of AFL Auxiliaries during the year: : 

Hospitality House was taken care of by the council on the first Monday 
of each month until it was closed. The financial end was taken care of by 
donations from eighteen AFL union locals. 

One new auxiliary was added to the council, the Plumbers’ Auxiliary 
No. 28, and several more have been contacted. We hope to have more join 
us before the end of the year. 

In July, the council officers installed the officers of Union Auxiliary 
No. 61, of San Rafael. 


San Francisco Blind Center Aided 


The needs of the San Francisco Blind Center was brought to the attention 
of the council and $95.00 was donated towards their kitchen shower, as they 
were badly in need of kitchen utensils. The different members donated large 
bowl, spoons and other needs. Through the council, Mrs. Sheridan became 
aware of the need of a new stove and donated one to the Blind Center, and 
Brother Black, of Local 509, installed the stove. Luncheons were given 
the council at the Blind Center. 


The sea-going Santa was also taken care of ; $59.50 was donated by the 
council and its affiliated auxiliaries to the Red Cross for this purpose. Pack- 
ages were packed by the members of the council, also hospital kits. 


Our first delegates were sent to the Union Label Section of San Francisco 
this year. 


Demand Union Label on Garments 


Letters were sent by individual members of the council to San Francisco 
manufacturers, also to the lady garment workers unions, asking that the 
Union Label be put into all garments manufactured in San Francisco. 

The council was organized for the purpose of helping AFL auxiliaries to 
organize and to help in any way possible when a problem comes up. 


The only way to be of service to members of service unions is to insist 
upon the shop card and service button. 


GRAYSON'S 


Dresses - Hosiery - Coats - Blouses - Suits - Sweaters 
Lingerie - Sports Wear 
Moderate Prices 
BUDGET TERMS IF DESIRED 


TWO STORES 


875 MARKET STREET 2630 MISSION STREET 


fever Vs 


LOW EVERY-DAY PRICES 


FRIENDLY SERVICE 
There Is a Store In Your Neighborhood 


i 


Use WHITE NAVY BORAX 
Soap for EVERY home pur- 
pose, and cut your soap bill in 
ALF. Large size packages for the laundry. 
10¢ HANDI-CANS for kitchen and bath- 
room. Buy from your Grocer TODAY. 
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Every One’s Fight 


Submitted by San Francisco-Oakland 
Photo Engravers’ Union, No. 8, IPEU of NA 


Organized Labor is stronger today than it was ten years ago and, there- 
fore, better able to oppose all reactionary forces, but this is not Organized 
Labor's fight alone, because the destruction of the effectiveness of the Labor 
Movement will effect all workers and the Nation as a whole. 

That unseen problems will develop, and that obstacles will from time 
to time have to be surmounted in our onward march of progress, none can 
gainsay. However, with firm resolution and a united front, these shall not 
hinder our steady progress towards the coveted goal. 

San Francisco-Oakland Photo-Engravers’ Union, No. 8, extends the 
best of wishes on this Labor Day for the continued march towards an 
enlightened program of Organized Labor to all unions of this city. 


These May Be Useful 


Ignorance of the law excuses no 
one. 

It is a fraud to conceal a fraud. 

The law compels no one to do im- 
possibilities. 

An agreement without considera- 
tion is void. 

‘Signatures made in lead pencil are 
good in law. 

A receipt for money paid is not 
legally conclusive. 

The acts of one partner bind all 
the others. 

Contracts made on Sunday cannot 
be enforced. 

A contract made with a minor is 
void. 

A contract made with a lunatic is 
void. 

Principals are responsible for the 


acts of their guests. 

Agents are responsible to their 
principals for errors. 

Each individual in a partnership is 
responsible for the whole amount of 
the debts of the firm. 

Notes bear interest only when so 
stated. 

It is not legally necessary to say on 
a note “for value received.” 

A note obtained by fraud or from 
a person in a state of intoxication 
cannot be collected. 

If a note is lost or stolen it does 
not release the maker ; he must pay it. 

An endorser of a note is exempt 
from liability if notice of its dishonor 
is not mailed or served within 24 
hours of its non-payment. 


COMPLIMENTS OF 


CIGAR BOX RESTAURANT and HI-HO CLUB 


2200-2202 MISSION STREET, Corner of 18th 


ok 


"NUFF SAID" 


P. E. HAIR & CO. 


PLUMBING AND HEATING 
SUPPLIES 


945 BRYANT ST., S. F. 


HEmlock 4280 


NEPTUNE METER CO. 


Thomson Meter Corporation 


Manufacturers of 


TRIDENT and LAMBERT WATER METERS 
320 MARKET STREET 


Telephone GArfield 8144 
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San Francisco 


CLINE PIANO CO. 
“ 


17th and Mission St. 12th and Webster St. 


Oakland 


San Francisco 


SUHR & WIEBOLDT 


Funeral Directors and Embalmers 


1465 to 1473 VALENCIA STREET 


Between 25th and 26th San Francisco 


Phone: Mlssion 3614 


Edward R. Bacon Company 


CONSTRUCTION EQUIPNENT 


as 


SAN FRANCISCO 
Fresno - 


Oakland - 


Sacramento - Honolulu 


Robert B. Finn, President Richard B. Finn, Jr., Vice-President 


Robert H. Finn, Secretary 


John Finn Metal Works 


Babbit Metals and Solders — Type Metals and Galvanizing 


Telephone SUtter 4188 


384 SECOND STREET SAN FRANCISCO 


BILLIARD TABLES — BOWLING ALLEY 
EQUIPMENT & SUPPLIES 


The Brunswick-Balke 
Collender Co. 


1663 Mission Street San Francisco 


PETRI WINE CO. 
tet 
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SWIFT 


LIMITED 
MEN'S WEAR 


Two Eighty Post Street 


CLINTON CAFETERIAS 


18 POWELL STREET 
1059 MARKET STREET 


100% UNION 


REICHARDT'S DUCKS DRESSED DAILY 


OTTO H. REICHARDT 
DUCK FARM 


COLMA, CALIF. RAndolph 0650 


South San Francisco 
Hospital 


500 GRAND AVENUE 


South San Francisco California 


Gantner - Felder - Kenny 
FUNERAL DIRECTORS 


1965 Market St., at Duboce Ave. San Francisco 


Phone HEmlock 0131 


COMPLIMENTS OF 


NATIONAL SHIRT SHOPS 


MEN'S FURNISHINGS 


1001 Market St., cor. Sixth 768 Market St., Phelan Bldg. 
2540 Mission St., bet. 2Ist and 22nd Sts. 


SAN FRANCISCO 
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Prize Poem 


By INA DRAKE SWEET 
Member San Francisco Typographical Union, No. 21 


Red Wheels Rolling Home 


Softly now the twilight shadows 
Steal around my hillside home, 
One by one afar are gleaming— 
Lights that beckon, home, sweet home; 
Hark! the music of the evening, 
Nightingales are sweetly singing; 
Hear the murmur in the twilight 
Of familiar sounds of home. 

RED WHEELS ROLLING, swiftly rolling, 

We are on our way; 

RED WHEELS ROLLING, in the gloaming, 

While the sun fades we are homing, 

RED WHEELS calling, gently whisper— 

Rolling, rolling home. 

There’s no sound so gtandly flowing, 

Light the heart that hears the droning; 

Sweet the sound of home returning, 

RED WHEELS ROLLING HOME. 

Childish laughter faintly ringing, 

Hark! the murm’ring brook is singing, 

Swifter, swifter, RED WHEELS ROLLING, 

Lights are beck’ning in the gloaming; 

Gaily singing, voices ringing, 

RED WHEELS ROLLING HOME. 


CSEA Directors to Meet 


President Charles J. Crook has set September 7 and 8 as the dates for 
the third meeting of the CSEA Board of Directors to be held in Santa Bar- 
bara. Members or chapters, desiring to bring special matters to the atten- 
tion of the board, should submit them in sufficient time to allow the head- 
quarters staff to make necessary investigations and recommendations. All 


interested CSEA members are cordially invited to attend this session of the 
board. 


Jas. H. Reilly & Co. 


FUNERAL DIRECTORS 
Phone Mission 7711 
29th AND DOLORES STREETS 


Official Funeral Directors 


San Francisco Typographical Union No. 21 


FLORSHEIM SHOES 


UNION MADE 


THE FLORSHEIM SHOE SHOPS 
884 MARKET STREET 756 MARKET STREET 
14 POWELL STREET 11 O'FARRELL STREET 
680 MARKET STREET 


HANCOCK BROS. 
Ticket Printers 


EXPERT TICKET MANUFACTURING SERVICE 


Roll Tickets - - - Reserved Seat Tickets 
— COUPON BOOKS —— 
_ DOuglas 2191 


25 JESSIE STREET, near Ist St. SAN FRANCISCO 


LABOR CLARION, August 30, 1946 


Report on Germany 


By JOSEPH KEENAN 
Labor Advisor to General Clay in American Occupied Zone 


I have just come back to this country after serving five months with the 
American military government in Germany. I am happy to report that we 
are making definite progress in restoring a working economy in the occupied 
territory on a democratic basis. 


The task faced by the American Military Government at the close of the 


war was a staggering one. In our zone we found ruin everywhere—ruin so 
complete and so extensive that only an eyewitness could believe it. More 
than 70 per cent of all homes and industrial plants had been blasted into 
wreckage. 


Nor was the destruction merely physical. The people we had to deal with 
appeared mentally at a loss. Taught to believe in the invincibility of Nazism, 
they couldn’t understand what had happened to them. They saw no hope, no 
future. They wouldn't trust us or believe we were sincerely trying to help 
them. It is difficult to talk peace to human beings who are starving on a 
diet of 1100 calories a day, or to get co-operation from the sick and dying. 


But we set to work. Business had to get started again. Factories still 
standing had to be re-opened and jobs had to be found for the unemployed. 
My assignment was to revive the pre-Hitler, free and democratic trade union 
movement and to restore harmonious relations between management and 
labor. Our military leaders, from General Eisenhower down, considered this 
of the first importance. 


Naturally, I found no unions functioning. Hitler had wiped them all out 
as his first step after seizing power. We searched in hiding places and in 
concentration camps until we found some of the surviving trade union 
officials, most of them in their sixties. Gradually we won their confidence 
and now they are co-operating with us 100 per cent. On April 12 we held a 
historic trade union conference with leaders who hadn't seen each other for 
13 years and worked out plans for amalgamation of sectional unions into 
national organizations. 


Today industry is functioning to a limited extent in the American zone 
and the unions are getting back on their feet. We are encouraging small 
business and carefully keeping the lid down on heavy industry which has 
military potentialities, so as to prevent future aggression. 


& Sons 


Paciric Coast INSURANCEG ENERAL AGENTS: 


— 
Compliments of 


SUPERVISOR ARTHUR M. BROWN, JR. 


MARK M. MEHERIN 
J. VINCENT MEHERIN 1883-1935 MARK M. MEHERIN, JR. 
P. W. MEHERIN, 1900-1939 WILLIAM P, MEHERIN 


Mark M. Meherin & Son 


Member of Society of Insurance Brokers 
SUtter 0341 
ESTABLISHED 1883 
INSURANCE BROKERS 
Writing All Forms of Insurance 
601 FINANCIAL CENTER BUILDING 


405 MONTGOMERY STREET SAN FRANCISCO 


E. V. OLIVER 


SECURITY GROUP 


of NEW HAVEN, CONNECTICUT 
Established 1841 


Pacific Department 
250 SANSOME STREET 


San Francisco, Calif. 
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THE RICH PIE SHOP 
"EXCEPTIONALLY GOOD" 
Phones HEmlock 1818 - 1817 


1086 Folsom Street San Francisco, Calif. 


Lindgren & Swinerton 
re 


BUILDERS 
Room 625, Standard Oil Company 


Bancroft Whitney Co. 


Law Book Publishers Since 1856 


200 McALLISTER STREET 


San Francisco, Calif. 


HEmlock 0822 


T. T. Shea, M. D. 
ee 


Phones: SUtter 2152-3-4-5 Emergency: WEst 1400 


F. Justin McCarthy, M.D. 
INDUSTRIAL SURGERY 


OFFICES: 1228-1236 FLOOD BLDG. - 
HOURS: 
Sundays and Holidays, || A.M. to 12 M. 


San Francisco 


8:30 A.M. to 6 P.M. 


The Pennzoil Co. 


C4 
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Congratulations to 
THE SAN FRANCISCO LABOR COUNCIL 
for Another Year of Progress 


REX HOLLOWAY 


Economy Sewing Machine and Appliance Store 
2163 Mission St. - San Francisco - HEmlock 7621 


TIM GRIFFIN and JIM CUMMINS 


invite you to visit them at the 


GRIFFIN-CUMMINS FURNITURE CO. 


475 VALENCIA ST., Below Sixteenth 
or at the 


MARKET STREET VAN & STORAGE 
1875 MISSION STREET UNderhill 7500 


UNION BUTTONS 


All Sizes and Colors 


Color Printing - Commercial Forms 


FULL STOCK UNION MADE PAPERS 
Phone: EXbrook 2973 


Wisler Printing Company 


543 CLAY STREET SAN FRANCISCO 


Metropolitan Furniture Mfg. Co. 
Manufacturers of 


UPHOLSTERED FURNITURE 
2800 - 20th Street 


1011 Santee Street 


San Francisco Los Angeles 


Linoleums - Carpets - Rugs - Asphalt Tile 


West Coast Linoleum & Carpet Co. 
Ww 


2689 Mission Street, bet. 22nd and 23rd Sts. 
Phone VAlencia 4909 


ATwater 1300 
San Francisco 
1800 Army Street 


KEllogg 4-1884 
Oaland 
2001 Livingston St. 


Gamerston & Green Lumber Co. 
WHOLESALE AND JOBBING 


Page Fifty-four 


Union Dues 


Union dues have long been used as one of the best ‘“‘sales arguments’ 
either to keep working men and women from joining a Labor union or to 
induce them to leave the union if they have joined. Within recent months 
there have been an unusual number of articles written by self-appointed 
“friends of the workers” to show how expensive membership in a Labor 
union is. In these articles, of course, there is no mention made of the 
benefits which flow from union membership; that would have been impartial. 
No attempt is made in these anti-union diatribes to describe the necessary, 
day-to-day expenses which every union must meet if its members are to 
obtain the full benefits of trade unionism. While it may be true that these 
propagandists know very little if anything about the operation of trade 
unions, their ignorance does not prevent them from writing. Absence of 
knowledge only aids them more effectively in their opposition to the organiza- 
tion of Labor. 


C. P. Howard Portrait Presented 


PORTLAND, Ore.—The Central Labor Council of Portland was pre- 
sented recently with a striking likeness of the late Charles P. Howard, 
president of the International Typographical Union for many years and a 
former president of the Portland Central Labor Council. : 


The portrait of Mr. Howard was a gift of the Multnomah Typographical 
Union No. 58, and was presented to the council by delegate George Eichorn 
of the Union. 


The inscription on the portrait indicates that Mr. Howard was president 
of the Multnomah Typographical Union in 1915. He was president of the 
Portland Central Labor Council 1917-18. In 1923 he was elected president 
of the International Typographical Union and held that position, with the 
exception of the year 1925, until his death in 1938. 


Howard was born in Harvel, Illinois, on September 14, 1879, and died 
in Colorado Springs, Colorado on July 21, 1938. 


Union label buying is the best way to form a picketline out of a 
buyer’s line. 


Compliments of ... 
Chief of Police 
Charles W. Dullea 


Telephone MArket 8033 


Golden State Flooring Co. 
G.E. COATES, Secretary and Manager 
Hardwood Flooring Headquarters 
RHODE ISLAND STREET - Bet. 16th and | 7th 


San Francisco, Calif. 


PEST-CONTROL 


FOR 


Rats - Mice - Roaches - Ants - Termites 
Fleas - Silverfish - Bedbugs 
Service and Products at Reasonable Rates 


ROSE EXTERMINATOR CO. 
San Francisco Phone: MArket 1441 - Oakland Phone: LAkeside 2517 
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AFL Strong 


By MATTHEW WOLL 
President, Labor League for Human Rights, AFL 


The American Federation of Labor has come out of 
World War II with its strength unimpaired. Its unions, 
going forward in the economic, legislative and social 
fields, are determined to fully protect the interests of 
their 7,000,000 members during the present critical 
period. 

The current dilemma of rising prices and the in- 
creased cost of living, which is actually a direct cut in 
the wages of workers, is one of our greatest concerns 
on this Labor Day. Labor will not tolerate this un- 
favorable situation. The inevitable result will be need- 
less hardship and unpredictable conflict if American 
industry does not co-operate with Labor to correct it. 
A sincere united effort to rectify the domestic situation 
must be put forth to insure the welfare and security 
of the worker. 

Internationally, we are troubled by the lack of unity 
to bring about a permanent and just peace among the 
great powers. We should be as determined in attaining 
peace as we were in defeating the Axis. Our efforts 
must not cease, nor our strength be demobilized, until 
genuine peace with justice and freedom is assured to 
the peoples of the world. 

We recognize that although the fighting came to an 
end just one year ago, the problems and responsibili- 
ties arising out of the conflict are almost as acute to- 
day as they were before. 

Above the political rivalries of the different powers 
is the need to end the famine and alleviate hardship 
of millions in Europe and in Asia. The dissolution 
of UNRRA cannot mean the closing down of inter- 
national relief by governmental as well as private 
agencies. 

The millions of members of American Federation 
of Labor unions, ever mindful of the plight of their 
brothers in other lands, pledge their utmost support, 
through the Labor League for Human Rights, to con- 
tinue international relief, public as well as private, 
until the present acute period is ended. 

We likewise recognize that in the present unsettled 
state of the world, it is necessary to maintain armed 
forces overseas and at home. We, therefore, accept the 
responsibilities resulting from this, not the least of 
which is supporting that most excellent link between 
civilians and military personnel—the: USO. 

By aiding all of these activities, foreign relief, 
USO, and Community Chests, we support the pro- 
gram of the Labor League for Human Rights, thus 
carrying out the will of the American Federation 
of Labor. 


During the coming period, no matter how difficult, 
the AFL shall continue to maintain its vigilance. 
dedicated, as ever, to the principles of freedom and 
democracy at home and abroad. 

According to the U. S. Department of Commerce, 
profits of corporations in the United States in 1939 
amounted to $4,200,000,000. But in 1944, the crucial 
war year, corporation profits were more than double 
the 1939 figure—reaching the astounding total of 
$9,900,000,000. 


Franklin A. 


GRIFFIN 


JUDGE 
OF THE 
SUPERIOR COURT 
DEPARTMENT 5 


LABOR CLARION, August 30, 1946 


Phone MArket 4514 


- 


Galland Linen Service 


+A 


JOE BONOWITZ 


Manager 


301 Eighth Street 


BANNERS 


UNION MADE 


Any color Satin, lettered on the front with beautiful embroidery. Device or insignia 
reproduced in proper colors by beautiful embroidery work. Banner trimmed across 
bottom of curtain and bottom of banner with gold fringe. Gold braid on four (4) 
sides of curtain and four (4) sides of banner. Banner ornamented with two pairs of 
4-inch yellow tassels and one pair of 4-inch yellow tassels on curtain. Suspended from 
a polished antique oak or ash banner arm with acorn ornaments, and mounted on 
antique oak or ash banner pole, screw joint, surmounted by an eagle, cross or spear. 


30 x 40—Satin with Glory Gloss Back 
40 x 60—Satin with Glory Gloss Back 


Picket Banners 


4" x 72"—Blue with White Letters; per dozen 
(100 Lots, $1.00 each) 


CARRYING BELTS 
RAIN COVERS 


WE ARE THE ONLY 100% UNION BANNER HOUSE IN AMERICA 
Affiliated with U.D.S. and C.W.U., Local 3 


FLAGS 
Glory Gloss Rayon Marching Flags 


No. 550—3 x 5 ft. Glory Gloss U. S. Flag. Embroidered stars, sewed stripes,, 
8 ft. x I" ash or oak banner pole, 4" eagle, 4" yellow tassels and cord; 
Victory Stand. 

Complete Set, not Fringed, $24.70; Fringed, $29.00. 

No. 560—4 1/3 x 5I/, ft. Glory Gloss U. S. Flag. Embroidered stars, sewed 
stripes; 9 ft. x I" ash of oak banner pole; plain screw joint; 4" eagle; 6" 
yellow tassels and cord; Victory Stand. 

Complete Set, not Fringed, $33.40; Fringed, $38.30. 


A-B-C EMBLEM & PENNANT CO. 
1251 MARKET STREET 
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Mobilgas 


LOOK FOR THE SIGN OF THE 
FLYING RED HORSE 


Where 
MILLIONS 
of 
MOTORISTS 
Stop Lvery Pay! 
GENERAL PETROLEUM CORPORATION 
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Labor Salute 


By HARRY S. TRUMAN 
President of the United States 


This Labor Day is one of great importance. We can 
look into the future today with confidence, but not with 
tranquility. 

We still have a big job to do, and a long way to go, 
to assure the domestic prosperity and international under- 
standing necessary to prevent depressions and war. But 
we can do it if we keep in our minds constantly that 
people are most important asset. We must utilize them 
and conserve them. 

The largest part of reconversion has been accom- 
plished, and much of the credit for the job done goes 
to the workers of this great Union of States and free 
people. 

Labor Day is a day set aside for Labor by Act of 
Congress; a day to review the accomplishments of work- 
ing men and women, and to restate the aims and ambi- 
tions and needs of al those who work with their hands 
and minds. 

Since last Labor Day, these men and women hive 
brought production to new peacetime highs. Their work 
has produced a flood of goods to met the needs of the 
the people who did without many essentials and most 
comforts during the war years. These consumers have 
upheld price and rent controls during the difficult post- 
war period of inflationary pressure, and at the same time 
as industrial and farm workers, they have supported their 
stand with record production. 

As a nation of working people, we can maintain and 
increase the large production and nearly full employment 
which we have attained, if we carry on together as we 
did during wartime. 

Labor, management and farmers, with the help of 
government wherever it could be useful, have made this 
great start toward peacetime adjustment. If we continue 
to co-operate, to work, and to produce, we can attain a 
richness of life that will be a credit and a benefit to 
all of us now living, and a real hope and promise to 
those who come after us. 

We must retain the safeguards against exploitation 
which Labor won after the last depression. Labor must 
continue to have the opportunity, through free collective 
bargaining and free political action to improve the 
lot of workers and to increase their participation in 
public affairs. 

Labor, perhaps, more than any other group, has con- 
sistently supported the objectives set forth in Franklin 
D. Roosevelt's memorable ‘Economic Bill of Rights.” 
We must now move forward to full achievement of those 
objectives; useful and remunerative jobs for all; incomes 
high enough to provide adequate food, clothing and 
recreation; freedom from unfair competition and dom- 
ination by monopoly; adequate health protection; more 
effective social security measures; and educational op- 
portunity for all. 

I salute the hosts of Labor for their magnificent job 
in wartime and in the beginning of peace and urge 
them on to further efforts in behalf of the right sand 
dignity of mankind. 


eee = ©Watchmakers' Union 
é GUARANTEE and BOND 


LOOK FOR THIS EMBLEM 
Ask for Our Written Guarantee 


ROOT BEER 


©1944, iYONS-MAGNUS, INC. 
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Chest Program 
The San Francisco Community Chest has set a e 

oal for 1947 of $3,350,000 to keep its 70 health 

‘nd welfare agencies functioning effectively in C a 

,e community. i 


In explaining to San Franciscans what the com- 
g drive means in human terms, Adrien J. Falk, 


:mpaign chairman, said: ? y p ea Ss f fe) 
“The goal was set after careful consideration of 


in Francisco’s human problems, and on the advice 
f responsible citizens who urged the chest to ask 


1 enough to provide essential services. To ask OF 
ir less would meari curtailment of urgently needed e~ 
elfare work.” e 


Larger than any pre-war goal, the Chest’s budget 
is been expanded, Mr. Falk reported, to meet 


e requirements of “San Francisco's increased popula- 
mn, higher service costs, new community needs, re- 
airs and replacements of equipment in health and ‘ 
elfare agencies, and the demand for continuing USO 


nother year.” 3 
San Francisco’s quota of the national USO drive 
included in the chest budget to save San Francisco 
e cost and duplication of another large drive for 
nds covering services to the community, according 
Mr. Falk. 


Through the war years, Community Chest agencies 
nctioned at an accelerated pace to meet the demands 
wartime living. In their first peacetime year, 1945,- 
vest agencies continued to adjust their tempo and 
rvices to the needs of San Franciscans, young and 
id. 

Glimpses of the work of the chest in the past year 
re reflected in the following facts: 

The nine chest children’s institutions offering 24- 


our care served 2,118 children in 1945, with an 
verage of 1,197 under care at the end of each month. Ps C 
these services cost the chest approximately $200,000 


1 year. 


The seven-day nurseries of the chest maintained an | N C ‘ 


iverage enrollment of more than 600 children through- 
ut 1945. 


Since the establishment of public nurseries for the P 0 S t a t Pp R 0 s p e Cc t 


children of working mothers, chest nurseries accept 
nore children whose family situation makes day care Vy a n N @ § S$ 
vutside their own homes desirable, even though the 
mother is not employed. 

Chronic illness of the mother, either in the home or 
n a hospital or institution, has proved one of the 
common reasons for nursery care in chest agencies. A 
few children are referred by phychiatric clinics be- 


cause emotional frictions in the home threaten their 
iormal development. 


Chest-supervised foster homes care for 1,000 chil- 
dren on the average day. In the year just past 1,563 
different children received this type of care. 

Most of these come under supervision of the chest 
agencies by way of the juvenile court. They are depen- 
dent or neglected children who need the affection and 
stability of a normal family group. The cost to the 
chest of maintaining court-referred children—over and 
above the court’s payments for board and clothing, 
and the agencies’ administrative costs—totaled $42,- 
873.76 in 1945, 


The three child-placing agencies of the chest also 
arrange foster home care for “community service 
cases” referred by parents, relatives or other agencies 
because of illness of the mother, separation of the 
parents, unsuitable home conditions or behavior 
problems. The children’s families pay for care 
iccording to their ability. 

Ten neighborhood and community centers support- 
d by the Community Chest are dedicated “to the 
etterment of family life, to the comradeship of par- 
nts and children, to the improvement of homes and 
trengthening of family ties, and for the advancement 
f civic, intellectual and social welfare.” 

Neighborhood centers in wartime were focal points 
‘or civilian war activities. At the close of the war, 

ith more leisure fom adults and more volunteer 
vorkers available, centers began adapting their pro- 
‘rams to new needs. The average center has at least 
50 different activities scheduled each week for children 
‘rom six years of age up and for adults, including 
sames, sports, dancing, cooking, crafts, clubs and 
lasses for special interest groups. 


No Charge or Obligation for Appraisals 


"For Tops in Type" 


Martin Clary Steno Service 


Mimeographing 
Public Steno Copy Typing 
Prompt, Efficient Service 


PR. 9419 or PR. 6844 — Call and Deliver 


OEIU-3-AFL-48 
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STUDEBAKER 


1155 Van Ness Avenue 
ORdway 6733 


The 
CALL-BULLETIN 
is read daily by 
more San Franciscans 
than any other 
newspaper 
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Blood Bank 


By BERNICE M. HEMPHILL 
Managing Director, Irwin Memorial Blood Bank 


The Irwin Memorial Blood Bank was establishe. 
by the San Francisco County Medical Society in Jun: 
1941, as a permanent, non-profit, humanitarian servi: 
to the community. Since that time some 70,000 dor 
ors have endorsed this organization by giving thei 
blood. We have dispensed over 40,000 units of who! 
blood to civilian hospitals and given over 5,000 uni: 
of whole blood and plasma to the Armed Forces. 

We are called a bank because the community main 
tains a joint account of blood at the bank. Corpora 
tions, service clubs, organizations of all sorts ar: 
depositors; some make deposits and some make with 
drawals. Whole fresh blood and plasma are furnishe. 
at cost. The charge covers only the cost of prepar: 
tion. Recipients are expected to replace the bloo 
used, either by sending friends or sending relative 
to the bank. 

How could this practice be used for the benefit « 
he different Unions? The bank’s objectives, fun 
tions and non-profit, humanitarian character coul: 
“e brought to the attention of the members by mean: 
of publications, bulletin board placards, or specia! 
meetings. A group of volunteer donors would bk 
recruited to make a deposit of blood. This bloo< 
would be credited to the account of the individua: 
union and would be available to any member or t 
any one of his family who might need a transfusion 
The organization appoints a chairman and he author. 
izes any withdrawals from the fund. 

Suppose blood is spurting from a blood vessel o{ 
one of the Union members after an accident. Then he 

ould need blood, whole, fresh blood of a matching 
type. The bank stocks all four types of blood; there- 
fore this type would be available from the Irwin 
Blood Bank quickly—not after hours of search for 
a donor with the matching type. Donor replacement 

+ the blood provided would be debited from your 
Reserve Fund, which is good for three months from 
‘ate of donation. Establishing a “Blood Bank Day” 
keeps up interest in the fund and replaces the units 
in the organization, is an excellent practice for it 
keeps up interest in the funds and replaces the units 
that are withdrawn or that expire. 

Among the leading companies which maintain ac- 
counts in the Irwin Blood Bank are the following: 

Southern Pacific Railway, Western Pacific Railroad, 
C & H Sugar Company, the Pacific Telephone and 
Telegraph and the following unions: International 
Brotherhood of Boiler Makers, Electrical Workers, 
Longshoremen and Warehousemen, Steamfitters Union 
and others. 

The Bank is open from 1 p.m. to 7 p.m. on Monday, 
Wednesday and Friday; 9 a.m. to 5 p.m. on Tuesday 
and Thursday; and 9 a.m. to 4 p.m. on Saturday. We 
would be pleased to make group appointments for 
your donors or they may give individually, giving 
the name of their organization when making the dona- 
tion. 

If there is anything further that we may be able 
‘o do in order to help establish funds for your mem- 
bers, we hope you will feel free to call upon us. 


EASTMAN Aoctaé STORES 


Inc, 
216 POST STREET 
Oakland Store: 1918 BROADWAY 
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Right to Work 


By JOSEPH A. PADWAY 


General Counsel for the AFL L b d 
One of the most pernicious falsehoods circulated a or an 
gainst Labor unions is that they infringe upon the 
adividual’s right to work. The purpose of trade 


e 
nions is to protect everyone’s right to work, not h C t 
) deny it to anyone. | e€ ommuni 
Yet because of anti-union propaganda, the States 
f Florida and Arkansas have adopted Constitutional 
mendments outlawing the union shop and a move 
‘as started in Congress just before adjournment to 
nprove an amendment to the United States Con- 
titution along the same lines. 
This amendment, significantly enough was intro- 
uced by Senator Andrews of Florida, the State where 
1e anti-union-shop drive originated. 
It’s language sounds innocent enough. It says: 
“The inherent right of a person to work and bargain 
‘reely with his employer, individually or collectively, 
‘or terms and conditions of his employment shall not 
e denied or infringed by any Federal or State law, 
t by any organization of whatever nature. ‘ 5 li lab 
Yet those smooth words would destroy the Wagner he Chronicle’s policy on labor cov- 


ct, invalidate thousands of contracts now in force erage is identical with its policy 
etween Labor and management and eventually wreck 


1e trade union movement in America. on reporting all other spheres of the 
The joker in the amendment is the phrase “in- i . ; the 
lividually or collectively.” Under the National Labor human community. It Preshats 


relations Act and the little Wagner Act adopted by news as objectively and fairly as pos- 
nany of our States, the union receiving the majority 


vote of the workers in the appropriate collective sible, with all facts in clear, undis- 
vargaining unit in a plant, becomes the exclusive bar- - - 

gaining agent for all the workers in that unit. That torted language. 

is majority rule. That is the only way to get action 

and progress. It does not preclude any individual 


worker from getting more than the terms of the union- 
management agreement prescribe, by reason of special [ 
skill or ingenuity. But it does give the majority of the San Francisco “is H 


workers in the plant protection against attempts to 
undercut the union scale. 

"ssentially, the so-called right to work amendment 
is a devious legal scheme to permit chiseling employers 
to intimidate workers into accepting conditions below 
union standards. It is un-American and unjust. 


The American Federation of Labor is confident that 
the American people will not be taken in by this 
transparent scheme to deceive them. 


Bucyrus-Erie Co. 


* 


390 Bayshore Blvd. 


LUXOR CABS 


THE OFFICIAL UNION 
LABEL EXHIBITION CABS ; 


FRUIT INDUSTRIES, LTD. 
ORD W AY 4040 Los Angeles « Brooklyn, N. Y. © San Francisco 
Strictly Independent 
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LIKE 
SPORTS? 


Then make the sparkling sport pages of The San 


Francisco News a daily reading habit. 


Headed by Bud Spencer, sports editor, a staff of 
experts in every field of sports give you fast, hard- 
hitting facts about your favorites and keep you BUD SPENCER 


completely informed of all future developments. 


"If it's News — It's in the 


Page Sixty 


SAN FRANCISCO NEWS 


San Francisco's White Newspaper 


Best Wishes 


From A 
FRIEND 


L. D. Message 


By ROBERT F. WAGNER 
U. S. Senator from New York 


The basic freedoms of democracy have come to tak 
on a new meaning in a modern industrial society. The 
now include the right to security against economic mi 
fortunes as well as the right to security against physica 
mistreatment. They include the new economic bill , 
rights as well as the older political bill of rights. 

Much progress has been made, particularly since th 
last great depression, in securing and advancing thes 
economic rights. But we are a. long way from perfection 
We need to make further efforts. 

These efforts should be shared in by all the peopk 
but much of the leadership should come from the Cor 
gress of the United States, because it passes the bas: 
laws which set the pattern for economic advanceme: 
and social justice. 

Unfortunately, one cannot fairly say that the Cor 
gress since the end of the war with Germany and Japa 
has been fully alert to its responsibilities. ; 

It has failed to act upon the long-range housing pro 
gram embodied in the Wagner-Ellender-Taft bill, whic! 
would have set us on the: way to a 10-year program t 
clear slums and to provide a decent home for ever 
American family. 

It has not acted upon the comprehensive program fo: 
health insurance and better medical care. It has yieldec 
rather to the lobby of a highly organized, well-finance. 
few. 

It has not acted satisfactorily upon the temporary 
continuation of price control, to protect the average 
American family ‘from being victimized by inflation. 


It has not acted to-revent discrimination in employ- 
ment. 


It has been at times irresponsive to the needs of the 
people, and responsive to the clamor of real estate 
lobbies and other selfish interests. 


My message to working people on Labor Day, there- 
fore, is that they continue to increase their intelligent 
interest in public affairs and make it clear that they will 
not tolerate the neglect of the progressive objectives 
which they can legitimately share with the country as 
a whole. 


VAlencia 7914 


McMANUS & SON 


FURNITURE 
HOMES FURNISHED COMPLETELY 
3259 MISSION STREET San Francisco 


S. MARIANI & SONS 


Since 1875 


Builders’ and General Hardware 
and Tools 


3364 Mission Street 23rd and Florida Sts. 


GOLDEN EAGLE WINE 
and LIQUOR CO. 


5122 - 3rd STREET VAlencia 9400 


Jenkins Machine Works, Ltd. 


ENGINEERS AND MACHINISTS 


3141 - 17th STREET Mission 6201 
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Serving 


WASHINGTON—Never in its 32 years of existence 

.s the U. S. Department of Labor been in so strong a 
position to serve the working people of America, ac- 
cording to Philip Hannah, Assistant Secretary of Labor. 
Addressing a Nationwide radio audience on ‘‘Labor, 
USA,” the new assistant to Secretary L. B. Schwellen- 
b.ch reviewed the accomplishments of the youngest of 
ti < executive departments in the past year and pointed to 
it. reorganization as evidence of a capacity for greate: 
s.rvice to Labor. 


‘I believe that now, for the first time,’ Mr. Hannah 
s:'d, “Labor has representation in the executive brench 
© our government on a part with that provided the 
fe mer through the Department of Agriculture and the 
b.siness man through the Department of Commerce. 


‘The reorganization of the Department has gone stead- 
i. forward. It now has the administrative personnel 
«hich a national agency representing Labor should have. 
| ader new legislation there has been created the office 
Undersecretary of Labor—a post which has just 
jen filled by a man of unquestionable experience snd 


npetence, Ken Johnson, the former Governor of 
Kentucky. Also created were three offices of assistant 
retary. 


‘The bureaus, divisions and offices of the department 
e been strengthened and improved. I am happy to say 
it your department is better equipped than at any time 
its history to serve the workers of America. It is our 
ention to continue that improvement and it is our hope 
it wage earners in every section of the country will 
- our facilities increasingly for we are determined to 
ve them the kind of service they are entitled ‘o.” 


1868 — BETTS — 1946 
SPRING COMPANY 


78 Years of Service 
Manufacturers of 
Springs for Auto Trucks, Tractor 
Locomotive Coil Springs 


All Types and Sizes 


868-876 Folsom Street SUter 3226 
San Francisco 
Plate Window Mirror Beveled 


Art. Leaded Memorial Windows 


PROGRESS GLASS 
COMPANY 


HEmlock 6620 1622-28 FOLSOM STREET 


DELICIOUS CANDY BARS 


GOLDEN NUGGET SWEETS, Ltd. 


1975 MARKET STREET 


Industrial Enameling Co. 


OF CALIFORNIA 
Architectural and Industrial Baked Enamel and 
Lacquer Finishes 
SAGERDAHL 
Main Office and Factory: 
(239 SEVENTEENTH STREET 
Phone HEmlock 0750 


San Francisco 


Credit Terms Phone ORdway 0488 


UNIFORMS 


HOME CLOTHING COMPANY 


568 LARKIN STREET (near Eddy) 
MEN'S CLOTHING — MEN'S: FURNISHINGS 
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Curtin’s Corner 


By JOHN H. CurTIN 
(Member of S.F. Typographical Union No. 21) 


The democratic Labor union, like the democratic 
nation, has the best chance to answer its critics and de- 
feat its enemies. 

What I like about the United States is: We are willing 
to share anything we have with anyone . . . except 
those who demand it. 

An isolationist is an American who thinks as much 
of his country as Stalin and Churchill think of theirs. 

No one expects a handsome man to be good-for-noth- 
ing or a beautiful woman to be good . . . for long. 

See where some of those “‘starving Europeans’ we 
have been hearing about have got fat and sassy enough 
to shoot at our boys. But, shux, we'll have to feed the 
world today . . . if we want somebody to fight tomorrow. 


Underhanded 


BOYERTOWN, Pa.—The State Federation of Lakox is 
demanding of Governor Martin the dismissal of the en- 
tire staff of the Pottstown office of the Bureau of Un- 
employment Compensation as a result of the latter's 
attempt to assist the Boyertown Casket Company by 
illegally delaying for several weeks payment of unem- 


ployment compensation due to the striking members of 
Local 406, Upholsterers’ International Union of N.A. 
The State officials are charged with seeking to “starve” 
the strikers into breaking ranks and returning to work 
through denying them their payment for two successive 
ten-day periods of the illegal ground that an investigation 
was being made of the eligibility for payment of several 
allegedly non-striking employees. 


FOR THE 


AUTO 


BUYUS. 


WAR BONDS 
€ STAMPS 


Levins Auto Supply Co. 


11 VAN NESS AVENUE e SAN FRANCISCO 
We Sell Van Hess’ Products 


Be sure your hat carries the date, Since 1884 as below... and 
assure yourself of a San Francisco made union product.... 


SINCE 1884 
724 MARKET near Kearny 


230 Market Street 
Opposite Matson Navigation Building 


Experience proves that nothing takes the place of quality. 
You taste the quality of ice-cold Coca-Cola. Again and again 
you enjoy the charm of its delicious taste...and its cool, 
clean after-sense of complete refreshment. Thirst asks noth- 


ing more. 


BOTTLED UNDER AUTHORITY OF THE COCA-COLA COMPANY BY 


THE COCA-COLA BOTTLING CO. 
San Francisco California 


1453 Fillmore 
Cor. 2Ist and Mission Sts. 


f Pause... 


Go refreshed 


You trust its quality 
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Rothschild Jewelry Co. 
Since 1913 

Diamonds - Watches - Jewelry 
Payment Plan 


2578 Mission St. - MI. 4423 - San Francisco 10 
Branches: Napa — Monterey 


L. CANEPA E. J. CANEPA 


Mission and 22nd St. Florist 


Artistic Floral Designing and Decorating 
CANEPA BROS. 
Phones: Mlssion 0662 and Mission 2104 
Flowers for All Occasions 3230 - 22nd St. 


New Mission Market 


FOOD CENTER OF THE MISSION 


All Your Shopping Under One Roof 
2584 Mission Street At 22nd St. 


Shapiro Furniture Company 
Established Since 1911 
COMFORT - PLEASURE - ENJOYMENT 
are yours when you purchase good quality 
Furniture and Appliances 
Come in and Make Your Own Decisions 
2247 MISSION Mission 2627 


DR. FRED C. KOCH 


OPTOMETRIST - OPTICIAN 


2495 MISSION (at 21st) VAlencia 6104 


San Francisco 10 


SUITS - OVERCOATS - HATS SPORTSWEAR 


BLOOM'S 


"GOOD CLOTHES" FOR MAN AND BOY 


2464 MISSION STREET Phone Mlssion 7729 


YORKSHIRE CLOTHES 


FOR THE BETTER DRESSED MAN 


2607 Broadway 2401 Mission St. 
Redwood City Cor. 20th 


Phone Redwood 115 ATwater 4613 


POLKA DOT SHOP 


EVERYTHING FOR THE BABY 
Children’s Dresses Made to Order 
2386 MISSION STREET, Bet. 19th and 20th 


Mission 8559 San Francisco 10 
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Labor Gains 


By PAUL SCHARRENBERG 
Director of Industrial Relations, State of California 


The first year of peace has brought many significant 
gains to members of Organized Labor in California. 

I do not refer to wage-rate increases which have 
been reported in practically all organized industries 
in California, for most of these represent an effort 
to keep pace with the rising cost of living and the 
loss of take-home pay as a result of reduced hours 
‘ollowing the end of hostilities. 


Of great importance has been the broadening of 
the content of union agreements to include provisions 
concerning matters which were formerly decided sole- 
ly by management, such as paid vacations, holidays, 
and sick leave. 

Ten or 15 years ago, vacations for wage earners 
were very exceptional. Today there is wide accept- 
ance of paid-vacation clauses in union contracts cover- 
ing nearly every industry. For such workers as took 
them, vacations in the past meant the loss of one or 
two weeks’ wages. Today, thousands of wage earn- 
ers and their families enjoy annual rest periods without 
interruption of earnings as a result of specific pro- 
visions in collective bargaining agreements. 

This development has benefitted not only the work- 
ers who receive vacations, but also the business 
community. As more and more wage earners take 
vacations, the demand for those goods and services we 
associate with vacations has increased—travel, re- 
sorts, sporting goods, camping outfits, etc. More 
employment is created as these new fields absorb 
workers who may be displaced in other industries as 
: result of technological advances. 

Provision for sick leave with pay is relative new. 

npared with vacation plans, the number of sick- 
leave clauses in union agreements is still small. 
Nevertheless, there has been a significant increase 
in the number of union contracts which have such 
Provisions and in the range of industries in which they 
are being introduced. 

For those workers covered by sick-leave plans, a 
spell of illness no longer means complete loss of 
earnings at a time when the family is faced with extra- 
ordinary expenses for doctors, hospital, and medicines. 

One of the most outstanding developments of the 

last year has been the extent to which clauses pro- 
viding for paid holidays have been written into col- 
lective bargaining agreements. In the past, a holiday 
meant a parade or a picnic to the youngsters; to the 
father and mother it meant getting along on a pay 
neck short one day’s wages. Today, thousands of 
california workers enjoy six, seven, or more holidays 
cach year without loss of earnings as a result of 
agreements arrived at around the conference table. 

The extension of paid vacations, sick leave, holidays 
with pay, and similar provisions has resulted not only 
in greater regularity of earnings for wage earners, 
but a more sustained flow of purchasing power which 
has benefited the business community. 


Nessier’s Flower Shop 
Telephone RAndolph 2432 
HERMAN NESSIER, Prop. 

Funeral Work A Specialty 
Free Delivery 


Hillside Boulevard Colma, California 


Gernhardt - Strohmaier 
Co. 


Stove and Stove Repair 
@ Washing Machines oo 
@ lroners 
@ Refrigerators 


@ Water and Room Heaters 


18th and Mission Streets 
Phone Mission 0236 


HERBAL DRUG CO. 


Prescriptions Carefully Filled 


Phones VAlencia 6939 and Mission 9031 
2369 MISSION STREET 


San Francisec 


Phone MArket 6873 We Give Mission Stamps 


BEE-HIVE MILLINERY 


HATS REMODELED AND MADE TO ORDER 


Mrs. R. M. Nicholson 


2294 Mission St. (Cor. 19th) San Francisec 


Wieboldt's Funeral Parlors 


P. WILLIAM N. WIEBOLDT, Proprietor 


835 VALENCIA STREET, Bet. 19th and 20th 
Phone ATwater 3200 


Not Connected With Any Other Company or Concern 


SOLBACH HARDWARE 


UN derhill 5356 


SHERWIN-WILLIAMS PAINTS 
2172 MISSION STREET, near I8th Street 


San Francisco 10 


E. Grundel's Pipe Shop 


SMOKER'S ARTICLES 
Wholesale and Retail 


2100 MISSION STREET Corner 17th St. 
St. Francis Pie Shop, Inc. 
BAKERS OF BETTER PIES 
Associations and Lodges Our Specialty 
Phone SUtter 5767 50-52 RITCH ST. 


San Francisco 


Royal Pie Shop 


WHOLESALE AND RETAIL 


4683 MISSION STREET ELkridge 3588 


a 
e 
Mullen Manufacturing Co. 
JOHN E. MULLEN, President 
STORE BANK OFFICE FIXTURES 
Designs and Estimates furnished for 
HIGH GRADE CABINET WORK 
Telephone UNderhill 5815 
Factory and Office: 
60-80 RAUSCH STREET San Francisco 
Between Seventh and Eighth, Howard and Folsom 
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CARPETS RADIOS 


BUY RIGHT AT STARLIGHT 
Large Variety of Chesterfield Sets 


Starlight Furniture Co. 


LAMPS VACUUM CLEANERS 
COMPLETE HOME FURNISHERS 


2211-2221 MISSION STREET Near Eighteenth 
Telephone VAlencia 4365 


BEVERLY COAT 
HANGER 


CO. 


590 INDIANA STREET 


San Francisco 


|AODERN AUTO WORKS 


AUTO RECONSTRUCTION 
RADIATOR - FENDER - BODY REPAIRING 
WELDING - TRIMMING - PAINTING 


2829 TWENTY-FIFTH ST. (near Potrero) | VAlencia 3246 


GEO. V. NICHOLLS 


HARDWARE 
JAP-A-LAC, STAINS, ENAMELS - GLIDDEN PAINTS 
AND VARNISHES - HOUSEHOLD GOODS 
2647 TWENTY-FOURTH ST., Corner Potrero 
Phone Mission 2351 


MIKE'S SHOE STORE 


SHOES FOR THE WHOLE FAMILY 
Mike Hoffman, Manager 


2918 - 24th Street Phone ATwater 1687 


Occidental Plating Works, 


Inc. 
ALUMILITE PROCESS — CHRONIUM PLATING 


POLISHING — OXIDIZING — SPRAYING 
2259 FOLSOM STREET Mission 3604 


Standard Specialty 


Company 


2199 FOLSOM STREET UNderhill 0190 


San Francisco 10, Calif. 


Phone: WEst 8200 


Monihan - Stauffacher Co. 


PLUMBING, HEATING and AUTOMATIC 
SPRINKLER CONTRACTORS 


1552 FULTON STREET 


San Francisco 
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Congress 


By REPRESENTATIVE ANDREW J. BIEMILLER 


of Wisconsin 


As a member of Congress, I cannot take pride in 
its record on domestic issues during the session now 
closed. 


When the war ended, our Nation had a wonderful 
opportunity to strengthen its peace time structure and 
to chart a course which would promote the prosperity 
and security of all the American people. 

President Truman rose to the occasion and pre- 
sented a far-reaching program to Congress to carry 
out these objectives. But Congress struck out in the 
clinch. 


Let me say that I do not believe any Government 
can cure all the ills of mankind by passing a law, 
or a set of laws. 


But we did have the opportunity during this session 
to mitigate some of the evils which beset our economy 
sy simple and direct action. No such action was 
taken by Congress, 


For instance, many of the leaders of our country 
and Organized Labor felt it was important to prevent 
future depressions resulting from mass unemployment. 
A sound and workable Full Employment Biil was 
drafted, but Congress killed it and then dressed up 
its ghost in the same clothes. 


Four million American tamilies still have to struggle 
along on substandard wages of 40 cents an hour, be- 
cause the House Rules Committee buried amendments 
to raise the minimum wage to 65 cents. 

Millions of returning veterans and war workers 
can't find a decent home, but obstructionists on the 
House Banking and Currency Committee pigeon-holed 
the Wagner-Ellender-Taft Bill which would have 
stimulated the construction of 15 million new homes 
in the next ten years. 

I could go on with this indictment at length, citing 
Congressional failures on price control and health 
insurance legislation, among many others. But my 
Purpose is not merely to condemn. The big question 
is what can be done about this situation. 

The remedy lies with you, the people of the United 
States. You hold the answer in your vote next No- 
vember. If you want a better life for yourself, if you 
would like to see a stronger America in the future, 
you should vote to defeat the reactionaries from both 
parties who joined to obstruct the President's program. 

To those who are disappointed by the record of 
this Congress, I say “do not become discouraged.” This 
is just a temporary setback. No one can stop the 
clock of progress. If we keep on fighting with the 
courage of our convictions for greater human welfare 
in our land, we are bound to win in the end. 


Shorter Workweek 


WASHINGTON—Reflecting a shorter workweek 
in virtually all industries, weekly earnings of factory 
workers declined from $42.87 in May to $42.46 in 
June. The reduction, according to the Bureau of 
Labor Statistics, U.S. Department of Labor, occurred 
in spite of a continued rise in average hourly earnings, 
which reached a new high of $1.07 in May and will 
probably be measured at $1.08 for June. The de- 
crease in average hours worked per week and con- 
sequent lower weekly earnings was the result, to 
some extent, of shorter scheduled workweeks. 


SPIRO’S 


SPORTING GOODS, GUNS, FISHING TACKLE 
CAMP GOODS, SLEEPING BAGS 
SHOES AND SPORT CLOTHING 


& 


740 MARKET STREET 


Near Grant Avenue 


Pacific Appliance Co. 
“EVERYTHING IN APPLIANCES” 


2767 Mission Street Mission 1715 


CURTAINS : DRAPES : BEDDING : YARD GOODS 


Diller's Mercantile Co. 


LADIES' and MEN'S FURNISHINGS 


HEmlock 2077 2074 Mission (nr. 17th) 


Stanley Michelsen MArket 8242 


Stanley's Radio Service 


3033 SIXTEENTH STREET, Near Mission 


A COMPLETE LINE OF PAINTERS' SUPPLIES 


KEN COLLINS 


DISTRIBUTOR 
PAINT BRUSHES AND PAINT 


15th and Valencia Streets San Francisco 3, Calif. 


Phone HEmlock 7511 


Montazuma Wine Co. 


GABRIEL BETTENCOURT, Prop. 


WINES AND LIQUORS 
BEER AND GROCERIES 
Service With A Smile 


399 VALENCIA ST. HEmlock 6085 


McDONALD & COLLETT 


TAILORS FOR MEN 


2146 MISSION STREET Phone UNderhill 8972 


Phone: MArket 6393 


West Coast 
Laundry Machinery Co. 


3246 SEVENTEENTH ST. 


San Francisco 10 


MArket 5620-5621 


S. F. CHASE 


REFRIGERATORS STOVES 


2059 MISSION STREET 


San Francisco 10 


léth Street Restaurant 


HARRY KALLERUP, Proprietor 
If your wife can't cook, keep her for a pet 


A REAL GOOD PLACE TO EAT 
3027 - 16th STREET UNderhill 9057 
SAN FRANCISCO 
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Phone MArket 5858 
Mission Vulcanizing & 


Tire Co. 


RECAPPING AND REPAIRING 
NEW TIRES AND TUBES 


McDowell, Engberg & Owen 425 Valencia St. 


Phone HEmlack 5537 


AETNA CREDIT JEWELERS 


San Francisco 3 


1984 MISSION STREET 


Phone DOuglas 1529 


Golden Eagle Coffee Co. 


Incorporated 


COFFEE, TEAS AND SPICES 


We Cater to Restaurants and Hotel Trade 
770 HARRISON ST. SAN FRANCISCO 


BRASS BRONZE ALUMINUM 
EVERDUR and MONEL CASTINGS 


PACIFIC BRASS FOUNDRY 


OF SAN FRANCISCO 
251-259 SECOND STREET SUtter 1761 


S. F. Lighting & Supply Co. 


(San Francisco Lighting Fixture Co.) 


1147 HOWARD STREET 
MArket 7900 


San Francisco 


Res. Phone ELkridge 3194 Business Phone GArfield 7689 
THE ORIGINAL 


A. WM. CAMPANA & SONS 


Established in 1899 
RETINNING AND REPAIRING WORKS 


Utensils for Hotels, Steamship Companies, Restaurants, 
Packers, Bakeries, Canneries, Wineries and Distilleries, 
Welding and Brazing of Aluminum, Copper, Brass, Iron 


162 CLARA STREET, Between 4th and 5th, near Harrison 
San Francisco, Calif. 


PALACE HARDWARE CO. 


The Store for 
TOOLS and BUILDER'S 
HARDWARE 


581 MARKET STREET San Francisco 


WATER FILTERS - SOFTENERS - STERILIZERS 


OFFICE BUILDINGS, RESIDENCES 
SWIMMING POOLS, FACTORIES 


Ask for Our Bulletin ‘Water Purification" 


California Filter Co., Inc. 


981 FOLSOM STREET 


Phone GArfield 7027 San Francisco 
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Health 


By NELSON CRUIKSHANK 
Social Insurance Director for the AFL 


Congressional failure to budge an inch on the 
Federal Health Bill must not be allowed to obscure 
the fact that we have gained considerable progress 
in the last few months for national health insurance 
in America. 


This is a necessary social advance which the Ameri- 
can people want, as has been shown by every public 
opinion poll. But the American Medical Association 
has fought the proposal bitterly, yes, fought it with 
yuack medicine, in the mistaken fear that the legisla- 
tion would cut the income of doctors and physicians. 
And Congress thus far has seen fit to string along 
with the association. 


But the opposition is weakening. When the Ameri- 
can Federation of Labor enlisted in the fight for 
broader social insurance we knew that victory could 
not be attained in a day or in a year. Now that we 
have won ground, we are encouraged to renew the 
-.ve for this legislation next year with increased 
ropes of success. 

Public hearings conducted by Congressional com- 
“rittees this summer clearly demonstrated that the 
main argument of the opposition forces does not hold 
water. They asserted that Federal health insurance 
is unnecessary because voluntary health plans now 
in effect in many cities offer a better medium of group 
insurance. 


This argument was demolished by the testimony 
given at the hearings by experts. In fact, the director 
of one of the most successful voluntary health in- 
surance groups, told Congress that it cannot begin to 
meet the needs of the American people and that it 
fers no protection to the people who need insurance 
most—those in the lowest income brackets. 

One by one we exploded other arguments. We 
proved that the bill does not entail Federal regimenta- 
tion of the medical profession, that it will increase 
rather than reduce the income of physicians and that 
‘t will not interfere in any way in the freedom of 
choice by doctors or in the freedom of choice by 
patients. 

Thus the air has been cleared of the propaganda 
»arrage laid down by reactionary forces in the path 
of this great undertaking. You can be assured that 
national health insurance is coming in America, with 
your support. It will not guarantee that every Ameri- 
can will always be healthy. But it will insure all the 
American people against the costs of medical care and 
we them from a vast amount of tragically unneces- 
sary illness due to their present inability to pay doc- 
tors’ bills. 


Building Jobs 


WASHINGTON—With construction employment 
exceeding 2 million workers, construction expenditures 
in June were in excess of a billion dollars, surpass- 
ing for the first month the peak war construction year 
of 1942. According to a report on building activities 
for the first half of 1946 by the Bureau of Labor 
Statistics, U.S. Department of Labor, one million 
workers had been taken on since V-J Day, nine-tenths 


of them added this year and nearly half in May and 
Tune alone. 


Bay Cities Ice & 
Cold Storage Co. 


715 BRANNAN STREET SAN FRANCISCO 
HEmlock 4222 


77 WEBSTER STREET 
GLencourt 4222 


OAKLAND 


Virginia Reading, Prop. Open 5 A.M. to I A.M. 


Lawrenee Restaurant 


Specializing in Steaks and Chops 
COMPLEFE LUNCHES AND DINNERS 


3078 - Iéth Street Phone UNderhill 9266 


Phone DOuglas 0400 556 BRYANT 


Standard Metal Products 


MULTIBLADE FANS AND BLOWERS 


Construction Equipment 


STEEL PLATE AND SHEET PRODUCTS 


H. N. COOK 
BELTING COMPANY 


Established 1860 


401-433 HOWARD STREET San Francisco 


FARM -:- GARDEN -:- GOLF COURSE SUPPLIES 
LAWN MOWERS - GARDEN TOOLS - SPRAYERS 


INSECTICIDES - FERTILIZERS and FUNGICIDES 
LET US SOLVE YOUR GARDEN PROBLEMS 


H. V. CARTER CO., INC. 


52 BEALE ST., San Francisco SUtter 0562-0563 


MARY'S HELP HOSPITAL 


Phone MArket 0733 
145 GUERRERO ST. San Francisco 


College of Nursing offers complete course in 
Medical, Surgical and Obstetrical Nursing. 
Out-patient department in charge of special- 
ists all branches. Open daily, 9 a.m. to noon. 


APPLY TO SISTER SUPERIOR 


Williams-Wallace Co. 


Manufacturers of 
Metalbestos Flue Pipe 


Sheet Steel, Wire and Strip Products 
Building Products 
Union Steel Products Co. Building Accessories 


All Products Union Made 
160 HOOPER STREET Phone HEmlock 0378 


COMPLETE INSURANCE PROTECTION 


A. Crosetti Bro. & Co. 


Established 1912 
BUILDING MAINTENANCE 
Janitorial and Window Cleaning Service, Janitor Supplies 
620 WASHINGTON STREET 


Phone SUtter 2787 San Francisco 


The Overall Laundry and Supply Company 


JOS. T. CAVANAUGH, INC. 


NON-SHRINK OVERALL CLEANERS 


Mechanics’ Suits, Black Jeans, Automobile Frocks, 
Corduroy and Caps Cleaned Without Shrinking or 
Injuring the Color 
Special Attention to Mending and Buttons 


340 ELEVENTH STREET, S. F. MArket 0143 
2310 Clement Ave., Alameda LA. 2-2468 


GREETINGS, ORGANIZED LABOR 


Eagle Headgear Mfg. Co. 


UNIFORMS AND CLOTH CAPS 
693 MISSION STREET DOuglas 8723 
UNION SHOP 
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Joseph Bardi Mission 6747 
COLUMBUS GLASS CO. 


The House of Mirrors 


1000 TO SELECT FROM 


Plate and Window Glass for All Purposes 
2961-63 MISSION STREET 


N. H. Howard 


STERLING AUTO TOP COMPANY 
PAINTING AND BODY WORK 


778 Golden Gate Avenue San Francisco 


Phone ORdway 5124 


JACK RANIS 


Auto Reconstruction Works 
Radiator, Fender and Body Repairing 
Lacquer Refinishing 


1634 PINE STREET SAN FRANCISCO 


Orton Machine Co. 


Manufacturers of 
WOODWORKING MACHINERY 
ENDLESS BED SURFACES 
SPECIAL MACHINERY CUTTER HEADS 
390 FREMONT STREET 


TERRY'S 
* 


CHILDREN'S AND LADIES' WEAR 
2777 MISSION STREET VAlencia 9634 


McALISTER'S 


2733 MISSION STREET 
LADIES' and MEN'S WEAR — MEN'S HATS 


WORK CLOTHING (Large Sizes) — DRESSES 


Phone ATwater 4826 Open Evenings 'til 9 


Evening and Fancy Dresses Made to Order — Wigs 
Play Books, Make-up, etc. — Official Costumers 
For Principal Pacific Coast Theatres 


Goldstein & Co. 


Established 1868 
THEATRICAL and MASQUERADE COSTUMERS 


989 MARKET STREET MEADOWBROOK BLDG. 
GArfield 5150 San Francisco 


Phone Mission 8944 


R. L. HUSTED 


Attorney-at-Law 
American Trust Company Building 
2595 MISSION STREET (at 22nd) SAN FRANCISCO 
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Sports Goods 


The supplies of most types of sporting goods are 
insufficient to meet current demands, according to the 
Department of Commerce. A tremendous boom in sports, 
such as fishing, hunting, golf and baseball, has created 
such a demand for equipment that shortages of sporting 
goods and equipment are not expected to be overcome 
until 1947. In addition, manufacturers of sporting goods 
are hampered by materials shortages. 


Here is the report of the Department of Commerce 
on the outlook for buyers of sporting goods: 


Fishing: The supply of steel and brass for fishing 
tackle is adequate. Bamboo from China, the only satis- 
factory source of supply for fishing poles, will rot he 
available until late this year. Dealers will have only about 
60 per cent of normal supply this year. The shortage may 
continue for two or three years. 

Golf: Natural rubber balls are in the market again. 
But allocations of crude rubber to manufacturers are only 
one-third of the amount required. Synthetic rubber balls 
are available and, according to the Commerce Department 
report, are ‘‘a vast improvement over the wartime re- 
built ball.’ Production of clubs has been held down by 
shortages of skilled labor and steel. 

Sporting Ammunition: Shells, the Commerce Depart- 
ment reports, are likely to remain “‘very short for quite 
some time”’ because of the shortage of lead. Manufacturers 
have had to discontinue producing trap and skeet loads 
and .22 caliber cartridges. 

Baseball: Limited supplies of better-grade gloves and 
mits are in stock. But good bats are very scarce. Mote 
adequate supplies are expected before the end of the 
summer. 

Football and Basketball: Manufacturers are handicap- 
ped by the shortage of leather. Sufficient football helmets, 
shoulder and hip pads are expected to be available for 
“organized” players. 

Tennis: Suppliers, according to the Commerce De- 
partment, are ‘almost able’’ to meet current demand. 

Little surplus military sporting equipment has been 
put on the market, except for snowshoes and skiing 
cquipment. 


es 
Named Parade Aide 

Arthur Dougherty has been named by Grand Mar- 
shal Thomas A. Rotell to serve the Labor Day Parade 
of AFL unions as aide to the grand marshal. Mr. 
Dougherty was named previously, but by slip-up some- 
where along the line his name was omitted from the 
official program. All concerned regret the error. 


San Francisco 


Direct 
SUtter 6654 


Delivered 
for 
Freshness 


Oakland 
Higate 1017 


Godeau 


FUNERAL DIRECTORS 


Mrs. J. S. Godeau W. M. Ringen 
Warren J. Ringen 


41 Van Ness Avenue 
near Market Street 
Phone HEmlock 1230 


BUTTES 


Casperson's Eggs 


At Your Independent Grocer 


Hildreth's Pharmacy 


Prescription Specialists 


2990 Mission St., cor. 26th 
Phone Mission 1289 


San Francisco 


Royal Tallow & Soap 


Company 
INCORPORATED 


Buyers of 
TALLOW AND GREASE 


1260 DAVIDSON AVENUE Mission 8673 


SOUTH SAN FRANCISCO 
TALLOW WORKS 


1420 Evans Avenue 


Jack Johnson Roofing Co. 


WOOD - ASPHALT - ASBESTOS SHINGLING - SIDING 
EXPERT REPAIRS - TAR AND GRAVEL ROOFS 


Guaranteed Roofs That Are Best by Test 


Our Thermostatically Controlled Kettles Preserve the Oils 
in the Asphalt — Which Means a Better Roof 


3361-3367 ARMY STREET ATwater 4914 


Jones Thierbach 
Company 
* 


SAN FRANCISCO 


COMPLIMENTS OF 


Le Page's Glue 
Company 


STIEFVATERS' 


“EVERYTHING TO BAKE ANYTHING" 
EQUIPMENT NEW AND USED 
JOBBERS AND MANUFACTURERS 

EXbrook 3753 750 BATTERY STREET 
SAN FRANCISCO 


Aaron Goldberg Theatres 


NEWSREEL—Next to Warfield, 980 Market St. 
REGAL— 1046 Market St. 

SILVER PALACE—Market St., Opp. Grant Ave. 
PEERLESS—Third St., between Mission & Howard 
NEW NEWSREEL—1118 Broadway, Oakland 
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eg 
Mario's Restaurant 
BREAKFAST — LUNCH — DINNER 
OUR SPECIALTY — CHICKEN PIE 


2645 MISSION STREET 


Phone VAlencia 6462 


WILLOH'S 


DEPARTMENT STORE 


Mission and 24th Sts. San Francisco 


SPORTSWEAR 
ACTIVE AND SPECTATOR SPORTS WEAR 


Phone: ATwater 1690 
SAN FRANCISCO: 2544 Mission St., near 22nd 


Alexander's 


LADIES' WEARING APPAREL 
FAMOUS FOR COATS 


2400 MISSION ST. (Cor. 20th) VAlencia 6402 


FEATURING THE UNION LABEL 


SIEGEL'S 


CLOTHING FOR DAD AND LAD 


2366 MISSION STREET (Opposite El Capitan) 


Golden Gate Pie Co. 


Phone MArket 1996 


258 DORLAND STREET 


THE BEST OF PICTURES 


VICTORIA 
THEATRE 


SIXTEENTH AND CAPP STREETS 
GEO. NAIFY, Proprietor 


DRINK AND BE MERRY AT 


B and E 
TAVERN 


Booths for Ladies — Service With a Smile 


2950 SIXTEENTH STREET 
Opposite Labor Temple 
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100% Union 


Corner of Capp 


Statement 


CHICAGO.—The Executive Council of the AFL 
granted a charter to the newly formed Maritime Trades 
Department. The new department issued the following 
preamble and statement of principles: 


Preamble: We, as workers in the transportation in- 
dustry, realizing the necessity of strong, united action 
in our endeavor to raise our social and economic stand- 
ards to co-ordinate our efforts in our struggle for our 
rights, and in order to protect our unions from raids by 
dual unions and hostile organizations, such as the CIO 
and the Communist Party, and for the purpose of or- 
ganizing all unorganized workers in the industry into 
the structure of the American Federation of Labor to the 
end that all workers in the Maritime Transportation In- 
dustry, in the ships, on the docks and all shore side work- 
ers will be organized under the American Federation of 
Labor, hereby dedicate ourselves to mutual aid, support 
and direct our action through the medium of the Mari- 
time Trades Department of the AFL. 


Statement of Principles: 1. There shall be no attempt 
at domination of the Maritime Trades Department or 
Port Councils by any one or more unions. 


2. The scope of the Maritime Trades Department 
and its Councils shall be limited to the economic field. 


3. The Maritime Trades Department and its Port 
Councils shall at no time adopt or advance any political 
program or ideology. 

4. The immediate objective shall be as follows: 

A. Tighten up and/or establish Councils in each port 
to co-ordinate activities of related unions and establish 
a working relationship. 


B. Map out related activities in each port to expand 
into such ports of the field which we are still un- 
organized. 


C. Assume a co-ordinated offensive against the num- 
ber one enemy of the Labor Movement—the Communists. 


Soviets in the Aretie 


Since 1920 more than 100 new islands, bays and 
sounds have appeared on the map of the Arctic as a 
result of 250 expeditions organized by the Soviet Arc- 
tic Research Institute. The expeditions have led to de- 
tailed hydrological descriptions of the Arctic seas and 
northern rivers and the discovery of apatite deposits in 
Khibiny, coal deposits at Pechora and a number of oil 
and coal deposits in the northern and eastern parts of the 
Arctic region. 

The expeditions have also furnished information on 
sea-animal hunting, fur trapping and the fishing in- 
dustries in the Barents, Kara, Chukotka and other north- 
ern seas. Such information helped solve the food supply 
problem not only for the local population but also. for 
many polar research stations. One located on Novaya 
Zemlya had a surplus of food products which it ex- 
ported to the mainland. 


100% UNION 


BENEDETTI FLORAL CO. 


FLOWERS FOR ALL OCCASIONS 
HEmlock 3323 
2964 SIXTEENTH STREET, Below Mission 


United Undertakers 


Established July, 1883 
1096 South Van Ness Avenue at 22nd Street 
Telephone VAlencia 5100 


NEW FUNERAL HOME AND CHAPEL 


Phone DOuglas 3262 
Uniform Caps a Specialty 


Sharkey Hat Co. 


Manufacturers of 
HATS AND CAPS 


Phone RAndolph 7979 Charge Accounts Invited 
Provident Furniture Co.. 


Refrigerators - Washing Machines - lroners 
FRIGIDAIRE 
Complete Home Furnishings 
Wedgewood Stoves 


4614 Mission Street San Francisco 


Ferrera Hardware Co. 
A. FERRERA 


The Store with Stock and Service 


4540 Mission RAndolph 3979 


J. J. Rose 
SAVE $ $ $ $ AT 
Famous Furniture Exchange 
NEW AND USED FURNITURE 


3372 MISSION STREET Phone Mission 2813 


Phone RAndolph 1684 


Ferrera's Variety Store 
Electrical Contractors 


4653 Mission Street San Francisco 12, Calif. 


JOSEPH'S 


FEATURING 
UNION-MADE 
MALLORY HATS 
PHOENIX HOSIERY 
SUITS AND SPORTS WEAR 
2376 MISSION STREET Near 20th 


BOHR’S 


HATTER AND HABERDASHER 
2054 MISSION ST., Bet. 16th and 17th St. 


RADIOS 


BY|ington 


Bas be ELECTRIC CO. 
1809 FILLMORE ST. WAlnut 6000 


San Francisco 


Mangrum, Holbrook & Elkus 


Oakland 
Fell & Gough — San Francisco 


Telephone HEmlock 8118 
Complete Bar, Dining Room and Kitchen 


San Francisco Los Angeles 


Equipment 
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Mrs. H. Fred Suhr, Pres. Herbert F. Suhr, Vice-Pres. 


H. F. SUHR CO., INC. 


FUNERAL DIRECTORS 
2919 MISSION ST. bet. 25th and 26th 


Phone Mission 1811 San Francisco 10 


Phone’ Mission 5988 


J. J. O'CONNOR 
FLORIST 


(Union Store) 


2901 MISSION STREET 


Corner 25th No Branch Store 


RELIGIOUS GOODS — 
JEWELRY 


MISSION GIFT SHOP 


2740 MISSION STREET 


GIFT WARE 


VAlencia 3811 


MISSION QUALITY 
MARKET 


MEATS — GROCERIES — VEGETABLES 
DELICATESSEN and POULTRY 


2673 MISSION STREET 


NOVELTY JEWEL SHOP 


COSTUME JEWELRY — GIFTS FOR HOME 
GREETING CARDS OF ALL OCCASIONS 


A Reliable Neighborhood Gift Shop 
2609 MISSION STREET Mission 8210 


COMPLETE SERVICE IN FLOOR COVERINGS 


San Francisco Linoleum Co. 


"Pioneers in New Ideas’ 


2747 MISSION ST. Mission 8320 


Mission 6245 


HOWARD JEWELERS 


Convenient Credit 


FINE WATCH REPAIRING 
2790 MISSION ST. 


San Francisco 10 


The Johnson-Locke 


Mercantile Co. 
Incorporated 1888 


MANUFACTURERS' REPRESENTATIVES 
64 Pine Street Telephone GArfield 3204 
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Anti-Inflation 


More than 50 AFL Railway Brotherhood and CIO 
unions affiliated with the Committee Against Anti-Labor 
Legislation are participating in ‘‘Anti-Inflation Week.” 

To help focus attention on the rapidly expanding cost 
of food and clothing, the committee has called for a buy- 
ers’ strike against butter and cheese and against all articles 
of clothing. 2 

Petitions to President Truman, asking him to keep a 
promise to call a special session of Congress in which 
he said, “If all efforts of the government and people will 
not be enough under the present legislation, I shall have 
no alternative but to call the Congress back in special 
session to strengthen the price control laws and to enact 
such fiscal and monetary legislation as we need to save us 
from the threat of economic disaster.” 

Petitions are available at Columbus and Green streets, 
Geary and Fillmore, Eighteenth and Mission, Polk and 
California, Clement and Sixth avenue, Irving and Ninth 
avenue, Haight and Cole, and No. 3 Palou street. 


Gov. Dewey 


ROCHESTER, N. Y. (AFLN)—Government inter- 
ference and dictation in labor affairs was sharply con- 
demned by Goveror Thomas F. Dewey in an address be- 
fore the New York State Federation of Labor. 

“It_is my deep conviction,” he declared, “that where 
the Government insists upon arbitrarily injecting itself 
into labor disputes, the inevitable result is to weaken 
or destroy the process of free collective bargaining. 

“It is fruitless to set up machinery for mediation 
and collective bargaining if, in the end, every major 
dispute is going to have to be carried to a Government 
bureaucrat—and I may add, to any Government officer, 
no matter how high his office.” 

When the Federal Government has stepped into 
major labor disputes, he added, both Labor and manage- 
ment have learned that “the result may go either way, 
depending on which way the political winds are blow- 
ing. 


AFL Leads Elections 


OAK RIDGE, Tenn.—The American Federation of 
Labor scored a marked triumph over the CIO in the 
NLRB election at the atom bomb plants here to deter- 
mine the collective bargaining agent for the workers. 
The official tabulation showed 3,622 for the AFL and 
3,081 for the CIO. 

The AFL at Monsanto Chemical Company, smallest 
of the three plants, polled 289 and the votes cast for 
CIO polled 121. The AFL lacked five votes of a ma- 
jority of the total vote. 

At Carbide and Carbon Chemical Corporation, the 
AFL polled 1,612 of a total of 4,414 votes. The CIO 
trailed with 1,429. 

At Tennessee Eastman Corporation, the largest of the 
three plants, a plurality of the 5,831 workers voting 
cast ballots for neither union. The AFL led the CIO 
and in the runoff the workers will vote yes or no on 
whether they wish the AFL to be their bargaining agent. 

The totals at Tennessee Eastman were 3,579 for 
neither union, 1,721 for AFL and 1,531 for CIO. 


MAX A. MULDNER 


Public Accountant 
Labor Union Audits 
3004 Sixteenth Street MArket 6260 


Phone UNderhill 9302 


PELZNER'S 


MAX PELZNER 
MEN'S CLOTHIER 
UNION-MADE CLOTHES 


80 SIXTH STREET SAN FRANCISCO 


COMPLIMENTS 


Fat Boy Barbecue 
CABINS 


EAT AT THE... 


California Grill 


2040 MISSION STREET 


Christophe’s 


RADIOS AND REPAIRING ART GOODS 
RECORDS and ALBUMS MUSICAL INSTRUMENTS 
GUARANTEED RADIO SERVICE 
Our 40th Year 


2388 MISSION STREET Mission 2098 


Established 1890 


Carew & English 


FUNERAL DIRECTORS 
MEMORIAL CHAPELS 


Masonic at Golden Gate Avenue 
Telephone Fillmore 2414 


San Francisco 


TAYLOR'S CREAMERY 


Milk Shakes — Sandwiches — Light Lunches 


2533 MISSION STREET 


San Francisco 


M. HORWITZ VAlencia 8870 


Golden Gate Linoleum Co. 


We Specialize in 
LINOLEUM INSTALLATIONS 


Wholesale and Retail 
2385 MISSION STREET 


San Francisco 


KAHN'S DEPT. STORE 
2330 - 2336 MISSION STREET 


VAlencia 4310 


Modern Methods — Prompt Service 


Perfection Curtain Cleaners 
Curtains, Drapes and Blanket Specialists 
3121 SEVENTEENTH STREET 


HEmlock 3434 San Francisco 


PUBLIC STENOGRAPHERS 
MIMEOGRAPHING MULTIGRAPHING 


FRANCES K. SMITH and 
AMY CULVER 


755-757 PACIFIC BUILDING 


Telephone EXbrook 4997 San Francisco 
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COLBERT'S PET SHOP 


V. J. HICKEY 


2900 MISSION STREET AT 25th 
PHONE MISSION 0771 


COMPLIMENTS OF 


Joe Greenberg 


2851 Twenty-Fourth Street - San Francisco 


Parisian Baking Co. 


Since 1856 
FRENCH BREAD and FRENCH ROLLS 
-- WHOLESALE -:- 
Phone SUtter 1535 


751 - 753 BROADWAY San Francisco 


Hotel Altamont 


STEAM HEAT — SHOWERS — PRIVATE AND 
PUBLIC BATHS — $1.00 Per Day Up 
SPECIAL WEEKLY RATES 
3048 SIXTEENTH STREET 


Wwicx 


UNION-MADE GLOVES FOR ALL PURPOSES AND 
WELDERS' LEATHER SUPPLIES 


FROM FACTORY TO YOU—Write for Illustrated Catalog 
THE MERIT GLOVE Co. 
1085 MISSION STREET 


COSTS NO MORE 
SURE GIVES SATISFACTION 


Superior Kraut Co. 


Phone RAndolph 1368 


COLMA, CALIFORNIA 


Ansel W. Robison 


BIRD AND ANIMAL IMPORTER 
Birds - Animals - Cages - Supplies 


125 MAIDEN LANE 
Just 65 feet West of Grant Avenue 


Ostlund & Johnson 


Manufacturers and Contractors 

Bank, Store and Office Fixtures 
OSCAR H. OSTLUND, Owner and Manager 
1901-05 BRYANT STREET San Francisco 


e——————————— 
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A Seandal 


By JAMES A. BROWNLOW 


Secretary-Treasurer of the AFL Metal Trades 
Department 


General Omar Bradley, the Veterans Administzator, 
warned that a national scandal has developed in the 
veterans on-the-job training program. Thousands of vet- 
erans have been shamefully cheated by unscrupulous em- 
ployers and the Government has been robbed of millions 
of dollars. 


Evidence of this reprehensible racket was first ex- 
posed by the Metal Trades Department of the American 
Federation of Labor last May. Apparently the abuses 
complained of have grown even worse since then. 


Under the G. I. Bill of Rights subsistence allowances 
are provided for on-the-job training of veterans in civilian 
jobs, the maximum allowance being $65 a month for 
veterans without dependents and $90 a month for those 
with dependents. These subsistence payments to be in 
addition to wages paid by the employer during the train- 
ing period. 

Immediately the money became available, some em- 
ployers descended like vultures upon the hapless veterans 
and began using the subsidy for their own selfish ends. 
In some cases wages were reduced to $8 or $10 a week. 
Another trick practice was to extend the training period 
far beyond the required time so that the Government 
would, in effect, pay the employer's wage costs. Some 
firms hired many more veterans than could adequately 
be trained, in order to destroy existing wage structures. 

An even more serious abuse was the development of 
training mills which are preying on veterans. At the end 
of a long and difficult training course, the veteran receives 
a diploma but no job, or finds that he has been in- 
adequately or improperly instructed, so that he can’t hold 
down a job. : 


The American Federation of Labor supports General 
Bradley's demand for Federal and State action to cnd 
these abuses. 

In contrast to this shocking situation is the successful 
apprenticeship training system carried on by the trade 
unions. The unions of the AFL waived limitations of long 
standing in order to extend more opportunities to the 
G. I.’s coming back to civilian life. Since last May the 
number of union apprentices has more than doubled. 
Today more than 90 per cent of union apprentices are 
drawn from the ranks of veterans. And let me add that a 
veteran serving his apprenticeship under union auspices 
is fully protected from exploitation. He gets well paid 
and he gets expert training on the job. 


Disabled veterans have found it extremely difficult 
to get civilian employment. They appreciate the fact that 
organizations such as the Metal Polishers Union are re- 
quiring employers to hire partially disabled veterans. 
Eventually, the employers find that these disabled veterans 
are among the most efficient men in his plant. 


SAN FRANCISCO 
JOINT COUNCIL 
fo) 


FE 
fEAMSTERS 


President - John P. McLaughlin 
Secretary - Stephen F. Gilligan 


2940 Sixteenth Street 
Tel. UNderhill 1127 


Chauffeurs, Warehe semen 


Office: 
and Helpers of A.derica Room 303, Labor Temple 


Podesta & Baldocchi 


FLORIST 


224-226 GRANT AVENUE SAN FRANCISCO, CAL. 
(NEXT DOOR TO WHITE HOUSE) 


Telephone SUter 6200 


BARBERS’ SUPPLIES Phone ORdway 6846 


The Bauer Mfg. Co. 


SHAVING OUTFITS 


134 GOLDEN GATE AVENUE 


Jack McCarthy 


Dr. J. H. Shane 


DENTIST 


Office Hours: 9 A. M. to 8 P. M. 


2517 Mission Street San Francisco 


Phone Mlssion 5742 Res. Phone Mission 1366 
J. RAY OSTRANDER, Managing Director 


Leary Brothers 


FUNERALS ACCORDING TO YOUR MEANS 
2917 TWENTY-FOURTH STREET 


Between Harrison and Bryant 


Franco Hardware 
* 


2080 MISSION STREET HEmlock 9271 


Pat Phillips 
ORIGINAL 


Labor Temple Parr 


The Finest of Wines and Liquors 
2931 - 16th STREET SAN FRANCISCO 
Opp. S. F. Labor Temple MArket 9321 


ALL UNION EMPLOYEES 
AUNT MARY'S 


DOUGHNUTS 


Like YOUR Aunt Mary Made 
508 VALENCIA, near Sixteenth Street 
THOS. A. CUSHING 


COMPLIMENTS OF 


LYNCH'S 
* 


3098 SIXTEENTH STREET 


RY AN'S 


10 GAS STATION 
24-Hour Service 
Sixteenth and Van Ness Avenue South 
UNderhill 9136 


UNderhill 0800 


Pioneer Pipe Co. 


F. G. LUNDBERG 


Reconditioned and New Pipe 
Casings, Valves and Fittings 
634 Townsend Street San Francisco 
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Clarion Calls 


Did anyone ever notice how the description “tall, 
dark and handsome” .. . accurately describes Dan 
Flanagan??? 

We wonder how the gals in the Labor Temple 


are doing in their “campaign” for a more comfortable 
ladies’ lounge? 


On a closing note, let us say that we hope all of 
you will join with us in the Labor Day Parade! 


Retirement Pay 


Campaign headquarters have been opened by the 
citizens’ groups and steering-central committees of 
the Retirement League of San Francisco, in the Maison- 
Paul mezzanine, 1214 Market street, in behalf of the 
charter amendment proposed for the November 5 
general election, providing for equalization of retire- 
ment allowances to municipal employees enabling their 
termination of active public service at 65 years of age. 
Actuaries and leaders of taxpaying groups have ap- 
proved the measure being readied for the November 
5 ballot, according to Ivan Flamm, chairman, and 
Fred Brown secretary of the Retirement League. 


The proposed charter amendment is expected to 
compare with provisions now effective in many other 
metropolitan cities and corporations. It has been 
pointed out that under existing retirement laws in 
the city and county of San Francisco, 83 per cent of 
the civic employees paying into the retirement fund, 
will receive less than public old age relief pensions, 
at the conclusion of their municipal service. Exist- 
ing laws stipulate 70 years of age for the required 
span of life to be attained before eligibility for re- 
tirement pay. - 

From 13,000 to 15,000 municipal employees now 
paying into the retirement fund would come within 
the provisions of the proposed charter amendment, it 
is stated. Of particular interest is the method of 
retiring senior employees, and opportunities for 
municipal work afforded young men and women, 
especially returning World War II veterans, with 
the adoption of the Equalization Retirement measure 
on Tuesday, November 5. 


Already many civic, fraternal, Labor industrial, 
business, veterans and district organizations have 
approved the plan, and passed resolutions and en- 
dorsements urging its passage by the voters of San 
Francisco. Weekly meetings of the steering committee 
are held Tuesday nights at 1214 Market street. 


Hourly Rate High 


NEW YORK—For the fifth consecutive month, hour- 
ly wages reached an all-time high during the month 
of June as employment neared the August 1945 V-J 
Day mark in 25 manufacturing industries, according 
to the report from the National Industrial Conference 
board in its monthly survey. The June weekly average 
earnings of $46.78 was an increase of 1.3 per cent above 
May of this year. Employment increased 3.1 per cent 
above May 1946, and payrolls were 4.5 per cent higher 
than in May. 


7 STORES 


TO SERVE 


You! 
WEINSTEIN C 
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Woman’s Auxiliary No. 21 
By J. ANN McLeEop 


A copy of the Miami Herald, forwarded by Interna- 
tional Label Chairman, Grace Young, contained pictures 
of ITU delegates and WIA President Daisy Chilson 
with Mrs. J. H. Furbershaw, president of the Miami 
local. About 200 delegates attended the WIA 
convention. The sessions were held at the Miami Beach 
municipal pier. 


The Label Exhibit had a corner next to the rostrum 
in the pier auditorium. A glass case had been provided 
for the dishes and other fragile articles and a long 
table held articles and printed matter for general dis- 
play. Colorful greeting cards were mounted on poster 
size cardboard. This, with posters of the various inter- 
national unions and our own WA No. 21 poster, made 
a bright and colorful display. 


Auxiliary committee chairwomen appointed by In- 
ternational President Chilson are Mrs. Marie West, 
Cleveland, laws; Mrs. Clara Springer, San Diego, ap- 
peals; Mrs. Harold Behrendt, Detroit, miscellaneous 
business; Mrs. Esther Walters, St. Petersburg, union 
label; Mrs. O. W. Anthony, Fort Worth, thanks, and 
Mrs. J. F. Honold, Tacoma, Wash., credentials. 


Belated anniversary congratulations to Mr. and Mrs. 
H. S. Wilchman and also to Mr. and Mrs. Harry Por- 
ter. Best wishes and continued happiness to these happy 
couples. 


Mr. and Mrs. Al Blade are having a sort of ‘come and 
go’ vacation on the Russian river with their son, R. V. 
Blade, and family. Bijou is a faithful worker for WA 
21 and interrupted her holiday to attend our meeting 
and fulfill her duties as treasurer. Then another in- 
terruption to attend a silver wedding anniversary of 
friends at Ukiah, returning to the river between times 
to relax. 


Mr. and Mrs. Clarence (Hap and Sadie) Falconer, 
with Mr. Falconer’s brother, spent two weeks at Green 
Flat, Colusa county, deer hunting. Both brothers shot 
a deer, the same one. They stopped in Sacramento 
on the return trip to visit Mrs. Falconer’s sister. While 
her husband is back on his job at the Examiner color 
plant, Sadie has accepted an invitation to accompany 
friends on a five weeks’ auto trip to New York. No 
relief mailers available for that length of time to allow 
‘Hap’ to go along. 

There seems to be a housing problem even in Puerto 
Rico. Wally Gibson, son-in-law of Mr. and Mrs. Jack 
Bardsley, was sent to Puerto Rico, August 9, for naval 
duty. Jean and their son, Bobby, are waiting to join 
him but must wait until he has a place for them to live. 
Although he is first on the list for a house, it has been 
some time. When Jean receives word, she and Bobby 
will go by plane. 


=) pachman Bros. 


IME TIME 


Visit Our New Department 


Phonograph RECORDS 


Just opened! A specially built depart- 
ment featuring the latest popular and 
standard classical records and albums 
for all ages. 


First Floor — Lachman Bros. 


Deaths in Labor's Ranks 


IN SAN FRANCISCO 
Erickson, Captain Charles—August 21; Masters, Mates 
and Pilots. 


Gras, Leon—August 21; Cleaning, Dye House Workers, 
ve 


Hoffses, Homer J— August 21; Commercial Telegraph- 
ers’ 41. 

Dailey, Otho B.—August 22; Blacksmiths, and Railway 
Employees 114. 

Nelson, John—August 23; Coopers’ 65. 

Kane, Michael—August 24; Teamsters’ 85. 

Varitakis, Angelo—August 24; Cooks’ 44. 

Erickson, James V.—August 25, Carmen AFL. 


OUTSIDE SAN FRANCISCO 


Schwantes, Gustav J.—In Oakland, Calif., August 21; 
Carpenters’ 36. 


Protest 


The San Francisco Area Council of the American 
Veterans Committee announced today it had learned 
that the Veterans Administration was mailing a gen- 


eral notice to all apprentices and G.I. students that 
as of date their earnings would be limited to a total 
of $175.00 per month for single veterans and $200.00 
per month for married veterans. 


AVC promised a thorough investigation of the 
$200.00 minimum on the job training wage which it 
termed an insult to every veteran of the armed forces. 
Richard Goggin, executive secretary of the Area Coun- 
cil of AVC stated that the worst Congress we've had 
in 50 years seems bent on denying the veteran one 
thing after another. The married G1. going to 
college even though he is willing to work nights in 
an effort to support his family is limited to earning 
$110.00 a month in addition to his pittance of $90.00 
a month from the government. The married veteran 
learning a trade under any circumstances or working 
any combination of hours make more than $200.00 per 
month total. 


Dairy Belle 
Milk 
Does taste like eream 
beeause it contains 


MORE CREAM 


ry Kt 


ATwater 6680 
San Mateo 3-7151 


=SAFEWAY-= 


YOUR FRIENDLY 


GROCER 


LOW EVERY DAY 
SHELF PRICES 
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Nimitz Pays Tribute 
By ADMIRAL CHESTER W. NIMITZ 
Chief of Naval Operations 

Labor Day is an annual reminder of this Nation's 
debt to those of its citizens who, by their industry and 
ingenuity, have made this country great in peace and 
great in war—who have transformed its natural wealth 


‘ into those things which make life richer and more signi- 


ficant, and who produced the instruments of war which 
made us victorious. 

No one cherishes this anniversary more, nor feels a 
keener realization of the debt which it betokens, than 
we of the naval forces. 

The war which ended nearly one year ago today began 
with stupendous initial advantages to the enemy, and 
found us and our allies confronted with seemingly in- 
superable difficulties. We had neither the military 
manpower nor the weapons of war with which to meet 
the overwhelming might of the enemy. 

In that dark hour Labor set about the task, against 
crushing odds, of converting our whole economy to the 
desperate requirements of a war in which the enemy was 
knocking at the outer gates. This conversion you ef- 
fected with a success which astonished all the nations 
of the earth, and it is the modern wonder of the world 
that American Labor could thus rise to the challenge 
thrown down to it, and spurred only by voluntary effort 
and spontaneous sacrifice, accomplish this miracle of 
strength and skill. i 

The Navy, therefore, feels a genuine admiration 
and deep gratitude to you for giving us the means to 
carry the war to the enemy’s shores and there destroy 
him; and to you, no less than to our armed forces, is 
due the “Well Done!’ which is the Navy's highest 
award for a magnificent and triumphant performance. 


* 


Roos Bros guarantee on 
all suits reads... 


“We won't let you 
wear it unless 
it fits” 


Roos Baws 


Outhtters since 1865 


* 


..) re 
SAM FRANCISCO » GARLAND - BERKELEY 
PALE ALTO-FRESHO-SAN JOSE-NOLLYWOOD 


Home 
Loan 
Advice 


Bay Area Labor Week 


AUGUST 21—Government fact finding panel in 
Coos Bay case found in favor of Sailors Union of the 
Pacific; CIO marine unions claim they will disregard 
findings and continue to tie up ships and that they 
will appeal to NLRB . . . mediation hearings start 
in trainmen’s dispute with Southern Pacific. 

AUGUST 22—CIO longshoremen talk of strike for 
October 1 . . . Coos Bay tieup continued by CIO in 
spite of ruling against them by Labor Secretary Sch- 
wellenbach . . . Captain C. F. May states election of 
officers for newly-formed AFL Maritime Trades De- 
partment will be held October 7. 

AUGUST 24—C., J. Haggerty, secretary of California 
State Federation of Labor, appointed to Federal Com- 
mittee of Apprenticeship by Secretary of Labor Sch- 
wellenbach . . . Sailors Union of Pacific will hold 
meetings to decide policy following rejection of wage 
increased by Wage Stabilization Board. 

AUGUST 24—A cannery worker was attacked and 
beaten while campaigning on behalf of AFL in Hay- 
ward ... CIO marine office employees threaten strike 
against Luckenbach Line. 

AUGUST 25 — Western Federation of Butchers 
charge that meat packers are selling everything in 
sight,” and predict return of black market in meat... 
butchers announce Statewide policy for a 44-hour week, 
closing dates left for determination by local unions .. . 
CIO cannery union pressure gentry claim teamsters 
will not abide by results of forthcoming bargaining 
election in the industry; AFL counter that claim is 
“absurd.” 


Interesting Broadeast 


WASHINGTON (ILNS)—The “Life of Peter Mc- 
Guire” is the subject for the Labor Day radio pro- 
gram of the AFL Union Label Trades Department, 
over the Mutual Broadcasting System, September 2, 
from 12:00 to 12:15, Eastern Standard Time. This 
dramatized radio broadcast, originating at Station 
WOR, New York City, is the interesting story of 
Peter McGuire, founder of the United Brotherhood 
of Carpenters and Joiners of America, first vice presi- 
dent, American Federation of Labor and_ originator 
of Labor Day. I. M. Ornburn, secretary-treasurer of 
the Union Label Trades Department, will make a 
short talk. The department says: “The program is 
especially appropriate for all Labor Day picnics and 
other events. ‘Listen in’ wherever you are!” 


In a ruling handed down by the State Supreme Court, 
last week, the parity pay requested when consolidation 
of the two local street car systems became a reality 
two years ago, was granted. The present AFL car- 
men’s union entered suit for same pay that muny 
men were receiving. Present CIO union endeavored 
to block the parity pay. Approximately 2000 em- 
ployees of the old Market Street system were bene- 
fitted. 


PROTECT YOUR EYES 


Precision Work Requires Good Vision 


Faulty eyes Blur, cause errors and accidents. 


DR. R. LEE OTIS 


OPTOMETRIST 
2374-A MISSION STREET Phone VAlencia 6843 


In the Mission Since 1923 


Before buying a home, consult The San Francisco Bank. 


If you need a loan on your home, write or call any of 
our 7 banking offices and ask about our lending service. 


THE SAN FRANCISCO BANK 


SAVINGS Inc. Feb. 10, 1868 » Member Federal Deposit Ins. Corp, TRUST 
526 CAJIFORNIA STREET, SAN FRANCISCO 
SEVEN OFFICES—EACH A COMPLETE BANK 
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Proud Reeord 


By JOHN P. FREY 
President, AFL Metal Trades Department 


The members of the American Federation of Labor 
are proudly celebrating Labor Day this year. 

They have the best reasons for being proud of their 
record as loyal trade unionists, and as American citizens, 
for they have given a sane practical and patriotic leader- 
ship to American Labor. It was the leaders of the 
unions affiliated with the AFL who were the first 
to announce, and afterwards to enforce, the policy of 
no strikes during the war period. 

Their wartime record is in vivid contrast with the 
partially Communistic-controlled CIO. Some of these 
Moscow inspired unions did all possible to impede pro- 
duction during the period when Germany and Russia 
were partners in the war against the Allies. After 
Germany attacked Russia there were numerous CIO 
trikes in war production industries for which the CIO 
leadership denied responsibility. 

The American Federation of Labor is thoroughly 
united in matters of general policy. The CIO is sharply 
divided into Communist and anti-Communist groups. 

The members of the Metal Trades Department, AFL, 
are celebrating Labor Day this year with enthusiasm, 
for their wartime record is one of great achievements. 
It was the leaders of the metal working international 
unions whose initiative and foresight made possible 
the nationwide Labor stabilization in the nation’s ship- 
yards, and whose practical co-operation materially work- 
ed to establish the miracle of shipbuilding during the 
war. 


This Labor Day the metal working trades are doing 
more than proudly reviewing their past accomplishments. 
They are looking into the immediate future, prepared to 
face the problems now before them. From the lessons 
learned in the practical school of experience through 
which they have passed, they will work to re-establish 
thorough-going collective bargaining with employers. 
They will strive to re-establish government by law, and 
eliminate government by discretionary authority, govern- 
ment by bureaucracy whose leaders and assistants are 
neither nominated nor elected by the people. 


Postoffice Baseball 


Sponsored by the San Francisco Post Office Clerks’ 
Union and the San Francisco Post Office Athletic 
Association, the San Francisco Post Office Baseball 
Team managed by Martin H. Band, a past. president 
and trustee of the Post Office Clerks’ Union will play 
ball with the Los Angeles Post Office Baseball Team 
at Seal’s Stadium at 2 o'clock on afternoon of Sat- 
urday, August 31, and at the same stadium at the same 
hour on the next day, Sunday, September 1. Brother 
Band urges all post office employees and their friends 
to come out and root for a reversal in standing of 
these two teams in the Two City Postal League. Ad- 
mission free. 


GOOD FOOD 


ENJOY IT DAY OR NIGHT OPEN ALL NIGHT 


HENRY'S CAFETERIAS 


101 TAYLOR STREET, corner of Turk 
3034 Iéth STREET, Setween- Mission and Valenela 
70 4th STREET, Between Mission and Market 


ELECTRIC VENTILATION SPEEDY SERVICE 
OUR OWN BAKERY 


EVERYTHING 


FOR THE 


HOME 


EASY TERMS 
Sterling 


PURNITURE COMPANY 


BUNSTER & SAXE 


O49 MARKET STREET 


LABOR CLARION, August 30, 1946 


S.F. Labor Couneil 


Secretary's Office and Headquarters: 
Labor Temple, 2940 Sixteenth Street (Room 214) 
Headquarters Phone: MArket 6304 


SYNOPSIS OF THE MEETING OF THE SAN FRANCISCO 
LABOR COUNCIL, FRIDAY, AUGUST 23, 1946. 

Meeting called to order at 8:15 p. m. by Chairman Thomas 
White. 

Roll Call of Officers—All present, excepting Vice-Presi- 
dent Rotell and George Kelly, who were excused. (President 
Shelley on leave of absence.) 

Approval of Minutes—Minutes of previous meeting ap- 
proved as printed in the Labor Clarion. 

Credentials—Referred to the Organizing Committee: Pile 
Drivers No. 34—Pat Chambers vice Worth Seymour, and 
Painters No. 1158—John J. Smith vice Howard Metzger. 

Report of the Organizing Committee—(Meeting held Fri- 
day, August 23.) Meeting called to order at 7:30 p. m. Roll 
was called and absentees noted. The following were exam- 
ined and having been found to possess the necessary qualifica- 
tions, were recommended by your committee to be seated as 
delegates to this Council: Operating Engineers No. 39—Joe 
Mereno; Barbers No. 148—John Everhardt; Elevator Oper- 
ators No. 117—Mary Collins; Steam Fitters No. 590—Henry 
L. Cerveau, and Beauticians No. 12—Michael ZeLonka. 
Meeting adjourned at 8:00 p. m. (Report of the committee 
was concurred in as a whole.) 

Communications—Filed: From Park Employees No. 311 
endorsing the resolution of the San Francisco Labor Council 
pertaining to the fund-raising campaign for the Community 
Chest. From Industrial Accident Commission advising reso- 
lution in memorium to Frank Burke had been spread upon 
the minutes of their meeting held August 15. From Con- 
gressman Havenner assuring us of his assistance in bringing 
about an examination for Substitute-Clerk-Carrier appli- 
eants at the San Francisco Post Office. From Senator Sheri- 
dan Downey on the same subject advising that he is doing 
everything possible to speed up examinations through the 
Regional Office of the Civil Service Commission. Wire from 
William Green and George Meany requesting full co-opera- 
tion with the Teamsters in final drive to keep Cannery Work- 
ers out of Communistic control. From Mrs. Anne S. Burke 
acknowledging expression of sympathy. From San Fran- 
cisco Building Trades Council, copy of minutes of meeting 
held August 15. From the California State Federation of 
Labor, Weekly News Letter, dated August 21. 

Bills were read, approved by the trustees and ordered paid. 

Referred to Executive Committee—Letter from Pile Driv- 
ers No. 34 with resolution attached asking support of the 
Labor Council for the Saw Mill Workers in their strike 
against the Redwood Operators’ Association. Letter from 
Local Joint Executive Board of Culinary Workers asking 
strike sanction against Chas. H. Rioback, 3009 Fillmore; 
Fillmore Inn, 3231 Fillmore; Balboa, 3199 Fillmore; Chez 
Paree, 150 Mason; Moon Dream, 1113 Fillmore, Chester 
Biancolano, 3138 Fillmore, and Joe & Pete Aliote, 3154 
Fillmore. 

Referred to Labor Clarion—Communication from Con- 
gressman Havenner regarding Conciliation Service. 

Referred to Strategy Committee—From Moving Picture 
Machine Operators No. 162 advising that Anthony L. No- 
riega has been selected as an alternate to represent their 
union at the Strategy Committee meeting in the event 
Brothr Billingsley is unable to attend. 

Request Complied With—It was moved and seconded that 
Brother Joseph Roberts was appointed to represent Council 
on Central Labor Council of Alameda’s request for a dele- 
gate to their meetings which are being held for the purpose 
of deciding what should be done to stop the rising cost of 
living. Carried. 

Delegates Take Note—Letter from Newspaper and Period- 
ical Vendors No. 468 asking that strike sanction applied for 
at last meeting against the San Francisco ‘‘Call,’’ San Fran- 
cisco “Examiner,” San Francisco “Chrenicle’ and San Fran- 
cisco ‘‘News,’’ be withdrawn. 

Report of the Executive Committee—Meeting was called 
to order at 8:00 p. m., Brother Rotell excused. Roll was 
ealled and absentees noted. The matter of the Beauticians 
No. 12, requesting that we place on the ‘‘We Do Not Pat- 
ronize”’ list the ‘Shangri-La Beauty Salon.’ Sister Sprage 
and Brothers DeLcnka and Hanson were present represent- 
ing the union. Mr. Williamson represented the firm. After 
hearing all parties at interest, this matter was to be laid 
ever for one week; requesting the appearance of Brother 
Pierce, international representative. In the matter of the Re- 
tail Shoe and Textile Clerks No. 410, this will be held in 
committee awaiting the result of the meeting. In the mat- 
ter of choosing a representative to be employed in the USES 
office at 1690 Mission street, your committee interviewed 
Harold J. Bailey, Shipwrights’ Union, and Ray Lassiter, as 
to their qualifications to hold this position. Your committee 
unanimously recommends the employment of Ray Lassiter, 
Supervisor of Veterans’ Employment at the USES, and that 
the Secretary communicate with the affiiated unions telling 
them to cc-operate with this man at the USES office. Meet- 
ing adjourned at 10:15 p.m. (Report of the committee was 
concurred in as a whole.) 

Report of the Joint Labor Day Parade Committee—Meet- 
ing was called to order at 8:00 p. m. by Brother Flanagan, 
Western Representative of the AFL. Roll call of officers— 
All present except Chairman Rotell, whe was excused. Min- 
utes of the previous meeting were read and approved. It 
was reported that everything is in readiness and the line 
of march has been given and the unions have been notified 
of their positions. Announcement was made that all mar- 
hals and aides are expected to be present at the next meet- 
ing of the Labor Day Parade Committee next Thursday, Au- 
fust 29, to receive their regalia and final instructions for 
the parade. 

Report of the Strategy Committee—Convened Thursday 
morning, August 22, at 10 a. m., in the Library of the Labor 
Council, Brother O'Connell presiding. Present at the meeting 
were 27 representatives of the various councils affiliated 
with the AFL, of the State Federation of Labor and the 
Western Office of the AFL. The first order of business was 
the organization of the Committee by electing the following 
officers: Chairman, Dan Flanagan: vice-chairman, Dewey 
Mead; secretary, John A. O'Connell; assistant Secretary, 
John H. Smith; sergeant-at-arms, Mario Grosetti. Finance 
Committee of Five: Dave Ryan of the Building Trades, Al 
Wynn of the Metal Trades, Bruno Mannori of the Culinary 
Alliance, Joseph Bailey of the Allied Printing Trades, Joseph 
St. Angelo cf the Maritime Council. Publicity Committee: 


JAS. H. REILLY & CO. 


FUNERAL DIRECTOR 


Phone Mission 7711 29th and Dolores Streets 
Official Undertaker of S. F. Typographical Union No. 21 


LABOR CLARION, August 30, 1946 


New Company 


The Eloesser Heynemann Company, a pioneer Cali- 
fornia garment manufacturing concern, has been acquired 
by the H. D. Lee Company, a national organization, it 
was announced by Mr. Herbert Eloesser, president of 
the Eloesser Heynemann Company. 

This California Company was founded in 1851, 95 
years ago. The business has been continuously operated 
by members of the Eloesser and Heynemann families 
and has long been regarded as the leading manufacturers 
of work clothing on th Pacific Coast. They were the 
first in the West to use the Union Label on their gar- 
ments. In 1932, the Eloesser Heynemann Company pur- 
chased the work clothing business of another pioneer 
California concern, Neustadter Bros. Work garments 
manufactured by the Eloesser Heynemann Company have 
been marketed under the trade names Can’t Bust ’’Em and 
Boss of the Road, which are well-known to all Western 
clothing dealers and work clothing wearers, and in- 
clude such garments as Frisko Jeens, Copper King and 
Campus Cords. 

The new owners of the Eloesser Heynemann Com- 
pany are a 57-year-old concern, who are the largest 
manufacturers of Union Made work clothing in the 
country. They currently operate plants in Trenton, New 
Jersey; South Bend, Indiana; Minneapolis, Minnesota; 
Kansas City, Missouri, and San Francisco, California. 
Their product, branded Lee, is nationally advertised 
through the use of such media as newspapers, magazines, 
radio and billboards. The H. D. Lee Company will con- 
tinue the operation of the Eloesser Heynemann Com- 
pany without major change. For the time being, they will 
continue their San Francisco branch factory as well. 
Mr. C. A. Reynolds, vice-president of the H. D. Lee Com- 
pany, plans to spend some time in San Francisco until 
the companys’ enlarged West Coast operations and 
organization are perfected. 

Mr. Herbert Eloesser, president of the Eloesser Heyne- 
mann Company, and Mr. R. B. Caywood, president of 
the H. D. Lee Company, represented their respective 
companies in the sale and purchase of the Eloesser 
Heynemann Company. The H. D. Lee Company’s expan- 
sion program calls for an increased investment in Cali- 
fornia of more than $1,000,000.00. 

Mr. Eloesser is planning to retire from active busi- 
ness. Mr. Caywood makes his office in Kansas City, Mis- 
souri. Mr. Paul Heynemann will continue with the 
new management. 


President and Secretary. It was moved and seconded that 
the name of the committee to conduct the campaign be 
known as ‘The Organizational and Strategy Committee of 
the American Federation of Labor.” It was moved and 
seconded that a quorum to transact the business of the 
committee weuld be three delegates from each Council. This 
committee as set up is composed of five delegates from 
each of the following Councils: San Francisco Labor Coun- 
cil, Building and Construction Trades Council, Allied Print- 
ing Trades Council, the Bay Cities Metal Trades Council and 
the Maritime Council. The follewing principles were adopt- 
ed as to the work of the committee: To establish a cam- 

‘ign to organize the unorganized workers in all crafts and 
industries, and that when any AFL organization becomes a 
target of the CIO, all the AFL organizations will give un- 
conditional and unaualified support te the organization so 

volved, as it will be determined by the Steering Com- 
mittee to be established. The Steering Ccmmittee shall be 
established to consist of one delegate each from the following 
Councils: Building and Construction Trades Council, Metal 
Trades Council, Printing Trades Council, Label Trades 
Council, District Council of Carpenters, Joint Council of 
Teamsters, District Council of Painters, Culinary Alliance, 
Theatrical Federation, Council of Retail Clerks, District Coun- 
cil of Laborers and Maritime Council. The Steering Com- 
-nittee shall be empowered to elect a Director, who shall be 
in executive charge of directing the campaign. This Commit- 
tee shall set up three departments: (1) Organization; (2) 
Publicity, (3) Finance. The director shall be employed on 
a full time basis whe shall be empowered to employ a staff 
necessary to carry out the work. The director will prepare 
and submit a budget of the various activities to the Steering 
Committee for its approval. A separate checking account 
shall be established in the name of the committee. It was 
moved and seconded to set a budget figure of $250,000 to 
carry on the campaign, and that the affiliated unions be re- 
quested te contribute the equivalent of $1.00 per member 
to the initial fund. Motion carried. The organizations them- 
selves are to decide in what manner they wish to raise this 
pledged sum. Meetings of this committee will be held every 
Thursday at 10 a. m. in the Labor Temple. Meeting ad- 
journed at 12:30 p. m. (Report of the committee was con- 
curred in as a whole.) 

Reports of Unions—Fire Fighters No. 798 prcpose charter 
amendment which will be heard Monday, August 26, by the 
Board of Supervisors, and request assistance of the officers 
of the Council at that time. Masters, Mates and Pilots No. 
90 reported that in future they will make agreements with 
employers and will not go to Washington requesting as- 
istance of the government. They are now a part of the 
Maritime Council recognized by the American Federation of 
Labor. Master Furniture Guild No. 1285 reported on the 
proposed erection of a High School South of Market Street, 
which was referred to the Committee on Education. News- 
paper and Periodical Vendors No. 468 reported they have 
settled their differences and have a new agreement with the 
publishers of San Francisco. They have withdrawn request 
for strike sanction submitted to the Council at the last 
meeting. An increase of $5.00 a week was received which 
goes into effect August 26. The Watchmakers reported they 
have received an increase which will establish their wage at 
$2.10 per hour, also that they now have a class in the 
Samuel Gompers School for apprentice watchmakers. Any 
parent who has a boy in high school who is interested in 
becoming a watchmaker is requested to get in touch with 
the Director of the Samuel Gompers School and enroll as an 
apprentice. They are giving their membership a free eye 
examination at a local hospital. 

Receipts, $575; disbursements, $257.25. 

Meeting adjourned at 9:50 p. m. 

JOHN A. O'CONNELL, Secretary. 


Run o° The Hook 


By C. M. BAKER, 
President of Typographical Union No. 21 


The threatened strike on August 28th by Newspaper 
and Periodical Vendors Union, was averted. ‘Run o’ 
the Hook’’ was notified on Friday last that an agree- 
ment had been reached with the publishers and that 
the local union had ratified the settlement. All the 
allied trades were notified at the last meeting of the 
Allied Printing Trades Council of the likelihood of a 
strike occuring and the Council ordered a committee 
appointed to attempt to bring about a settlement. 


Three members of the Daily News Chapel, R. P. 
Smith, E. P. Balthasar and Assistant Foreman W. H. 
Coleman, gave notice on August 22 that they were 
appealing “‘against a referendum vote by San Fran- 
cisco Typographical Union August 9 * * *” That is 
the vote which the Union on yesterday voted to repeal. 


Convention proceedings which have thus far been 
received indicate that our pensioners are to receive an 
increase in their weekly pensions; that the convention 
defeated the administration's attempt to disenfranchise 
residents of the Home by rejecting the favorable report 
of the laws committee on its own proposition to repeal 
the law permitting residents of the Home to vote; that 
on that particular vote all four of No. 21's delegates 
voted against the administration's attempt to take away 
the right of Home residents to vote in International 
Union elections and referendums; that the delegates 
reversed the Executive Council and the appointed com- 
mittee on appeals by sustaining the appeal against the 
decision on a case arising at Atlanta; that two proposi- 
tions introduced by Secretary MacLeod were adopted; 
that despite running into the night hours on Thursday, 
the convention continued on Friday of last week; that 
Cleveland union will entertain the 1947 convention. 


The “across-the-board” increase of $4.00 in the weekly 
wage for the job branch under the supplemental: agree- 
ment recently negotiated became effective Monday, 
August 26th. Under it every member employed in a 
commercial office receives the increase of $4.00 over 
the weekly wage being paid the week ending August 23. 
The contract and the supplemental agreement run until 
December 31, 1946. 


Run o’ the Hook notes arrived too late for complete 
insertion in this issue.—EDITOR. 


Printers Golf Assn. 
By IMA DUFFER AND So R. Ewe 


At the election of officers after the annual dinner 
the following were voted into the three top spots: 
President, Charles W. ‘Steamboat’ Nicholson; vice 
president, Les Brewster; secretary-treasurer, Robert W. 
(Bob) Smith. Now that’s as nice a passel of officials 
as you'll ever come across anywhere in your travels, 
and all full of enthusiasm and ambition. And the 
board of directors—boy, what a crew to get a job done: 
Cy Stright, Elmer Darr, Earl Mead, Howard Watson, 
Al Cantor, Claude Stuck, Charles White, J. A. W. Mc- 
Dermott, Larry Ullo and Jim Otis. There you have 
youth, vim, vigor, vitality and the know-how of the 
experienced ones. So 1946-47 should be a banner year 
for the S. F. U. P. G. A. 


Prize winners of the annual prizes, of which there 
were eight in each classification and were won in the 
following order (scores omitted intentionally): Class 
A—Ron Cameron, Elmer Darr, Roscoe Kimbrough, 
“Curls” Forst, Cy Stright, Howard Watson, Art Linkous 
and Charles White; Class B—Earl Mead, Les Brewster, 
Al Cantor, Walter Valiant, Ned DiGrazia, Ed Ellis, 
Ben Apte and Jess Conaway; Class C—Tim Godfrey, 
Charles Russell, Lee Aldrich, Larry Ullo, Al Teel, Bob 
Smith, Harry Darr and Luke Lansbury; Guest Flight 
(blind bogey)—Ted Van Hook, Bill Gray, “Hank” 
Broderick, Jerry Hanson, Carl Waymire, Al Lemas, 
Frank Kingswood and ‘‘Chubby’’ Scott. 


Golf notes arrived too late for complete insertion. 
—EDITOR. 


PERSONAL LOANS 


50c a month per $100 
6 to 18 months to pay 


ANGLO 


CALLFORNIA NATIONAL 
DOuglas 


BANK 
8100 


Member Federal Deposit Insurance Corporation 


Phone 
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Baek to AFL 


JACKSONVILLE, Fla.—Reaffiliation with the Ameri- 
can Federation of Labor was one of the first actions 
taken by the Brotherhood of Railroad Signalmen as a 
record delegation assembled here for the union’s con- 
vention. The Signalmen had been an AFL affiliate 
until 1928, when it dropped out due to a controversy. 


AFL Chosen 


WASHINGTON—In an election directed by the 
National Labor Relations Board, foremen employed by 
the Washington Suburban Gas Company of Hyattsville 
and the Rosslyn Gas Company voted overwhelmingly 
for Federal Labor Union 23-874 (AFL) as their col- 
lective bargaining agent. Both companies are subsidiaries 
of Washington Gas Light Company, which serves the 
Nation’s capital, and this victory by the AFL union 
evoked a confident prediction by union organizers that 
foremen of the parent company will take similar action. 


Green at Tulsa 


TULSA, Okla.—AFL President William Green will 
deliver his Labor Day address here at the greatest Labor 
Day celebration ever held in the Southwest. 


The address, culminating a momentous parade and 
picnic, will be broadcast to the entire Nation over the 
facilities of the National Broadcasting Company between 
4:15 and 4:45 p.m., Central Standard Time. Mr. Green 
will be introduced to the radio audience by O. A. Vinall, 
president of the Tulsa Trades Council. 


NEW YORK CITY (ILNS)—According to a Twen- 
tieth Century Fund investigation, 539,133 federal, 
State and municipal employees belonged to unions as 


Labor delegations from communities within a radius of January, 1944. 


of 500 miles will converge on this city to join in the 
festivities. Tulsa Labor leaders are planning a demon- 
stration which will emphasize the strength of the 
American Federation of Labor in the Southwest and the 
important services it renders to the public. 


The presence of President Green at the Labor Day cele- 
bration here is expected to lend impetus to a strong 
organizing drive in this part of the country to supple- 
ment the AFL’s Southern organizing campaign, which 
is meeting with remarkable success. 


HERE AGAIN 


Bone Dry Shoes 


For men who work . Union made—Union store 


BENDER'S 


2412 MISSION STREET, near 20th . 


The Family Shoe Store 
SAN FRANCISCO 


Directory of Unions Affiliated With San Francisco Labor Council 
Corrected to August 23, 1946 
REPORT, IMMEDIATELY, ANY ERRORS OR NECESSARY CHANGES TO SECRETARY OF THE LABOR COUNCIL 


American Federation of Government Em- 
ployees, Lodge No. G34—W. W. Garrett. 
Treas., 100 McAllister, San Francisco. 

American Federation of Radio Artists—S. 
F. Local. 26 O'Farrell St. Meets every 
other Wednesday, 12 noon. 

American Federation of State. County and 
Municipal Employees, No. 747—700 
Golden Gate Building, 25 Taylor street. 

American Guild of Actors and Variety 
Artists—26 O'Farrell. 

Apartment and Hotel Employees No. 14— 
Meets Ist and 3rd Thursdays, 8 p. m., 
544 Goiden Gate Ave. 

Automobile Drivers and Demonstrators No. 
9¢0—108 Valencia. 

Anto Painters No. 1073—200 Guerrero. 

Automotive Warehousemen No. 241—108 
Valencia. 

Bakers No. 24—Meets Ist Tuesday and 3rd 
Saturday, Labor Temple. 

Bakery Wagon Drivers No. 484—Meets 2nd 
and 4th Saturdays, 112 Valencia. 


Barbers No. 148—Meets Ist and 3rd Mun- 


days, 112 Valencia. 


Bartenders No. 41—1623% Market. 
1916. 
Beauticians’ 
EX. 8412. 


Bill Posters and Billers No. 44—240 
Golden Gate Ave. Meets at Redmegis Hall. 


Blacksmiths and Helpers No. 168—Meets 
1st and 3rd Tuesdays, Labor Temple. 


Boilermakers No. 6—Meets 2nd and 4th 
Mondays, 155 Tenth St. 


Bookbinders and Bindery Women No. 31- 
125—Room 505. 693 Mission. Meets 3rd 
Friday. Labor Temple. 

Boot and Shoe Repairers No. 320—1531 
46th Ave. Meets 3rd Tuesday. Labor 
Temple. 

Boot and Shoe Workers No. 216—9 Scott 
St. Meets Ist Monday, Labor Temple. 

Bridge and Structural Iron Workers No. 
377—200 Guerrero. 

Bridge and Structural Iron Workers No. 
491—200 Guerrero, Receive mail at 
2111 Webster St., Oakland. 


Building Service Employees No. 87—109 
Golden Gate Ave. Meets 1st Monday, 
9:30 a. m.; 3rd Monday, 8 p. m. 

Building Material Drivers No. 216—Meets 
Wednesdays, 200 Guerrero. 


Butchers No. 115-—Mects at 
teenth St. 


Butchers No. 508—4442 Third. Meety 3rd 
Thursday, Labor Temple. 

California State Laborers and Utility Work- 
ers No. 1226—Fred Kracke, Sec., 1426 
Waller. 

Candy and Glace Fruit Workers No. 158— 
Meets 2nd Monday, Labor Temple. 

Cannery Workers No. 21106—Mr. Cortesi, 
Bus. Agent. Room 310, Labor Temple. 
HE. 2926. Meets 1st Thursday, Lator 
Temple. 

Capmakers No. 9—46 Kearny. 

Carmen’s Union No. 1380—Rms. 605-606. 
1179 Market St. 


Curpenters No. 483—Meets Mondays, 
Valencia. 

Casket Workers No. 94—B. H. Nuitman, 
Rep., 210 Steiner St. 

Cement Finishers, No. 580—200 Guerrero 
street, 

Cemetery Employees No. 10634—Meets 2nd 
Wednesday. Receive mail at 2940 Six- 
teenth St. 

Chauffeurs No. 265—Meets 2nd and 4th 
Thursdays at 106 Valencia. 

Civil Service Building and Maintenance Em- 
ployees No. 66—Meets 3rd Thursday. 
109 Golden Gate Ave. 

Cleaning and Dye House Workers No. 7— 
Labor Temple, Room 1. Meets 4th Thurs- 
day. Labor Temple. 

Cloakmakers No. 8—345 Mason St. 2. 


MA. 


Union No. 12—Flood Bldg. 
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Commercial Telegraphers No. 
Bush St., Room 693. Meets 1st Thurs- 
day, Rm. 360 Mills Bldg. 

Commission Market Drivers and Helpers No. 
280—312 Clay. 


Construction and General Laborers, No. 261 
—200 Guerrero street. 


Cooks No. 44—Meets 1st and 3rd Thurs- 
days, at 2:30 p. m., 827 Hyde. 

Coopers No. 65—Meets 2nd and 4th Tues- 
days. Labor Temple. Address mail to 
James Clarke, Sec., 221 Benton Ave. 


Cracker Bakers No. 125—2111 Webster 
St., Oakland. Meets ist Friday. 


Cracker Packers No, 125—2111 Webster 
St.. Oakland. Meets 38rd Monday, Labor 
Temple. 


Dairy and Crenxmery Employees No. 304— 
Meets 2nd Friday, Labor ‘emple. 


Dressmakers No. 101—345 Mason. 


Dry Dock, Marine Waysmen, Stageriggers 
and Helpers No. 3116—Labor Temple. 
Meets 4th Monday at Labor Temple, San 
Francisco. Meets 2nd Monday at Car- 
penters’ Hall, 763 Twelfth St., Oakland. 

Electrical Workers No. 6—-227 Valencia. 
UN. 9656. 

Electrical Workers No. B-1245—Main Of- 
fice 910 Central Tower. Temporary 
Branch Office, 229 Valencia. 

Elevatcr Constructors No. 8—Meets 1st and 
3rd Fridays, 200 Guerrero 

Elevator Operators and Starters No. 117— 
Meets 2nd and 4th Tuesdays, 199 Golden 
Gate Ave. 

Federation of Teache No. 61—Iva M. 

Cooper, Sec., 3045 Castro St. 12. 

Film and Poster Exchunge Employees No. 
B-17—230 Jones: only receive MAIL 
at this address. Mrs. Zella Rauch, Sec., 
39 Belcher St. MA. 8957. 

Firemen and Oilers No. 86—Meects 1st 
Tuesday. Lahor Tempie. 

Fire Fighters (Intl. Assn. of) No. 798— 
368 Fell St. 


Florists, Landscapers & Nursery Workers, 
Loc. 167—109 Golden Gate Ave. 

Furniture Guild, Master, No. 1285—Room 
416, 1095 Market. 

Furniture Workers No. 
rero 

Garage Employees No. 665—Meets 4th Mon- 
day, 106 Valencia. 


Garment Cutters, United, No. 
4th Friday, Labor Temple. 
Garment Workers, United, No. 131—Meete 
8rd Thursday, 8 p.m., Labor Temple. 
Glass Bottle Blowers Association of U. S. 
and Canada, Branch No, 141—2111 Web- 

ster St... Oakland. 

Grocery Clerks No. 648—1968 Mission St. 
3. 

Hatters No. 31—46 Kearny. 

Home Nurses and Matrons’ Association 
No. 267—109 Golden Gate. HE. 8364. 
Hospital and Institutional Workers No. 250 
—109 Golden Gate Ave., HE. 8966. Meets 

1st Wednesday, 8 p. m. 

Hotel Service Workers No. 283—61 Eddy. 

Ice Wagon Drivers and Helpers No. 519— 
Meets 2nd Wednesday, Labor Temple. 
Louis Brunner, Sec., 905 Vermont. 

Jewelry Workers No. 36—693 Mission St., 
Rm. 707. Meets 4th Tuesday, 44 Page 
St. (Druids’ Temple). 

Ladies’ Garment Cutters 
Mason. 

Laundry Drivers No. 256—Meets 2nd and 
4th Wednesdays, Labor Temple. Office, 
3004 Sixteenth St., Room 313 

Laundry Workers No. 26—Meets 3rd Muon- 
day, Labor Temple. 

Leather and Novelty Workers 
Labor Temple, Room 311. 
Wednesday. 

Letter Carriers No. 214—Meets 2nd Friday, 
Y. M. IJ. Bidg., 50 Oak. 

Lumber Clerks and Lumber Handlers No. 
2559—400 Brannan. 


3141—200 Guer- 


45—Meets 


No. 213—345 


No. 31— 
Meets 3rd 


34—220 Macaroni Workers No. 493—Meets 4th Fri- 


day, Labor Temple. 

Mailers No. 18—Joseph P. Bailey, Sec., 
1726 Thirty-second Ave. SE 1578. 
Meets 3rd Sunday, Labor Temple, 

Master Furniture Guild No. 1285—1095 
Market St. 

Masters, Mates and Pilots No. 4@—Room 
22, Ferry Bldg. © 

Masters, Mates and Pilots No. 89—Bulk- 
head Pier No. 7, Embarcadero. 

Masters, Mates and Pilots No. 
California St. 

Metal Polishers and Platers No. 128—Labor 
Temple. MA. 1414. Meets 3rd Thursday, 
Labor Temple. 

Milk Wagon Drivers No. 226—Meets lst 
and 3rd Wednesdays, Labor Temple. 

Millinery Workers No. 40—Meets 1st Thurs- 
day. 5:30 p. m.; 3rd Thursday. 8 p. m., 
46 Kearny. 

M'‘scellaneous Employees No. 110—83 Sixth 
St., cor. Jessie. Meets Ist and 3rd Wed- 
nesdays, 3 p. m., and 2nd and 4th Wed- 
nesdays, 8 p. m. 

Molders No. 164—Meets 1st and 3d Tues- 
days, Labor Temple. 

Motion Picture Projectionists No. 
Meets 1st Thursday. 230 Jones. 

Motor Coach Employees, Division 1225— 
Chronicle Bldg.. Room 210. EX. 2855. 

Municipal Park Employees No. 311—Meets 
znd and 4th Wednesdays, Building Trades 
Temple. P. A. Conroy, Cor. Sec., 240 
Gates St. MI. 3675. 

Musicians No. 6—Meets. 2nd Thursday; 
Executive Board, Tuesday. 230 Jones. 
Newspaper and Periodical Drivers No. 921 

—-109 Golden Gate Ave. UN. 3361. 

Newspaper and Periodical Vendors and Dis- 
tributors No. 468—693 Mission St., 
EX. 4880. 

Northern California Dental Technicians’ 
Union, No. 99—Meets 1st Wednesday, $3 
p.m., Redmen’s Hall, 240 Golden Gate 
Ave. Offices: 693 Mission St., suite 411. 
Wm. F. Bordwell, business representative. 

Office Employees No. 3—Rm. 440, 821 
Market St., EX. 2090. 

Office Employees No. 36—Rm. 547, 870 
Market St., EX. 7301. 

Operating Engineers (HKo'sting and _ Port- 
able), No. 3—1095 Market St., Room 
404, HE. 1568. 


Operating Engineers (Stationary) No. 39— 
Anglo Bank Bldg., 16th and Mission Sts. 

Optical Technicians and Workers No. 18791 
149 Powell St., DO. 4792. 

Ornamental Iron Workers No. 
Guerrero. 

Packers and Preserve Workers No. 20989— 
Rm. 440 Pacific Bldg., 821 Market St. 

Painters No. 19—200 Guerrero. 

Painters No. 1158—112 Valencia. 
Pairt. Vornish end Lacquer Matera No. 
1071—3009 - 16th street. UN. 6424. 
Patternmakers—Meets 1st Thursday, Labor 
Temple. 

Pharmacists No. 838—Rm. 439 Pacific 
Bldg., 821 Market St. Ex. 2163. 

Photo Engravers No. 8—Meets Ist Friday. 
Office 320 Market. 

Plumbers No. 442—200 Guerrero. 

Pile Drivers, No, 34—457 Bryant street. 


Printing Pressmen No. 24—Office. 630 Sac- 
ramento. Meets 2nd Monday, Labor Tem- 
ple. 

Printing Specialties and Paper Converters 
No. 362—693 Mission. 

Professional Embalmers No. 9049—William 
J. Williams, Sec., 258 Parker Ave., 18. 
Meets 2nd Thursday, Labor Temple. 

Retail Cigar and Liquor Clerks No. 1089— 
Rm. 440, Pacific Bldg., 821 Market St. 

Retail Delivery Drivers No. 278—Meets 
1st Thursday, Labor Temple. 

Retail Deportment Store Clerks No. 1100— 
149 Powell, DO. 4792. 
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Retail Fruit and Vegetable Clerks No. 1017 
—Rm. 439 Pacific Bldg., 821 Market St. 
Retail Shoe and Textile Saleamen No. 410— 
149 Powell, DO. 4792. Meets Tuesdays 
at Redmen’s Hall, 240 Golden Gate Ave. 

Sailors’ Union of the Pacific—59 Clay. 

S. F. and East Bay Steel Die and Copper 
Plate Engravers and Embossers No. 424 
—Herbert J. Salvatore, Sec., 120 Linda 
Vista Drive, Millbrae. Calif, 

S. F. Emergency Hospital Employees No. 
803. Samuel C. Updyke, Sec., 1330 
Union St. 

S.F. Post Office Clerks Union Local No. 2 
—wNational Federation of Post Office 
Clerks—Sam Landis, Sec., P.O. Box 3334, 
San Francisco 19. Meets 4th Thursday, 
8:00 P.M., Labor Temple. 

Sanitary Truck Drivers and Helpers No. 
350—Room 2, Labor Temple. 

Sausagemakers No. 203—Meets at 3012 
Sixteenth St., Thursdays. 

Sheet Metal Workers No. 104—Meets Fri- 
days, 224 Guerrero. 


Ship Fitters No. 9—1980 Mission. HE. 
3780. Meets 4th Wednesday, Labor 
Temple. 

Shipwrights, Joiners & Boat Builders No. 
1149—36 California street. 

Sign and Pictorial Palnters No. 510—200 
Guerrero. 

Steam Fitters No. 508—200 Gurerro. 

Steam Fitters and Helpers No. 590—1621 
Marxet. HE 4366. 

Stereotypers and Electrotypers No. 29— 
Meets 3rd Sunday, Labor Temple. 

Stove Mounters No. 65—J. D. Roberts, Sec., 
38 Athens. 

Street Carmen, Division 192—1116 Alice 
Street, Oakland, 7. 

Teamsters No. 85—Meets Thursdays, 
Bryant. 

Technical Engineers No. 11—F. V. Philpot, 
Sec., 42 Dwight St., 24. Meets 1st Wed- 
nesday, Labor Temple. 


Technical Engineers, Architects and Drafts- 
men No. 89—Branch Office, 149 Powell 
St., San Francisco; EXbrook 65973. 
Main Office, 1608 Webster St., Oakland; 
GLencourt 5860; J. A. Johnson, Bus. 
Rep. 

Theater and Amusement Janitors No. 9— 
209 Golden Gate Ave. Meets 3rd Tues- 

ay. 


Theatrical Employees No. B-18—230 Jones. 

Theatrical Stage Employees No. 16—Meets 
lst and 3rd Tuesdays, 230 Jones. 

Tobacco Workers No. 210—Meets 1st Tues 
day, Labor Temple. 

Typographical No. 21—405 Sansome, GA. 
6722. Meets 3rd Sunday, Labor Temple. 

Union Label Section—Meets 3rd Wednesday, 
Labor Temple. MA. 0610. 

Upholsterers No. 28—Meets lst Monday, 
Labor Temple. 

Waiters No. 30—1040 Geary. Meets every 
Wednesday at 3 p. m. 

Waitresses No. 48—Office, 440 Ellis. OR. 
6713. Meets 1st and 3rd Wednesdays, 
8:30 p. m.: 2nd and 4th Wednesdays, 
at 3 p. m., Native Sons’ Hall. 

Warehousemen No. 860—400 Brannan St. 
GA. 1074. Meets 2nd and 4th Wednes- 
days, Labor Temple. 

Watchmakers No. 101—693 Mission St., 
Rm. 706. Meets 4th Thursday, 414 Mason. 

Watchmakers No. 102—693 Mission St., 
Rm. 706. Meets 4th Thursday, 414 Mason. 

Water Workers No. 401—Meets 3rd Mon- 
day, Labor Temple. 

Web Pressmen No. 4—Meets 4th Sunday, 
Labor Temple. 


Wholesale Liquor Drivers & Salesmen No. 
oe Market St.. Rm. 404. PR. 

Window Cleaners No. 44—165 - llth St. 
MA. 3624. 
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LABOR CLARION, August 30, .946 


1346-1946 


A Century of Progress 


bs 


The Brewing Industry of California extends its heartiest best 
wishes to Organized Labor on this Labor Day of 1946. 


One hundred years of California history have passed in 
which Organized Labor and Brewing Management have worked 
together to build industrial prosperity for our state. Continued 
beer production means a big market for farm products, thou- 
sands of jobs for California men, and women, millions of dollars 
disbursed through high-wage payrolls. 


Beer provides good wages on the job, and relaxation in 
leisure hours off it. California brewers will always endeavor to 
provide beer, the beverage of moderation, for the drinking pleas- 
ure of consumers at as low a cost asis consistent with production 
and distribution problems. 7 


It has been truly said that Beer and Prosperity go hand in 
hand! 


y 


CALIFORNIA STATE BREWERS INSTITUTE 


Members Major Brand 


MAIER SELECT 
WIELAND’S 
RAINIER 

REGAL PALE 
BURGERMEISTER 
TIVOLI 


We Guarantee 


SATISFACTION... 


Above everything else, we value the satisfaction 
of our customers. Even though the price is 
lower than you would pay elsewhere, you must 
be satisfied with your purchase. This guarantee is 


the backbone of over fifty-nine years of business. 


SHOP AT SEARS AND SAVE 


Sears, Roebuck and Co. 


In SAN FRANCISCO at MISSION, ARMY and VALENCIA STREETS 


